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"ABSTRACT | .

: . The document contains the 3-year evaluation summaryn>n
for the Ransas Statewide Network for Special Education
Paraprofessional Training. The program's purpose is fourfold: (1) to
develop an increasing awareness of the professiondlism of the
.paraprofessional in the total educational system; (2) to present an
overview of P\L. 94-142 (the Educatibn foré:%}fﬂandicapped Children
Act) and the Rehabilitation Act of 1973,’S ion 504 regulations; (3)
to discuss legal implications of the role of the special education
paraprofessional; and (4) to provide an opportunity-for special
education paraprofessionals to:attend miniworkshop sessions on a
variety of special education topics. Findings for each of the three
evaluation reports are presented in terms of project objectives.

Among third year results are that workshops ‘were well.received; were

effective in training paraprofessionals, teachers, and facilitators;

and were viewed in a very positive way. Attachménts to the third year
report include a sample regisf?ation form, a conference agenda, and a
table of paraprofessional training materials. The second year report

also cites the success of the program, based on the process and

" performance objectives. A first year report makes up more than half
the document and contains separate sections on process objectives
(such as the development of a training package for facilitators based

? on paraprofessional training needs); performance cobjectives (such as
demonstration by trained paraprofessionals of understanding the
characteristics of the special education student); and formative
evaluations of seven workshops. Appendixes to the third year report
include agendas from regional workshops, a list of facilitators,
paraprofessional newsletters, a sample copy of the Paraprofessional -
‘Rating Scale, and sample interview forms. (SW) - '
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THREE YEAR SUMMARY

A ' . ~ 4 » *
.

During -the pasEAthree years of Federal funding, the Kansas Statewide

o

\'ygﬁ%ork for Special Educatidh Papgp?ofessiona} Training progrém has made an_

impreésiye impact gn special education in .the gtate of Kansas, aé-well as making

4 ] . : . - ‘
an impressive national impact. The purpose of this three-year summary is to

© R

[ e

- : - . . ’
summarize the effectiveness and productivity of this program.

( .
During the past three years, there was a total of 1,874 paraprofessional A

’ . : . ,
workshops‘conducted by all of the districts/cooperatives im the State of -Kansas.

~
- -

During the 1978-79 year, there were 512 paraprofessional workshqps conducted,
» ‘ \ . .

717 during the 1979-80 year, and 645 during the 1980-81 school year. Thig

compares to only 101 daraprofessional workshops conducted during the 19}6-77
school year and 204 conducted dufing the 1977-78 school year. Thus, the number

. ‘
- of paraprofessional workshqps conducted during the past year was over six times

the number conducted two years 'before the program began.™
Equally impréssive ‘is the fact that during the three years of the program,
- \ o

all ofithe dLstricts/cooperativeé in the State of Kansas were involved in
P . ,
conducting paraprofaessional workshops as compared to only 80 percent of the

districts/cdoperatives being involved before -the program began.

v

£

’

. ) The number of insefvice hours provided for paraprofessional training-has
R } p ’

also'increased duking the past three years. During the 1978-79 sghool year, a

total of 1,773 hours of inservice training was provided for paraprofessionals,

2,892 hours provided during the 1979-80 school year, and 2,965 during the K\

<>

1980-81 school year. The total number pf hours of inservice traiming provided

for paraprofessionals during the three, years of the program was 7,630 hours. As

v

Jﬂ/JindQcated by. the number of hours per year, there was an incredse in the number

» . . °

of hours for each yeaf of the program.

Y
.
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The number of paraprofeSSionaIApermits'awarded also increased, étartqu in
. : *

1979 when these permits were first given. During the second year'of'the

program, there were 1,201 Level I permits awarded, 181 Level II permits, and 222
- ‘.

Level III permité awarded. During the third“year 6futhe“§r6gram, there were

1 906 Level I. petmits awarded 354 Level II permits, and 406 Lebel III permits

’
_awarded Thus, the number of permits awarded increased from the second to the_
-third years of the program. ! . ‘ X
. ' . ! i .
During the past three years, a total of 65 articles were received from
personnel fn the participating.districts/cooperativeaAfgr'publication in the,
- : ; ‘

Paraprofessional Newsletters. »
. ‘.& Al
In addition to the above, an impressive set of training materials and media ‘.

.
a

- were developed for training paraprofessionals during the three years of the

by

program., A listing of these materials and media Is presented in Appendix A of
this- report. . ' _ o » .

~ During the three years of the program, each paraprofessional, facilitator,
> - X o i
and other personnel workshops were-evaluated by the external evaluator for the

. ) . f ) .
program. These evaluations served mainly as a formative evaluation, providing
data about the workshops so that changes could be made based upon the

recommendations of those attending the workshops. There was a definite trend

towards higher ratings from the first year of thedprogram through the third

year.‘ Ihi;.indicates that the'program staff were able to use this data to
_ : _ . -

" effectively improve the workehops se that there were.p;gher ratings of

effectiveness and utilizations of the information presented in theée,workshops.

Written-in comments about the later workshops, such as, "best yet," "great

. }
improvement from last year,” etc., attest to the improved quality of the

workshops in the second and third year of the program. Thus, these workshqps
evaluations also serve as a summative evaluation, showing that there was-v = :
| -~ 3 7 . . . . .

.

improvement in the quality of the workshops over the threce years of the program.

2
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The external-evaluator also compiled year-end reportsfor each of the_ three

i
b §

yéars of the program.‘hlh these reports, it was noted that during the first year
of the prograh, only 10 of the 12 p;ocessfobjectives were cbmpletely met and
only one of the Ehféé>ﬁéffofmaﬁcefdbjéétiVes. Du:ing\the second year of the

A p:ogram,‘all of the 14 process objectives were met as well as all of the three

performance objectives.  Likewise, during the third year of the prOgrad, all of

- the 21 process ob@éctives were met as were the four performance objectives.

-

' 3 . , Cy e ‘
Thus, there is evidence that the g;ogram became more efficient and productive -

during thelghree yeérs of funding. ,' : ' ,
Thus, during the three years of the program, there has been a great impact

"

on special education in the-rState of Kansds. There also has been' an impressive:

national impact.’ National presentations ana lists of materials and media_seht“
to educators in other'sta;es are available on file in the Special Education
) e . e : . ‘ R S
Office. Thus, it can be concluded that during the three years of the program,
. i ;‘f.‘ - . } . !

there has been a tremendous impact on special education not only in the State of
P 0 ~

Kansas, but also nationally. : o | ¢ .
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 INTRODUCTIOY | .

C -~
The evaluation report for the third year of the Kansas StatewidelNetwqfk

~

’ for Special Education Piaraprofessional Trafning will follqow the same format as

'the previous two year—end reports. - As delineated in the original proposal, a ; \\gg; ;

'

?

two~level evaluation procedure was used to evaltate this paraprofessional
¢

’:training program. The first level evaluation invoived~the‘ipternal staff who

The second

@

maintained the documentation for all of the process objectives.

\ ©

¢ ' : .
level was done by the contracted evaluator who did the evaluation for all of -the

workshops and ﬁor|a11 of the performance objgctives. Sfnce both formative and

‘.

'

R - : :
summative evaluation procedures were used during the third year, this report

will summarizevthe evaluation reports presented during the year by the external
" 4 Lo -
. X . . ’ % v
evaluator. n ° L - //

B

4
= ~ . 4

R rino 3 .y - ‘ .

-~ This third—year evaluftion report will follow the same order ,as ‘the
\
Tnus,

=T
4
e 15&&53}{

objectives were stated inathe Program Evaluation Plan for the tnird year.

)

; s
- Phs 2 v
AN N

followed by the performance

- V‘»l

Che process obJectives will be reported first

"objectives. . o ‘
. . - PROCESS OBJECTIVES . ‘
g The first process-objective for the third year of the program was:
4 . N
N 1. A During the third year of the program, "the training and ’
communication network will be strengthened through use<of evaluation ,

.M
. . information. Any changos will be the responsibility“of the Kansas
State Department of Education program staff and will| be’ documented by

written reports of such changes. -

'\ ‘ Thié\objective has been met as documented, by the following process

~
) ‘vc ‘ - 4 ’ * . ¥
objectives. 'Theatraining and communication network has been expanded as <
) described in specific %bjectives, and appropriate 'documentation for each
T
improvement is on file in-the Special Education Office within the Kansas State

N Department of Educationi’- .




A
]

The second process objective was: o '

1.B During the third year, facilitator workshOps and other .
commuriication activities will be continued to provide local districts
with competencies to work with higher education peérsonnel to meet, - P,
future training needs. Program staff will be responsible for this .
P objective and all workshops andjcommunication activities will be
' documented as to agendas and, rosters of participants.

in’)

Tth objective was met as one one—day and two twp-day workshops were
provided for new facilitators, and two two-day worhshops were‘prowided for all
. \ . . hd /

facilitators} A total of 24 new facilitators attended the new faéftffator
® BVY NO%
gyrkshop, and a total of 21 facilitators out of 67 facilitators attended ‘both

»~
«

" r 'v‘
workshops for all;facilitators. In addition to these workshops, there was .

continual communication with the facilitators through use of the "hot line"f

which was available to the facilitators as needed. Also,%the newsletters and

.

other announcements served as communication of a

ivities with the facilitators.
rd ~ . :

- All of these‘activities are well documented inclua hgiagendas-and rosters of.

~
- 3 -

participants for all workshops.

.. The third process objective was: . S St\\\

1.C During the third year, six workshops will be held for teachers
‘nusing college personnel, facilitators, and college special educators
as principal resource people. Documentation will be agendas for each? .
wotkshop and lists of participants. ' - ‘ ¢

More than six sessions were offered at the Statewide Paraprofessional e

’WorKshopzheld in Topeka for teachers. Thus, this objective was;met. Agendas

for these sessions are complete, but lists of participants could not be obtained'

. * 3, o
due‘to_the~largeﬂnumber of people in attendance at the Statewide meeting. -+
- Objective number four was: T, ' : ; . Q

- t.D During the third year, program staff will continue to support {w

the Paraprofessional Newsletter as evidenced by the Newsletters sent B

out to .schools in the State. . . . .
’ ' » . ; e




.

Three newsletters were published and sent out to schools in the Sggte;r

The first was published\

. third in May, 1981. \Thds, this objective_was met.

* -

The fifth process objective was: //

1.E During the third year program staff will continue to make =~ v
on-site visits and evaluations of projects and situations as evidenced
by records of visits -and collected data.
©

A total of 27 on-site visits were made during»;hr,year. -During these

"

-on—-site visits, intervigws were held with 81 paraprofessionals, 54 supervising

.

teachers, and 14 facilitators. Each visit is documented and is listed as
-

Attachment A to this report. Thus, this objective was met and is well
. v

~» documented. ‘ .
The sixth objective was: , -y
- - 1.F During the third year of the program, a Statewide Paraprofes—

sional Conference will be ‘held as evidenced by the agenda for the
meeting.," post—conference reaction forms, and lists of participants. N
Program staff will, be responsible for conducting this conference.

»

This objective was met. Attachment B gives the program for this

@ -
N

conference and lists the agenda. Post conference reaction forms were completed

o~

by the participants and \a report was made of their responses. Since 436 people

. A 8 .

‘ . (

were in attendance’, names will not be li'ted in this report. However,
PR - - . .

registration files listing'the names of ‘the participants are available. Thus,

: o L]
a

»

a

this objective was met and is well documented

+ The seventh’ process obJective was: PR

. ~

1.G During the third year, six one-day regional meetings will be
held with, local educators about the ptogram. Program staff will be
respansible for conducting these meetings, and agendas and lists of
participants will serve as documentation. 4

. h
t

~

. ” N . . .
¢ / - .
. , .
, -
.

n November,"l980, the second in' February, 1981, and the

r
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There were eight one—day regional workshops held during the year as 1isted

- v

in Attachment C. In addition, other presentatlons to educators were«made./ The .

agendas and lists of participants at these meetings are on file in the gpecial

~ -
«a :

Education Office. Thus, this objective was Compietely‘met. . N

The eighth objective was: . o ’) R e

a
]

v L 2.A During the third year, program staff will continue tg interact
with college special educators on preservice training of special
educatiofi teachers as- evidenced by records of these meetings and

.details of the discussions. - . .

4 3
« .

' Paraprofessional programs or course work was developed in.six ‘community ~ .

[4

" dolleges and is pending in others. Al3o, there was contact with ten other
colleges in, the state aboyt such programs during the year.. Technical assistance -

was also given to those colleges with new programs or proposed programs. There

1 ~
was also a Community College Program Workshop for Deans of Instruction ‘given'on

* : N : —

November 24, 1980, as well as a Class Presentation on Roles and Responsibilities z

of Paraprofessionals at Butler Coufity Community College on September 4, 1980.

- B . . ”
Thus, this objective was met and.is Wwell doip@ented.
The ninth objective wae: ‘ . i
roL T - T B | 7
During the third ‘vear, program staff will continue to work on the
development of community college curricula and Associate of Arts
programs, as evident ed by revised curricula and correspondence related
to the Associate of Arts programs.

-~ L

As indicated in the previous‘obféitive, paraprofessional programs and . : L
‘coursework was develaped in sdx comhunity college§ during the year. Such work

is pending in ten othe?/colleges. Thus, this objective was met and is well -

»

documented by the coursework that was developed by-each college. '
) The tenth objective was: X g ) '
A oo * bl
. 3.A During the third year éf the program, one one-day conference of
) all individuals involved in the program will be held to establish.
4 guldelines for program continuance as documented by conference agendas
and lists of participants. Program staff will be responsible for

rth#se conferences.

°
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. The thirteenth objective was:

Lk e R
ey

.Central Data File for the/project.

This one-day conference was held at the §ame'time as the Statewide

Conference. Thus, tnis objective was met and is well documented by the agenda

9f the conference and a list of those in attendance.

The eleventh objective was:

\ : P

3.B During the third year project staff will meet with national and
state leaders, participants, and advocates of paraprofessional training
to plan for continued and future activities related to special.
education paraprofessionals. Documentation for this objective will be
the.lists of such meetings including names of participants and agendas
for each meeting as well as developed recommendations.

.

. presented in Attachment D. Documentation,of all recommendations is in the

- 5 -

\

The twelfth objective was:

. -
4.A During-the third year. of the project, all media and materials, as
detailed in Appendix M of} the Continuation Grant,” will be completed.

Project staff will be responsible for this.. objective, and documentation

will be the completed media and materials. -

All media and materials were completed, thus, this objective was met.

slide tape was produced during the third year, three video cassettes were

This objective was met as documgnted by the lists of meetings and contacts

One

®

produced, and new guidelines were completed during the past year. The Resource

Bank was indexed for efficient and immediate reference. All media and materials

serve as documentation for the completion of this objective.
. ‘ - _
/

-

\

4,B During*the third year, project staff will review and revise all

.
\:;—/)

"
u\

media and daterials developed in previous project years. Documentation .

will be the revisions that have been made.

This objective was met. Complete documentation exists in the form of

o

Al

.tevised media and materials that is available from the project office.

'
-

v/ The'founteenth objective was: ° = . o
4.C During the third year, project staff will complete the regource
bank for paraprofessionals in special education. - Documentation will be
the completd card file and index system that is to be developed.

- N ’

< -

¢

Ve




This objective waaﬂmetband is appropriately documented. The.Resource Bank
M : - ; ot - /

has been indexed and is ready for use.
The fifteenth—ohjective‘was:

v\ S5

5.A During the third year, a publication covering all principal ‘

components Qf the,project will be developed and will be complated by .
ithe end of the third year. Projectistaff will be responsible, and the
‘completed publication will be the documentatiom. ¥

. A publication in the form of .a file covering all principal aspects ofighe : c e
) L . ) 13 ‘ . | ? \
project and all components is available in the ‘project office. Thus, this. - . |
S . . ‘ ) ' - _ PY

objective has been met and is well documented. ' :

' The‘sixteenth dbjective was: o o V : ‘ .
/2

5.B During, the third: year, project staff administrators will develop .

‘a national presentation on implementing a statewide paraprofessional S @
4 training network and make it available to“any state considering such a
program. Documentation will be the’'completed presentation.
. + : ’ .

) This objective was-met-and'is»weiledocumented'by the presentation on file

~ in the project office. - During the third year of the project, 10 nationa1\ ' ®

o

- presgntations were made as 1isted in Attachment E.

The seventeenth objective was ~

5.C During the year, -dissemination activity by the project staff and v ()
KEDDS will be expanded as documented by all dissemtnation activities ' o
completed during the year. A o s

&£

'During the past year, the following dissemination.activities took place “

Al

" and are completely documented. A program brochure was sent to 1,216 in-state @

@
.

‘educators and to 209 out—of-state educators. ParaproTessional Guidelines were l .

7

\
|
|
|

i |

sent to 600 educators‘in-state, and to 165 educators out-of-state.’ The .
. _ ! L
\

= -

.

Paraprofessional Facilitator Manual was sent to 6 educators in-state, and to 128 . ®

educators out-of-state. There were a total of 156 in-state slide-tape requests
o A . . } ) P N Y -
that were filled, and 89 out-of-state requests filled. Thus, this objective was

-~

a .
? .

. met and is well documented. . , R - ' @
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The eighteent? objective was.\

workshopg held during the thirdeyear and the results will be compiled
and used in a formative way.

© 6.A Wrifevaluation will be obtained from the participants of all R )

G
. -
'

\,All_workshOps ‘were evaluated by the external evaluator and an evaluation

report was written for each.workshop.u Resplts of the evaluationé were used to (*\\Nt .‘|.
improve and revise workshops, and these‘rerisions were effectivenas the ratings ]
progressively became‘more‘positive. Thus, this objectiﬁe has been met and is‘ ‘\

well documented. ~ | ’ _. ~ o

v The nineteenth objective was: fx'
. 6. B During the third year, meexin%s of the following committees will
" be held: Paraprofessional Guidelines Committee, Paraprofessional
Planning Committee, and the Paraprofessional Advisory Committee. Docu~- . '@
mentation. for this objective will include the agendas for the meetings,
lists of personnel attending, minutes of each meeting, and possible '
post—meeting reaction forms. ’ . '

Attachment.D lists the dates of these meetings. The Planning Committee

_and thé Advisory Council met during the year, but there were no meetings of the

-
4

Paraprofessional Guidelines Committee since committee wqrk on the Guidelines had

a

been“completed. uThus,.this‘objective was met and is well documented by agendas
oi tne:meetings, lists of those attending, minutes, and results ‘of the meetings
in terms of recommendations.

6b3ective twenty was: ) ' ' -

6.C During the third year, at least three full-time paraprofessionals
will serve as facilitators-as documented by lists of these paraprofes-
sionals and how they served as facilitators. .

A total of 11 paraprofessionals served as facilitators during the year.

-

B

Tﬁus,'tnfﬁrobjectiveryas metvand,is well documented.

The last process obJective for the third year was:

!

7.A All workshops, conferences and" meetings will" be held in
facilities which are accessible to the handicapped as per 504 régu-
lations and stipulations. Documentation will be descriptions and/or

' reports of the facilities.




. . . .
« “ ,

P :
This objective was met as all activities Were conducted in facilities

e ’ .
-accessible to the handicapped as per 504 regulations. ;
x v s ' N -
‘ There were 21 pr&cess objectives to ‘be ‘completed during the third year of
R} . - - 4 ]

the project. All of these objectives were met and are well documented.’

the proiect was very successful in meeting all of its process objectived. The -

o

. a .

,project staff are to be commended for their excellent record keeping system,
~ ) ’ \

&

. e .
g,ﬁhich not odiy documents all activities, but will serve as a guide for other et
s ,

B 'SQates desiring to set up a statewide paraprofessional tfaining program. . o

PERFORMANCE OBJECTIVES

', There were four major performance objectives to be met during the third
R . ' :

k3

. o Y .
‘year. For each objective, a number of rating scales were used to measure the

performance level delineated in the objective.. The‘results of the evaluation

for each objective will be presented in tables with interpretation for each of
the four objectives. The' first performance objective was:

1. During the third year of the program, a random sample of 50 para-.
professionals, who have been trained in the program, will demonstrate
competency in skills for paraprofessionals by being rated on the
average higher than 2.5 on a 5-point scale of performarce developed

. from the list of skills for paraprofessionals. The rating form used
. during the second year of the program will be used to assess skills.
' This form uses a Likert rating scale.

- 1 - s

In order to determine whethervdr not this quectivg waglmet; a 15;%tgm
"Paréﬁéofessionél Rating Scale"” was developed. This scale waé used.by 56 :
supervisors who rated the ﬁaraprofessionals selected on a randém basis. The
ratiﬁg scale used ‘a 4-point scaie rather than a 5-point scale Qscause it was
fglt‘that the supervisors could use'thié scale more easily tha§ a 5-point scale.

The 4-point scale was set up so that a "1" raging indicated 'exdellent'

performance, <'2" indicated 'good' performance, "3" '"fair' perforﬁancé, and "4"

¢

'poOr' performahce.. The distribution of the ratings and the mean ratings are




‘ presentgd in Table I. As can be noted f:qm Table 1, alllof-the mean ratings
were between 'goqd' and 'gxceflent,' and were above the midrpoint in the rating
scale. Thus, this'dbjectiﬁe was mgt_for all of the 15 skills which were being
rated.h It should ‘be noted that.the pérapfofessionals.were r

their skill in w&fking withvstudents_ih one—-to—-one situations followed by

“

interpersonal relations skills - communicat

“were' rating lowest in their skill of working'ﬁith students in large group

the average years
paraprofessionals
level of training

paraprofessioﬁals

college, and 18 had two years of college or more.
Tﬁé secondvperformance objective was:

2. During the third year of the program, a .random sample of 50 para-
professionals who have been trained in the program will demonstrate a
postive attitude toward the paraprofessional education program as
Positive attitude will be

0

ated highest in
ing with supervising teéchers;-They

. LS . -
activities. Additional information provided in this evaluation indicated that

. ¢ .
of experience in the classroom that: the rated

had was 3 years with a standard déviation‘of 2.19‘?hgrs. The
for the paraprofessionalé rated was as ﬁol;owé: 23

had 30 clock hours or less of training, 6 had one year of

~

°

)

measured by a Likert 5—-point rating scale.

defined as a mean response higher than 2.5 on the 5-point Likert scale.

b

S

»




* 2

~ ’ , , ' -
- ' + -~ TABLE 1
D [ PARAPROFESSIONAL RATING SCALE. S '
- ! N ) . . \
Item o . Ex. Good *  Fair Poor Mean
1 s 2 . 3@ N 4 ¢ ! »
Effective in working with ‘ ) .- . ,
students ‘in: X . - -
one-to-one si:uations . ' 42 . - 8 ' . - 1.16
small group activities . 30 20 . Lo ) 1.40
large group activities +° ;. 13 ‘;30‘ 1 : 1.73
» Imterpersonal relations: ° v T < - :
with supervising teacher . 37, ' 10 - 3 1.32
with program staff ! 34 .13 2 - 1.35
with regular staffro=-= 28. . 17 3 . T ' 1.48
Using equipment/materials’ _ 16 17 AT T B 1.52
Using educ. techniques :21 ; . 26 3 v 1.64
Managing students through: B . : )
use of classroom skills 24 25 : 1.51
use of reinforcement skills 27 21 o1 : 1.47
Demonstrating understanding: - ) ' . '
of exceptional students .= 31 19 ‘ \ 1.38
qPreparation skills
classroom materials 31~ 19 7 . . 1.38

class environments ’ 29 19 1 ' 1.43

Skill in operating: s :
of fite equipment . ) 31 11 5 ' 1.45
audio-visual equipment 25 14 4 ‘ 1.51

A 13-item attitude scale was developed and used to measure the second
. ! i
performance objective. Each of the 13 items used a 5-point rating scale for
which "1" represented very dissatisfied, "2 dissatisfied, "3" a neutral

)

attitude, "4" satisfied, and "5" very satisfied. The results of the tabulation
of the responses are presented in Table 2 above. As can be noted from the mean

responses listed in the last column, all of the mean ratings were above.2.5,

-




TABLE 2 °

PARAPROFESSIONAL ATTITUDES

N

Item ' R A TING S

. o - , 1 2 3 4 5 . Mean
. . . ° - ~ 'K -~
Amount of training received
from your district as a para. o ' 6 18 43 75 53 3.77
Amount of training receivedbfromn' _ )
- the Para Trainidg Program in: ‘ ; .
Skills related to working ' - B o y. - .
with children - 5 22 50 119 43 3.72
- . . ) - i -
Subject matter skills 8 23 64 110 30 " 3.56
* Understanding characteristics - : v
'of special éducdtion students - 5,20 55 109 50 3.75
Behavior management skills ' \ 4 }7-” 68 101 45 3.71-
Classroom interpersodal relations - 7 18 59 3.69
Interpersonal relations'skillsAin , _
working with supervisors . 12 20 51 3,73
" Organizational skills 15 12 68 102 36 3,57
Operating office and A/V equip- T 21 38 80" 60 34 3.21.
Working with special handicaps ©12 31 75° 79 35 341
Overall éatisfaction with Ehe . ’ i ‘
Para Training Program. 6 14 47 107 64 3.88 -«
~Overall satisfaction with the _ ' .~
goals and objectives of program. 4 8 36 110 77 " 4.06
' .Overall satisfaction inzwbrking ;% v _ J
as a paraprofessional. o 2 4 13 56 164 4.57

L3

indicating a very high positive<attithdé. Thus, the gecond performance
objecti?e was met. . It should be noted that attitude ratings were obtained from
|

.«l 241 paraprofessionals, more thanvthe,SO'cailed for in the objective.

1 h L




The third pérfofmance objective was: € - ;

~%_ 3. During the third year of the program, a random sample of 50
paraprofessionals will rate the materials and media that they have been
using as being appropriate for their training. A 5-point Likert rating

’ scale will bé¢ used for this asgsessment and a mean rating higherxthan 2.5 y
will be used as the* criterion. *
' A .
A six-item rating scale was nsed by 50 paraprofessionals to rate the @

-

~materials and media that, they used in their‘training. Their responses are

tabulated in Table 3. The first item dealt with how interesting the

paraprdfessionals thought ‘that the program was: The mean response was 1.8.7‘, '.

which is betyreen the "very interesting" and "interestiang” pqints in the scale,

- -

and above the half-way point. Thus, the objective was met for this aspect of

-

the objective.‘ The second item dealing with the‘- extent to wh‘ioh the program '.

«

provided them, w{th a better understanding and workable ideas. This was also

-

) rated above the mid-point, with a mean rating of 1.70.: The fifth: item asked if
the paraprofessionals would recommend this program for use in training others,” : '|.

§‘5 ' M

and all of the respondents indicated that they. would The last item asked- the

paras to rate the program as a-training/orientation for paraprofessionals, and

. ) o . , N . ™
the average grade given was half-way g&t{jen an A and a B. Thus, this objective B - |
) ‘WaLS .[;leto B ) » ) N i
[ ’ ) "’ . ‘ %
' The last:performance objective was: L] ' . ‘
¥ i .
4. During the third year of the program, a random sample of 50 teachers‘ ' ®
and/or supervisors will rate the materials and media developed for training -Fﬁit
, paraprofessionals as°®appropriate. A 5-point Likert rating scale will bemgymﬁr
used and a mean rating higher than 2.5 will be used as the criterion. 3 E
\ T / : . ) ) ' ‘
®




TABLE 3

PARAPROFESSIONALS' EVALUATION OF TRAINING

~~ r

. N L _ ' MATERIALS AND MEDIA . -
- g T - . //
" How interesting did you find the ' Very interesting 9 Mean = 1.87
‘. program to be? .+ . , ‘Interesting 35 o , .
o - L, - So-So 3 \\\*—“<e\'
R Mun o : N . Unintegesting - ) - - -
T o ‘ . b . Dull - ; cL S

- To what extent did the program = - A gteat deal . 17 Meeh = 1.70 /

“rprovide you with-a betrter , ° Provided some 27
undetstanding an? workable ideas’ . Provided little - 3.
5 e T . Provided Nothing oo
’ ‘ - : S . )
How difficult was the material . Very difficult Mean = 3.91 L *
presented? A - T Raﬁher-difficplt 3 : ‘
L, .l . §0=50 1L
o ~“Rather easy 24 .
. ... Very easy A
- v "t L . : T .
How many cimes do you feel that the \ ~ Once . \ 25 -Mean = 1.62
program needs to be viewed in order , Two times s 19 - ’
¢ to sufficiently master the.concepts? .3 or.4 ’ 1
4 . ’ 7 - &4 or more -
~ e 2
! - wy . .
Would you rec®hmend this ‘prograd for- Yes 42
use in the training/orientation of No - ‘ .
other paraprofegsidhals? . ? _ ' \
How would you grade this proéram as A ‘28 Mean = 1.49
a training/orientation for para- B ' 15
\professionals’ .C b
. D
A s . F ° ‘
?

= . . == ~ . - = ;
An eight-item rating scale was used to evaluate the fourth objective. The

@

_responses of the 50 teachers/supervisors are presented in Table 4 As can be

. V ) .
) ?oted from Table 4, the obJective_was met for all of the items. The only

suggestions that the responses imply is that the materials and media might be

N

13 o B b
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3

’

L

4.,

. TABLE 4

MATERIALS AND MEDIA

TEACHERS/SUPERVISORS EVALUATION OF TRAINING

Wds the program>ofrsignificant
assistance in orienting and training
~ paraprofessionals?

v

How was the'prdgram received by
. paraproféssggnals?

If viewed by

Length of program:

/
/
- . P

r

-Overall relevance:

*

N\

* . .Accuracy of content:

Clarity of concepts:

Completeness:’

achers, adminis-—
trators, or support personnel, how
was the program received?

#“No

Very much so
Yes .
Somewhat .

Very well
. Well received

» Mixed -

Not well received
Very well - ,
Well received
Mixed

Not well  received

Much too long
Too long

About right
Too brief- '
Much too brief

Very releyant
Relevant
So-So

Not relevant

Very accurate
Accurate
So0-So
Incoﬁplete

Very clear
Clear
Mixed
Unclear

Very complete
Complete
So=-So
Incomplete

37.
31
2

31

37

30

32

Meqn
e

Mean

Mean

Mean

Mean

) Mean

Mean

= 1.57

=1.58

v

-

= 1.35

¢

’ B .:
= 2.97 :

= 1.58
= 1.58

= 1.55

too long. It should ‘be noted that a total of 74 teachers and/or éuberVisors

rated the materials and media, which is above the 50

et

.

14

!

0

called for in the
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.l- o . I :

- . T ! N
objective. The avgriiilggmber of paraprofessionals trained by these teachers

and/or superviso;¥ was 14.34, with a standard deviation of 15.08. The rating

forms were completéd by 44 facilitators, 17 teachers, 4 administrators, 1

supportkgegson, and 7 others who did not check one of the above categgriés.. On

thenbasis of the ratings of® these 74 educators, it is clear that the fourth'
v ‘\, . . v

performance objective was met. ! B .

In summary, all f3ur of the performance objectives Were‘clearly met. The
- . . . - . b _ P

ratings ‘exceeded thg,criterioh set for each objective. Thus, the program was

successful in meetiﬁg its ;;fformagcé'oﬁjecﬁiyes'far the third year.
e ’ . ‘ TR -
» - o

s SUMMARY _ L

During éhé&third year of ‘the Statewide Network for Special Education
ﬁar#professionai Eraining’Progrém, thetre were 21 progegs objectives and four

=\

performance objectives to %e met. As {ndicated in this repo?t, all of these
objectives wé}e met. Thus, the program was very effective in attaining all of
thg objectives 'set for the'program'duriﬁg the yéart |

In‘addition to the end—of—year eValuation, each workshop was evaluated
using a rating scale. %he fésuits of\these evaluations indicated that the
workshops wéré well»received, were effectivg £hwtraining parﬁptofessionals,
teachers, and: facilitators, aﬁd were Qiéwed in a very positive way. Thus, it

can_be concluded that the program has been very effective in training

paraprofessionals to work“'in the area of special education.

e

O el
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Daje v
-

> oo
5

.

/25780
9/5/80 -
9/24780" -

10/20/80-

| IO/29/8§% f<j/

/17780

,,/2,/55;

12/17/80

12/16/8Q

12/17/80

1/22/81

1727828/81 -

2/18/81

2/18/81 |
S/Sﬁéfk
3/2/81
9/2/8| 

n/S/al'

- 2/3/8)

4/27/81
5/12/81.
5/12/81

5/13/31

S/135/31

.

C ATTACHMENT A~ .0 'y

.

- PARAPROFESS IONAL PROGRAM VISITS

. R ® 4
" _ . 2
Y

Loca#ion_gi Visit

I3 -

WichiTé~(me¢’\i+h‘Jim Dyk & Fran Blake)
Topeka (met with Win Green)

Topeka (wor ked with Onan Burnctt)
U TR Ty
‘Lawrenc? L (

v~
L}

El Dorado (contact visit)
Great Bend (site visit)
Beloit

Topeka (worked with new faciliféfor);,

Colby

" Phillipsburg

Valfcy Center
Coldwater . e
KSSD .
KSSVH o 4{
’ - a
. S
Garden City
' Dodge City
Mewton !

Huichinson District #308 ,

T Pratt A

Reno County Special Education Ceop.
Yiameno
CSE, Marys

Batawin.

®

Leavenwortiy

Junution City

22

. Jan & Carolyn

Jane

Coordinators
Jaﬁﬁ -
Jan i PK
Jaq

Jan & PK
Jan

Jan & PK

PK & Cafolyn
Jan.

"PK & Carolyn

CPK & Carolyn

PK & Carolyn

PK & Carolyn
Carolyn

PK

PK

PK

-Rhonda

Jan

Jan %

© . Jane

Jane
Jane

Jan & PK
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ATTACHMENT B

uA\- 3 rd STATEW

DlVERSITY OF TALENT
-2
, A
7o U,N_ITY OF PURPOSE
. . ' . . N » \/ N N .
March 26-27, 1981 - . Ramﬁda Inn Downtown
Thursday, 7:00 - 9:30 P.M. ' 420 Easl 6TH -
(Reglstration: 5:00 - 7:00 P.M.) - East Sixth on Interstate 70
Friday, 8:00 A.M. - 5:00 P.M. , Topeka, Kansas
_ . : ' ° 233-8981 -

Toll Free Number:
_ 1-800-432-2424
& : ‘ (Hotel Reservation must be made

by March 1, 19M

' OTeacheB,and Olher Guests Welcome _ .

*One hour of college creditls belng negotiated for
this workshop. Complete details will be avallable °
at reglslrallon

'

Lon

THE KANSAS STATE DEPT. OF EDUCATlON
Special Education Administration '
‘Jan Beck and Phyliis Kelly,
Coordinators

23
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CONFERENCE PRESENTERS -~

.

™ .

"The Spec1a1 Educatlon Paraprofess1ona1 - Vital
L1nk in the Educatlonal Process" iz
D ~breg FrtTh N ’
Jacksonville State’ Unlver5|Ty
Jackgonvtlle, Florida

J”Speelal Education Paraprofess1ona1s L o
in- the Unlted States Today" . : RN

/\mly Ilumm
: o Hew Carcers Training Laborafory
1 ' S New York, New York . ///

\”Stress Management for Spec1a1 Education
Paraprofes51ona1s

Dr. Wayne Oéness

Department of Health, Phyéical . ,
Education, and Recreation : ¢

University of Kansas

SESSIONS ON: . . ‘

The Menninger Foundation. Chnldren s Division (Southard School serves the
severely emoflonally handncapped Throuqh LD and PSA instruction)

Asserflveness and qu Gifted Student

Seminar in Awareness (of the Visually Thpaired and Hearing Impaired) . q
Art.and Materials Development y ' o : o 4
Behavior'Managemenf Skills o L -

Film Sfudid (continuous run of yideo, l6mm,_and slide/sound programs)

New G

'STre;;mzitgs (for those who work W}Th older sfudenfs), | : . -“‘?
Seminar for Paraprofeasionals in Preschool Programs | ™ B
Seminar fof Paraprofessionals in Severely MulTiply-HandicappedrPrograms

Capper Foundaflon for Crlpplod Chlldrtn

Topcka ASGOLIdflon for ReTarded Citizens (tlassrooms and 9hel1erod WOrkShOp seff!ng

vSPECIAL-NOTE - ; *

Chris Curry wnll aqain provide entertainment for Friday's luncheon through
musical expression of the students with whom she works,

e,




CUREGUSLRA LT ON- O RY

o %TATLWIDL PARAPhOF[%%IONAI'WOhK>HOP, A
L March 26t & 27, 1981 ’ _ o
. . N L P '
NAME : T o - R
AUDRESS : L ' | e
N 0 (Stfreet) , . ~ (City) : _ (7ip Code)
Districl or Cooperative Representing: - i o : )

- . P . N ~
: > .

Cateqgorical Arcals) (LD, Speoch . S0 Yow Ao Assigned Tov:

©OREGISTRATION Fl.f $ I: ()() (roqistralion tor persons a Plending ()I\l y The Tharsday
evening session |~4 $(a. o mus be paid prior To workshop. N()( A ﬂi PLEASE!

Ploase make your chocke payable To: 1HI AICHI‘)N~|IIIIPSOH {hH(AI1 I CoOr.

"Werwi b onot be able Fo rofund rogis Liation Teo. i o . o
: ‘ : : R

' Plercqtrfralnon form and check should be Felurnod no later than Tuesday, March 17,
1981 . Reqistration fee includes rofrorhmonlr and lun<h on Irlduy, conferance room
rental, and conference’ maleriols.

-

! N - N
r 4 N

Please return entire form ang'your reais lration fee to:r  Jan Beck
' ' : . Specinl Lducation Administration
Kansas State bepl. of Education

’ ‘ 120 . 10th,
, Topeka, KS& 666172
- : (913) 296-5867
- NIRRT ' . .
- —— e = R - - r . K

Please indicale il you winh to mabe o tiehl b ip o one of e I()Illll‘wim] facititiog Tn
place of one small qroup seoaion Teiday ol ternoon. You mus | arranage your own brans-
portation 1o the ficld Irip sile.  This oppol funity must be limited to the first 50
requests received during prereqgisiralion. S )

e = ) AN

l . Capper Foundation tor Crippled Children

" . . Y

] 4. Topeka Associalion for Relarded Cilisons (Classrooms and shellerod wor kohop
e qotlineg)

. . -, MATEREAT S Pl o

*Volunteers are needed fo provide teacher or pard=made: i leme for o maloriobe dinptay.
Please describe briefly any item you-wish fo display. We recomnend Fhat duplicale
‘materials be displayed to avoid damuqc or loss of original materials.

Please reserve space for ‘my display. 1 will bring the follow1nq item:

We urge you to parT;cnpnTe N o . -

If you desire a special- Iunch for Lonf Qféase‘cheék here:

Please indjcafé'if you need any‘specialixéd assistante: Interpreters:
Ny . L Braillinag:
R D ; - Other:

.

[P NIURT SUpp GRS

e 5

PAruntext provided oy enic [
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" ATTACHMENT B

-

”

_THIRD ANNUAL STATEWIDE PARAPROFESSIONAL GONFERENCE .. -

\\

K]
.Raﬁada»lhn Downttown
Topeka, Kansas
| s S
| ., AGENDA
' THURSDAY, MARCH 26, 1981 I
o . . ' - ¢ M -
5:00 - 7:00 Regisfrafioh “
7:00 - 7230 We | come '
Opening Rémérks
j77:30’- 9:00 "Stress Managemen# for
: ) Special Educa#ion Paraprofessionals
‘and Teachers
9:00 - 11:00 RECERTION . )
Pl

' »Q
' ' R .
Ve . T ,
Maréh 26 & 27, 198|
‘
v < 'v‘
Maih Lobby Alcove - |
Mr. L. C. Crouch -i:"f 
Jan Beck
Phyilis Kelly
A .
Or. Wayne Osness '~
“Host: Al Marten ) ‘
Ramada Exhibit Arena
& MY




- et e

FRIDAY, MARCH 27, 1981

©8:00 - 9:00

1 9:00 - 9:30

9:30 - 10:30

10:45 - 11:45

v

‘ Réglsffaflon

Welcome -

S

_Openlng'Remérks

"The Speclal Educaflon g

. Paraprofesslonalv- Vital Link
_In the Educational Progcess"

P

Select one of the followine small

. group sessions-

ﬂ

° Semsnar for Paraprofesstonals
“Working With Students on
Vocational Education Skills

e Materials Display

e "Special Educaflon Parapro-
fessionals In the United States.

Today" (See Session Descriptors)

» @ "Assertliveness and the Gifted

Student"

® '"Let the Room, the Materials, and
How You Present Them Help You Teach
Young Children and Infants"

e Menninger Foyndation Pfogram§

e Media Viewing Studio

(SeeASesgion Descriptors)

e Seminar for Paraprofessionals

Working With LD Students
(See Session Descrlpfors)

° Vocaflonal Trainyng in the
SMH Classroom S

e Tell Your Problems to a Dummy:.

A Unique Approach to Classroom

Behavior Problems
e e

Main Lobby Alcove

D¢, Greg Frith

.Foyer 3 East

- Grand Bal | room

Dr. Merlé R. Bolton
Jan Beck

Phyllis Kelly
Dlana Schuster

Foyer 4 East .

Connee Alexander

Parlor 5;

Amn Fritz

Foyer 3 West

Andy Humm

Foyer 2 West

Woody Houseman

Alita Cooper,

Foyer l'EasT
Randy Schmid+t

Parior §_Easf-§_WesT
Dr. Gerry Hahn'

Dr. Floyd Hudson

Parlor g

Eileen Luddyg-

Foyer 2 East

Jan Cooley




_ 12:00 - 2:00

-~

2:30 = 3:45 . [

.- LUNCHEON

<

'3 Speaker~'

\ @ Musical EhferTalnmenT

e Awards Presentation

‘Select one of the following small

group sessions?

e Media Viewing Studio

"Special Education Parapro-
fessionals in the United

States Today" (See Session

Descr.iptors)
"Selif Motivation or a Push

From Without: The Power of Positive
Thinking" (See Session Descriptors)

Tell Your Probiems to a.Dummy:
A Unique Approach to .Ciassroom

- Behavior Problems

Menninger FQundaTiodFPrograms

[
Seminar for Paraprofessionals

Working With Students on
Vocational Education Skills

Orientation to Drugs of Abuse: .

A Shotgun Approach (See Session

~ Descriptors)

Seminar in Awareness of the
Hearing and Visuaily Impaired

New Games
(See Session Descfipfors)

Materlals Display

e

Closing Remarks

Conference Conclusion and Evaluation .,

28

rage >

Royoncy West

Repfesenfaflve SandyADUhcan
Chrig,Curry & Company

James Marshal |

Parior QiEasT & West

Dr. Gerry Hahn

Foyer '3 West

Andy Humm-

‘Grand Ballroém

Dr. Greg Frith

Foyer 2 East

Jan-Cooley

Foyer | East’

“ Randy Schmldt

Foyer ﬂ_EésT

Connee Alexander

‘Foyer Z!WEST“

George Sahker e

Foyer 3 East

Esther Taylor
Jodi Winslow

Foyer | West

.Sharon Goodwin

Alan Apel
Sara Smith

Par]or A

Ann Fritz

Senator: Nancy Parrish

Jan Beck’ . L
Fran Blake-' '




ATTACHMENT C

-Dote

9/26/80
> 10/18/80 .
 10/30/80
1 /687/80
/18780
11/19/80
11724780
12/2/80
12/8/80

1/8/8)
1/9/81
3/26827/8I

4/283/81

PARAPROFESS 1QMAL SPONSORED HOPKSHOPS

éﬁﬁi of Workshep . A;:;nd)ucu Location ,Coord.'s

. New FaciliTaToEnWorkshopvQ e fopeka Pecs Jan -
Kansas Cffy Régiohal " ’ . QB Kansas City P& Jan
Wichita Area Regional - | 157 €l Dorado  Jdan

firsf Facilitator Vorkshop ) . | | 62 Wichita, PK Jan
“Dgage City?Regional ‘j\ ' 26 Dodge City | Jan
Great Bend;Regional ' ", ' 68 Great Bend PK. Jaﬁ
Coﬁmunify Cgllege Pregram WorRshop . 7 Tobeka PK Jan
Topéka Area‘Regional ' | \ 155 Topeka PK Jan
Topeka Regional ‘ A {47 Topeka PK Jan
Parsons Regioﬁal- : " | 20 Parsons PK Jan

‘Wichita Regional . : | 164 Wichita PK Jan -
Third Annual Earapfofessional Cénference 436 Topeka . PK Jan
Spring Faci}ifafor ‘lorkshop v 60 Hutchinson PK Jan




Date

]

6/23/80

7/30/80

- 7/31/80

1/15/81

4/2/81

'ATTACHMENT D

COMMITTELS

Home of Committoe

Paraprofessional Planning -Committee
Paraprofessional Planning Committee

Paraprofessional Advisory Council

Paraprofessional Planning Committee

. .Paraprofessional Advisory Council

tlo. in

Affcnhancc

ZAl
27
20
29

20

Coordinators

- PR

PK

PK

P

PK

Jan
Jan
Jan
Jan

Jan




6/30/80
~771/80

7/2/80

. 1/29/80

8/18/80
dé/ZI/BO
19/4/80
9/15816/80
|Q/9alo/ao~

10/24/80

12/15/80
12/16/80

1/14/81

1/16/81

. 2/546/8]

3/-13/81
4)|5/3|'
a/17/34

5/14-15/81

5/26/81

ParaAHOrkshop - Centre,

ATTACHMENT.

4

DISSESINATION ALD KAUSAS FRESCHTATIONS

Mame E!;Prcsenfafion

Mew York

Mew Jersey

*KNEA Summer Leadership Conferencé\(Emporia)

@

Alabama

- -

*Ofienf?fioh.8nservfcé‘for Paras (Kanséé City)

”

*Butier County Para'CIass (El Dérado)

.

4 National Task Force Meef|nq on Para CerTuf

‘s

Facnlufafor Workshop - Northvillg, Mlchlqan

. *Presenfaflon to regular & specnal education

Peachers - El Dorado .

*KASB Convention

¥KASB C nVegTion-

*Area Vocajional/Technical,School Directors
Meeting

*Topeka #50!1 Paras .

Workshop - Ogden, Utah

NaTiOnal-Para Cénferenée_- Saﬁ Antonjo, TX
Néfi;nal CEC - Mew York

Nafioﬁé};C§§ - Hew York

Technical Assistance to the Louisiana
*State Deparfmenf of Education

*Needs As sessmenf for Para Program - Kansas Ci

* = Kansas Presentations ‘ SR :31

a

Ho. in™”
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8l
100
150
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’Jahz

-Jan
{ann

PK & dan
PK & Jin

PK.& Jan

Jan

Jan & PK
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PARAPROFESS IONAL TRAINING MATERIALS

) - MEDIA . 7
- . . e » ' ) h
TITLE ° . 7 TYPE OF MERIA TARGET AUDIENCE CAVAILABILITY
KANSAS FACILITATOR MODEL - .SOUND SYNCHRON | ZED* : GENERAL ORIENTATION NOW AYAPLASLE .-
- SLIDES/CASSETTE | e . o

9
-

Explores the hlsfory and circumstances behind the increased respon5|b|T|Tre§ local schools nov have
» for special education instruction and traces the evolution of the decentralized butr state coordinated

"facilitator model" in Kansas as a successful méchanism for the development, training, and maint enance
of effective special education lnsfrucftonal paraprofessionals for local Jpﬂcnal education pregrams.
PUBLIC LAW 94-142 ' SOUND SYNCHRON | ZED ’ GENERAL ORIENIA]4ON : N h\w AVAILADLE
. . SLIDES/CASSETTE ' . ) : N

.
" PN
o .

@ .

. ) - . \ . . . N
Explains new.federal law dealing with the needs of handicapped children and the way in which uss of

special education instructional paraprofessionals can assist local education agencies in meating the
chal lenge and requirements of the various aspects pf the new l|aw (lncreased nunbers, I;asf restrictive

.

" environmept, etc.) R .

Re|nforcemenf Activities (see Maferials:“vlfem 4) R . : ’ "

a. STéTuTory Laws Which Relate fo'Paraprofessionéﬁgaand Aides

¢

PARAPROFESSIONALS: SOUND SYNCHRON I ZED GENERAL ORIENTATIOH - O NOW AVAILABL
ROLES AND RESPONSIBILITIES SLIDES/CASSETTE - : ) | : E}“

#+

® Explains the overall concept and justification of the special ecducation insiructioni| naraprofessional.

Al%o provides a Jetailed olUtline of the ‘general roles and rb%ponslbxluflcs oJ paraprofessionals in terms
of the total task of teaching and caring for special educa.l :n students, os ell anin the 1.E.°P. Nrocass

Tow

(development, |~~Ieﬂeﬂfafion, and evaluation). e > v
¥
. Relnforcemen. Activities (see Materials: Item 4) -
a. 735< Cards. . . Do's and Don'ts
b. Srzrt-Stop SandW|ch

. C. Tas< Czrds (Skills, Abilities, and Duties) : - i




TITLL TYPE OF MEDIA - TARGET AUDIENCE - AVAILABILITY
4. GLUERAL TEACHLR TRAINING - " SOUND SYNCHROH | ZED , SPECIAL EDUCATION ~ NOW AVAILABLE

- FERALIS UTTHA PARAPROFLSS IONA L SLIDES/CASSETTE : " TEACHERS
. . . o . _ : -
@ Developed for ;pocjal education teachers who arc anticipating, juéf geTTing”sTafTed, or currently
workiny with special education instructional paraprofessionals.” Deals with the basics of ‘why, who,
how, when, and Hkely benefits. Covers supervision and team development. - C

v

e Rednior cment Activili;s.(soc Materials: Item 4)
3. Task Cards. . . Do's and Don'ts g S . :
b. Start-Stop Sandw-ich ' L ’ T .
c. Stalutory Laws Which Relate to Paraprofessionals.and Aides : :
d. Program Development Sandwich o Lo : L
e. Task Cards (Skills, Abilities, and Duties): : » . . .

: , . . . i ' o, : . S

4~ ¢ - . - . ' B . . .
5. GENERAL PAR TRAINING == - - SOUND SYNCHRONIZED PARAPROFESS IONALS : NOW AVAILASLE
COLMHEATI g SLIDES/CASSETTE S , - ////

and PROGRAM GUiDE

s2iored for’ use with both new and experienced paraprofessionals,‘fhis program aims at improving

basic communication skills (listening, reflecting, summarizing, encouraging communicatiassy, _motivating,
Veroai and nonverbal aspects, and more) . Generally deyeloped for approximately a 2-1/C no:F\gcogp' ;
training session but can be used for individual training and for shorter or longer sessions. : \

6. GEMERAL 3433 TRAAINING -« L SOUND SYNCHRONIZED - PARAPROFESS IONALS S NOW AVAILLABLE :
EDUCAT I L £ IRONMENT ' . SLIDES/CASSETTE r B
L A and PROGRAM GUIDE N . , o
, ® Cevaloved for use with both new and experienced paraprofessionals, this ‘program explains tne
:3'; Importanze of the total edugational environment and how the use of various arrangements, materials,
prozelaras and techniques can stimulate and faciliTaTeéfhe tearning of special education students.

® Reinforcement Activities (see Materials: Item 4)

'a. Task Cards. . . Do's and Don'ts

vl

-




. . .
_ I_l_{_Lg o - TYPE OF MEDIA® -~ . TARGET AUDIEILE ©" AVALLABILITY.
7. GENERAL' PARA TRAINING -- C soun SYiICHRON| ZED PARAPROFESS FONALS ©NO¥ AVAILABLE .

- INSTRUCT IOMAL PRQOCESS & . ”SL|DES/LASSETTE
' ' : ahd’PR“GRAM GUIDE
e Developcd for use with both new .and exwarlenbed paraprofe55|onals Thls oroaram focuaps on the
instructional process .and deals’ with *+he details of the overall roles and reqnons'b|I|T|es of
L : The paraprofeSS|ona| in the precess. Discusses helpful Techn:ques and aprroabho . :

2

2, 0001 P/\QA TRAINING -~ . SOUND SYHCHRON | ZED P/\RAPROFFCSIO"ALJ o o NOR AVRLUAGLE
L{s““ﬁﬁ” MANAGEMENT = L SLIDES/CASSETTE . N LT ' L
B : o g . : and PROGRAM GUIDE : _ . ‘, - -
e Developed for use with both new and experienced paraprofessionals, this program dotails 1he noed for

‘ ) and several effective approaches for good classroom management. |1 provides thoe paruprofe"ntonsl with

; - an overview of various behavior or a“p.oaches that special education teuchers might use and how To

partitipate in and provide suppor @r the teacher in hls/her preferred ‘approach.
. * \RernforcemenT Activities (see Marm"sals [tem 4)
: / a. Task Cards. . . Do's afd Don'ts W '

‘ b. Least ResTrlchve Behavior ManagemenT Sandwxch i ' ST
Q. ORLE utA|IQN FOR ADMINISTRATORS . s0UND SY'CHRONIZED ‘ ADM!NISTRATORSv  , . NOW AVAILABLE
S SLIDES/CASSETTE . . : : _ _

oo . -

A

® A synchronized slide-tape program aphroximaTely 20 minutes long that spelils out, explains, and
illustrates administrative aspects, laws, regulaTuons, forms, ‘procedures, and halpful dirsctinng
in oversee:ng a paraprofe55|onal program in a Iocal school or co-op.

» : 8

Y R N . ”, _
0. ARAPROFESSIONALS: - SOUND SYNCHRON I ZED - PARAPROFESSIN“LS : LA AVATLANLE
' (WCRKING WITH) LEARNING : . SLIDES/CASSETTE - ‘ ' - :
DISABLED & EMOTIONALLY . C - : - - o 9
DISTURBED STUDENTS _ ‘ | o o - S 37
‘ e A two-part, 22 minute synchronlzeu slide-tape orlénraflon arid Tralnnnq pronram t:»l covaers Learning

Disabled (11 minutes) and. Emotional ly Disturbed S udenTs {11l minutes).




\

TITLq . o TYPE OF MEDIA ' TARGET AUDM ENCE - - AVALLABILITY
'ﬁnﬁArxﬂraésxcn(fs: _ . SOUID SYNCHRONIZED : . PARAPROFESS FONALS ~ NOW AVAILABLE
<v)“,|n7 TH) LUtrAULf - SLIDES/CASSETTE ' : ‘

WEALLY e TARL |f\f\|n - v ‘ C . ' )
\wu !kdlAH.(&thde ' ’
AL SEVERELY MULT 1PLY

HANDICARPL L) STUDENTS

L A Mrec- p}rT ‘l‘lwevuxe synchron|7od slide Tape orlen.axlon and 1ra|n|ng program that covers
Edurable zbnfallv ?L1urded TrdlndeQ\JenTally Refarded, and Severely Mulflply Handicappbd

PAn“PROF& Io:ALs ‘ . SOUND SYMNCHRON!ZED ‘ PARAPROFESS | ONALS - - Now AVA!LAEL»
COWORKING W 1TH) HFARIRU v _ SLIDES/CASSETTE ' -

IHPAIRED o VISUALLY S T . - o
IMPAJRED, PHYS ICALLY ' . ' L " _ : : T
HAMDICAPPED, SPEECH . & _ _ . ) - ‘ : : L

LANGUAGE  HANDICAPPED,
ALID GIFTED STUDLNTS
& A five- part, 75-ﬂt~;.e synchronlzed,sllde ~tape orlenfaflon and Trauwnng program that covers Hearing
 Impaired (5 mineTos, Vi sually Impaired (5 minates), Physically Handloapped (5 minutes), Gifted (5
minuies)s Bnd Specen & Langlage Handtcapped (5 mlnuTes) . :

PARAPROFESS IONALS: ) SOUND SYNCHROJIZED © GENERAL ORVENTATION NOW AVAILABLE

ROLES AID ?[SPONSIBIL!TI‘ 2 FILMSTRIP/CASSETTE o

INDEPEMDENT ORIENTAT1ON ' .

PACKKGE

' | ' o inei 39
[ Explains the overszi concepf and Jusflflcaflon of the spec:al education |nsfrucflonal paraprofessional . .

Also provides a &
in terins of the 7
.E.P. process (gen

iled outline of the general roles and responsibilities of these paraprofess«onals‘
task of teaching and caring for special. education students as well ‘as ln\fho
pmenf implementation, and evaluaflon) ‘

(D(\lw-——-‘

® Designed to be a sa|f- admln:sfered program, this packaoe lncludes insfﬁucfions for use,,acfivifies;,_
and SUpplemenfary reading information. L .

- \




JiTle . = ' TYPE OF MEGIA ' TARGET AUDIZICE AVAILABILITY

ld. THE PARAPRIFESS IONAL IN , VIDEO TAPE GENERAL ORIELTATION FALL, 198I
SPLCIAL EUUCATION WITH ' S
OR. LYWAN W, BOOMER

-e® Ffractical definition and role of the special education paraprofessional. This 50-minute video program-
provides ‘insight into situations which often face the special education paraprofessional. The presen-

" tation stresses the importance of paraprofessionals in special education team functions such as
'CﬂnnunlcaTlon, behavior management, and development of lnsTrucflonaI programs .

15, VINLO TAPE TRAINING SESSIONS VIDEO TAPE PARAPROFESS | ONALS SPRING, 1931
Fon Q“"“IAI CDUCAT IOM PARA- : - : ‘ '
PROFESS “VALS ‘ ~ : U S
e Ten 30~ mInUTe sessions which present Tyolcal problems’ paraprofessuonals cw»ounfcx n-tha special

education classroom or program. Video format includes a role play prachce sessnon and discussion
of possible solutions. i '

- o | | © PRINTED MATERIALS . P
. TITLE - TYPE OF MATERIAL |  TARGET AUDIE:CE AVAILAZLLITY
| GUISTLINES FOR THE TRAINING, 'PRINTED DOCUMENT FACILITATORS, | HOW AVAILAHLE
UTILIZATION, & SUPERVISION OF (71 pages) ADMIN | STRATORS,
PARASROFESS IONALS & AIDES - ' - TEACHERS, & PARAS g

° ubveloped for Administrators, Teachers, and Teacher Assistants, this docurent ocullines *he rols anz
responsibilities of special education instructional paraprofessionads, non-inslructicnal paraproiess-
sionals, and other aides. ' ’ '

2. GUISELIES FOR ADMINISTRATION PRINTED DOCUMENT | FACILITATORS, JAIIAQ., 1951

. CTRATNING AMD UTILIZATION OF - . . ADMIMHISTRATORS,
PARATRFESSIOMALS IN SPECIAL ' TEACHERS, & PARAS

Gy gggf T12" PROGRAMS

e eveIoped prumarlly for admlnlsTraTors, Thls document outlines administirative rc'nonsnhulnruﬂf
(planning, employing, supervising, and evaluating paraprofessionals), stavutory iaws, rolc and
responsibilities of paraprofessionals, training suggestions, and job dPSLFIUTIHHJ.IOF pAragrofes-
>|onals in various categories of special education. =

"lgf(l(;‘~ e o ( : o . B ; X =




J

U ,, . TYPE OF MATZRIALS TARGET AUDIENCE - © CAVAILABILITY
3.0 FASILIIATGR ODEL MATIUAL PRINTED DOCLEi FACILITATORS, - - © "NOW AVAILABLE
' ‘ ' o ADMINISTRATORS, o : : :
, _ . TEACHERS, & PARAS k ; o
® Primarily Jeveloped for state coordinators, *his manual provides an explanation of the proaess,
Pivgedures, ond” programs in the Kansas precgram for paraprofessional training.  Prdvides sanple .
S s, momcs, training outlines, definitions, guidelines, and history which details evolution -
NS T peoge g, ‘ » .
— 4. ACFJV!WItS'FQN'QLIHFORCfMLNT - HANDS-ON AT ivITIES FACILITATORS, : , HOV AVAILABLL
OF DA 0SS I CONCEPTS . . ‘ AND GAMIS » ADMINI'STRATORS, Lo ' '
: TEACHERS, & PARAS
L ?c?fvi1ies developed to refnforce ideas and concepts related to: . oo -
N a. Paraprofessional Program Develozment
,} ’ b. Paraprofessional Skill Areas »
{Trnese activities may be used with previously |isted media packages.) :
v ' ’ - [ . , _
. TRATIND SUATERIALS PACKET INFORMATION P3RTFOLIO FACILITATORS, HOn AVAILABLE
‘ . ADMINISTRATORS, ‘ .
" ‘ ] TEACHERS, & PARAS ,
‘ ® Savple packet of Tréining materials used by project staff in workshops for pa?aprofessionals)’ ‘o )
ad~inistrators, and other trainers throughout the country. . ' )
6. 'PARACRC:CSSION&L WORKSHOP » RESOURCE LISTING TRAINERS, : © NQw AVAILABLE
COHANGOUTS . ADMINTSTRATORS, . _
, o : AND FACILITATORS _ 43
'( 4:2 i & For use oy trainers, administrators, and facjlitators. This listing details the paraprofessionaf
: rescurces available through the Kansas State Department of Education.® ° ‘
7. PARAPRISZSSIONAL INFORMAT IONAL BOOKLET ‘ TRAINERS, NOW AVAILABLE
BOG~LL” , - o - : ADMINISTRATORS, : :
' . 0 ' . TEACHERS, & PARAS
® “~is 3-cage booklet provides:” a) an explanation of the instructional pa%aprofeésional prozra~-in - °
Nanszs (including the facilitator model-structure); b) a brief look at the #ole and responsibilities ]
of 2 rzraprofessional; c) an overview of results and an outline of assisfancg qvailahle through the S
criztim; o and d) oa partial .listing of trainirg materials for use by administfrators and wdiczters
i~vxl.22 in paraprofegsional nroarame ot - 0= PF GERITISTIAIONS 9Ih
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" INTRODUCTION
o
As delipeated in thé original proposal, 3 two-level evaluation system was
used to evaluate the statewide Network for Special Education Paraprofessional
fraining.program. The firét level evaluation involved an internal program
evaluation which was done by the program staff. This was mainly.the
dohumentatlon of the process obJectives and the interviews of teachers and

paraprofesgionals. The second level was done by the contracted evaluator and

-
+ . a

included the evaluation of all of the workshops and the performance objectives.

RN

Both formative and summative evaluation procedures were used during the fiscal

year, and evaluation reports submitted during the year will be summarized in-
this final evaluation report.
This Final Evaluation. Report will follow the same order as the objéctives

were stated in the Program Evaluation Plan. Thus, the process objectives will

be reported first followed by the performénce objectives. ' a

o

PROCESS OBJECTIVES S

There were a total of l4 process objectives to be accomplished during the

”

past fiscal year. The first objective was':v . N\

l. During the second year of the program, two tw&-day meetings and
three one-day meetings will be held by program staff with
facilitators on a regional basis to refine competencies for
paraprofess1ona1s and their skllls.

a

Y

“New” facilitators were prov1ded three workshops each 1ast1ng at least one day.

Two two-day workshops were held for all facilitators to attend. Thus, the
objective, as stated, was met.

The second process objective was:

2. During the second year of the program, project staff will make

follow-up visitations to districts to check on the effectiveness of

the -inservice training of paraprofessionals. nterviews will be

conducted with district personnel in 25 districts during the year...
. .

o




b

“

This objective was met, since visitations and interviews werc conducted in 27

districts. During these visits, 23 faciligators were intervicwed,'lzi

.
paraprofessionals were interviewed, and 88 supervising teachers were

interviewed. Documentation to support these interviews is available through the
On-site_Visitation Reports. ’ ' : > %h
Process objective #3 was:

3." During the second year of the program, a cataloging system will be
developed by program staff as a means of disseminating information to
participating districts.’ :
A cataloging system-was developed during thelyear*andcwas'put into operation as
-

evidenced by the following in*state s1ide—tape requests: Roles and.

"Responsibilities (16), Kansas Facilitator Model (2) P.L. 94- 142 (8), Teacher

Training (ll), Communications (20) Educational Environment (11), Instructional

- Process (ll), and Classroom Management (20). 1In additdon to the above requests

which were fitled, approximately 700_Paraprofessiona1 Guidelines were sent out

to educators in the state,_and approximately 20 Facilitator Model Manuals were

.
Il

distributed. Thus, this objective was not only met but was ‘also fully .

operationalized.r' o P
The fourth process objective was:

4, ‘During the second year of the program, program staff will continue
to cooperate with paraprofessionals in severely multiply handicapped
programs as evidenced by a fécord of each contact.

A total of 16 contacts were made during the year at various meetings both within
the state and outside of the state. Manv of these contacts were at statewide

o : : o \ ®
meetings which were attended by a large number of special educators. Six of the

contacts were at regional workshops during which special sessions were conducted

for the SMH paraprofessiOnals. This objective was and is documented by meeting

-

@

logs, agendas, and meeting notices.
The fifth objective was: ‘ R

5. During the year, program staff will preparc and distribute 3
newsletters., ‘ '

RN
s




This objective was met as evidenced by.threce newsletters which were distributed

in October 1979, February and May 1980.
The sixth objective was:

6. ' During the second year of the program, program staff will
disseminate information pertinent to the paraprofessional training.
program on-a national basis at workshops for other special educators

Y " throughout the country. :

This objective was met. Workshops were conducted .during the year at Cushing,

~

Oklahoma; Columbia, South Carolina; Cedar Rapids, Iowa; Gainesville, Florida;
Mason City, Iowa; Ann Arbgr, Michigan§ Philadelphia, Pennsylvadia; Montgomery,

e
Alabama; and Washington, D.C.

»

The seventh objective was:

7. During the second year of the program, program staff will continue

to work with community college, area vocatidnal-technical school, and

_private college deans on the development of curricula and Associate

of Arts programs for training paraprofessionals.
This objective was met ‘as evidenced by contacts with Butler County Community
Collége, Labette Community College, Pratt Community College, and community
colleges in Dodge City, Kansas City, and Highlahd. The outcomes .of these
meetings and contacts were the development of three paraprofessional programs and
coursework in three of the above listed colleges and proposals pending in the
others listed. Also, there are now representatives on the Paraprofessional

Advisory Council from these colleges. ‘ 7 : H {

Process objective eight was:

4 8. During the second year of the pfogram, program staff will continue ¥

to interact with four-year college ‘special educators in developing -
- training programs on the .utilization of paraprofessionals in their

training programs. ’
This objective was met. Contacts'were.made at two of the four-year colleges A
within the state; Wichita State University and Washbufn'University. The o;héé
“four-yehr colleécs participated in workshops and are in the process of' .

incorporating aspects of the paraprofgssional training program into their

teacher training programs.

17




The ninth process objective_was:

9. During the second year of the program, program staff will
facilitate the establlshment of the Approval Process for special
education paraprofessionals in at least 50/ of the school dlstrlcts ip
Kansas. : :

Approval Process for special education paraprofessionals was put into effect in
all Kansas School districts. A total of 1201 Level I, 181 Level 11, and 221

Levei 111 permits were awarded during the.year. Thi; involyed 100% of all

«

~school districts in Kansas. Thus the objective was met as stated.
The tenth process objective was:

10. During the second year of the program, program staff will hold
two statewide paraprofessional conferences.

°

- One statewide paraprofessional conference was held as well as eig\t regional

. . : «
paraprofessional workshops, one statewide SMH workshog which included

B . N . ©

b . ) . .
paéaprofessionals,'and six SMH and Physically Impaired'Regional Workshops which.

included paréprofessionals. - Thus, this objective was met and is documented by

aé%gi;;gicd role sheets.’

Process objective-number eleven was: .

11. Dyring the second year of thé program, program staff will
" . continue to m31ntain the "hot line." : 2 o

¢

!
This objective was met since the "hot line"” was continued during the year.

Approximately 900 phone calls were received, including 235 calls pertinedt to

paraprofessionals, 115 regarding the approval process, 380 about the workshops,

97 about the paraprofessional media, and 18 regarding the newsletters. ThUS;A

this obJective was. met and .is dOCumented by consultation logs kept by staff of
8&4 paraprofessional calls within the state during the year, and 61 out-of-state
calls. |
| Pchess objective nember°twe1ve was:
12 | During the second year of the program, program staff w111
disscmlnate training and field test materials (modules) and media

through the New Careers Training Labordtory ‘and evaluate those
materials and prog rams sent Out. . .

>




ihis»quecgivé{wés met. App;o#imatély 300 Pagaprofeséional'Cuidclines were sent

out of‘state as* well as 315_Facilitator'Mode1'Manuéls. R total of 57

slide-tabes‘were sént out of state at requééts.of'educgto;s from throughout the
: ) ’ / .

nation, ~Thus, "this oﬁjectige_yas met and is documented by request logs kept by

Lo

" staff and media evaldation'forms;

. e
Process Objective thirteen was:

13. . During the second, Yéar of the program, program staff will conduct
six one-day workshops for teachers incorder to improve their
effectiveness in working with paraprofess1ona1s.

-

Nine such workshops were cénducted. Workshops were presented at“Topéka, Parsons

~

'State Hospital, Great Bend, Wichita, Lawrence, Oskaloosa, Shawnee Mission, and -

the Capper Foundation. Thué, this~6bjective was met and can be documented by
agendas and role sheets.
PrOcesé.;ﬁjéctive fourteen was:
14, During the second year of the program, program staff w111 be
available to meet with state department and special educators

throughout the nation to explain the paraprofessional ‘training
program. - '

' This objective was met, since program staff met with state department

representatives from Iowa, Oklahoma, SOuth.Carolina, Florida, Michigan,
Pennsylvania, Alabama, Colorado, and West Virginia.® Documentation for this

objective is on file through‘consultation logs and formalized agendas.
?

In summary, all of the fOUrteen process’ obJectives were completely met and

-

are well documented. Thus, it can be concluded that the program met the process

objectives with regard to program implementation.




PERFORMANCE OBJECTIVES

.Thefe were'thrée?major pérformancé objeétiveQ Eo be met during the past
.year; -Forveach objeclive; a humbgr 6f‘sca1¢s were used to measure the
»petformapce’level‘deliheated in the ébjective. fhe‘fesults of the evaluation
‘fér'eéch objective will béiprésen:gd in tables with interpretation for each dfr
the three objec;ivesAin the‘following-section.v Thg_jirst perforﬁange objective
. was: , f“\\,.

,-1; During fhe seéond.year of the progfam, a rando; sampleooi 50
paraprofessionals who have been trained in the program will demonstrate
competency in paraprofessional skills by being rated on the average higher
than 2.5 on a five-point rating scale of performance developed from the
list of gkills for-parapfofes§iona1s. :

In pfder to determine Qhether or not this objective was mét, a 15-item
‘"Paraprofessidnal.Rating Scéle" was developed.v This scale was~99m§1etedbby 120
paraprofessionals as a self-rating of their skills, aﬁd by 135 supervisors of
.parapro£;ssiona1s. The , mean téfingé for eaéh.of'the two.éroups are presented in
Iabie 1 which also ihcludes'the resﬁlts of the_g testlanalyses'comparing the
meéans of.the two groups.

* The rating scale was set up'éo that a high rating (5) indicated éxceilent
‘Ekill; (4) véry‘good skiil, (3) adequate skill,n(Zj some improvement needed, and
b(l) major improvement needed. Table 1 also indicates the number of times that
each item was rated by both the supervisors aﬁd'the paraprofessionals. .Thus,
item 1 was rafed 137 times b; supervisors and 118 times by paraprofessioanl; as
a self-appraisal. The mean }ating for the supervisqrs was 4.0é‘and the mean
rating “for paraprofessionals was 3.87. The E_téét indicated that the mneans were

not significantly different, since the E value of 1.98 was not significant at

the .05 level of significance.




R I

TABLE 1 ’ S

PARAPROFESSIONAL RATING SCALE

L L )
Item . Paras . Supervisors t
L ‘n Mean n Mean

1) Effective in working with’
- students in: ’

one~to—one situatiOns : ﬁ v118 3,87 | 137 4,08 1.98
ismall group activities C 11 375 109 3,92 3.75%%
- ?iafge group actiQities o - 88 3.03 68 3.57 3.03*%%
o 2. %nterperSQnal relations - .
wf;h supervising teacher 119 3.99 132 4,17 1.36
with program staff 102 3.50 168 3.91  3.32%x
o~ with regular staff . 108 3.53 106 3.93  3.24%%
3. Usigg equipment/paterials " 50 3.54 - 56 3.98 2.45%
4. Using educ. techniques 111 3.49 131 3.56 3.35%%

5. Managing students through:

use of.reinforcement skills 115 3.48 132 v3.79 2.74%x%

6. Demonstrating understanding -
of exceptional students 108 3.63 130 3.99 3.11%%

7. Preparation skills:
'classroom materials ~ 110 3.81 120 4.14 3.11%%

classroom envidonments N 106 3.48 110 3.96 4,20%%

8. Skill in operating:

‘use of classroom skills " 113 3.37 © 125 3.57 1.67 ¥

office equipment ° 100 3.45 82 _3.78  2.38%
- Audio-visual equipment ‘ 85 3.17 80 3.63  3.10%x
‘*Significnnt at .05 _ : **Significant at .0l level

As..can be noted in Table 1 above, the objective was met‘for all of the 15

items on the rating scale. ”
b ,

[Aruirox providea oy emic B . f' . . -
Bl - : . . N
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All of the means were above 2.5, the criterion set to meet the objective. Thus,

the objective was completely met. As can be noted in the thhle; the,highcst' N

@ -

self-rating'for the paraprofessionals was their perception of their skill in .
interpersonal relationshipS'in communicating with supervising teachers. The

-skill in which they rated themselves lowest in was their effectiveness in.

~,working with students in large group s1tuations. The supervisors rated the .

paraprofessionals highest in their interpersonal relations skills in

communicating with supervis1ng teachers, and lowest in their large group

'activities skills and in their managing students through use of classroom

management skillS; ' | o _ ' . ' i : .
bAs can also be noted from Tahleil, the sunervisors rated'the.skills higher

™

than the paraprofessionals rated their skills. This was consistent for_all of

)

the items. The t test indicated that the supervisors ratings were significantly" N
higher on 10 items at the .01 and for an additional 2 items at the .05 level of
significance. Thus, the superyisors rated the paraprofessicnals sionificantly
‘higher on 12 of the 15 items. |
- Thys as indicated before, the objective was met for. all items since the
mean ratings were consistentlf\higher than 2.5 for'all items.
Thefsecond nerformance-objective was:

v

2. During the second year of the program, a random sample of 50
‘paraprofessionals who have been trained in the program will demonstrate
a positive attitude toward understanding the characteristics of the
special education student they will be working with as measured by a

Likert type rating scale.

After the first year of the project and a study conducted on attitudes of

pnraprofessionals,(teachers, and-administrators, project staff and the external

\

evaluator felt it necessary to do a follow~up study and to substitute rthe

@

following perfornunce ohjective for Lhc original performance objective number

°

|

. o , . |
two: P
. . : . . .
|

|

During the second year of the project, a random sample of paraprofessionals,

L2




»

teachers, and administrators will demonstrate gcncrnl agreement

) > . ' n- s . h q- . ‘ '
from a previous attitudinal questionnaire because.of respondent

- 5

3

A 22-item attitude scale was.used to evaluate this objective.

. P -‘ » oo - f:#A " - .
‘responses for a random sample of 224 paraprofessionals, 166 teachers, and 90

administrators, are presented in ‘Table 2.
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TABLE 2 R
‘ 4
MEAN ATTLITUDES TOWARD

PARAPROFESSIONAL PROGRAMS AND TRAINING

a

Item * ' ’ Paras Teachers Administ,

1. Paras should perform duties :

outside of the classroom. * 2.85 3.06 . 3.70
2. Each’para should be trained

to work specifically with one

category of exceptionality. ‘ 2.65 . 2.96 2.50
: AY
3. Paras should be treated as ’ ' ’ ' o
professionals by district. - 4,27 4.38 3.88
4., Paras should receive at least
ohe week of pre-service training. . 4,09 . 04,22 3.38 -
S. Paras should be offered a - : ' B

formal contract. _ ) 4,33 4,23 3.96

]
6. Para training should emphasize

_subject matter skills. - X 3.81 3,45 3,40

7. Teachers should utilize paras .
in diagnosing educational _ et
needs and planning programs. . 3.75- 3.32 2566

8. Some paras can be used to provide
relief at peak times of the year
and should receive short-term pay. - 3.33 3.18 3.03

9. Paras should be encouraged to . _
take college courses. 3.73 3%2 3.95
10. ,Inservice training programs for'
paras should be offered in : ' )
coordination with a college. 3.89 3.83 3.50 -

11. The most important characteristic
of ‘a successful para is the ability v
to get along with the teacher 3.65 3.57 3.52 i

12. Paras should receive training
in organizational skills. 3.80 0 3.80 3.98

13. Paras should view themselves as . ‘
professionals. ) 4,49 4,40 4,03
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L | | ©TABLE 2.

(Continuced)

+ . L3
“

Item ' ' " Paras " Teachers Administ.

A}

l4., The state government has a
statutory obligation to be
‘involved with special education .
paraprofessionals. _ 4,00 3.76 3.74° -

15. Teachers should treat para-
professionals as equals. . 3.92 ©3.98 3.15

16. Teachers are unprepared to \\«
work with paras on the basis
of their college training. o 3.14 ‘ 3.20 3.65
17. Teachers must be directly in-
-volved in on-the-job training
of paras conducted by their , . ~
district. ,~ 3.72 3.91 3.78

18. Administrators and teachers
should involve paras in extra-
curricular events. 3.47 3.58 3.52

19. Community college prerservice
< para training programs should
involve teachers as well as pargs. * 3.81 3.75 3.50

20. The primary responsibility of the

para is to make the teacher's job
easier. 2289 2.51 2.05

21. Paras should receive college
training in education methods. - 3.56 3.39 2.81

22, Paras should be paid at a rate of .
approximately one-half of a special
education teacher's salary. "3.56 3.39 2.81

The response codes were strongly agree = 5, agree = 4, neutral = 3, disagree =

2, and strongly disagree = 1. As shown in the table above items 1, 3, 6, 7, 8,

-9

9, 10, 11, 18, 19, and 22 are issues still not gencrally agreed upon.

-~ m

e
<




hY

The third performance objective was: ' )
4

W

3. During the second year of the program, the materials and media that

— have been developed and field tested will be rated as appropriate for .
training paraprofessionals by one-half of the teachers and supervisors
© sampled to evaluate these materials.

» To evaluate this objedtive, several rating scales werc used dependent upon the
type of materiil and media, to be rated. The first rating scade that was used
was to rate the paraprofessional training programs. There were six programs

that were evaluated.

[N

sults are presented %} Table 3 which tabulates the -

responses for Qéch of the six programs aqd then for all programs combined. For

- Y

_the listings in tHe table, the programs are identified as follows: 1 =

Inétru;ﬁional ProcesstZ = Educati;nal Efdvironment; 3 = Roles'and

Responsibilities; 4 = PL 94-142; 5 = Communications, and 6 = Classroom

o -

" Management. The responses for each question will be' presented in Table 3 for

N3

each of the six programs and then for progrdms combined. The number of ratings

. ) _ ) : ‘
turned in for each program was: 1, n = 33; 2; n =19, 3, n= 16; 4, n = 24; 5, n

= 39, and 6, n.= 96. A total of 227 rating fbrms were tabulated.

.

The responses to the last question are most pertinent to the objective, and
indicate that the objective was met. When asked to rate the training programs,

the majority of the paraprofessionals rated the programs aé a grade of "A" or
: : . . . ’ pa A
"B". The mean grade for -all programs was above the midpoint "C" grade, with the

scale being AT = 1, "B" = 2, etc. Also, the majority of the paraprofessionals
\
would recommend using the programs for the training of other paraprofessionals.

In addition to these two items which clearly indicaté that the objective was
’ |

met, the majority of the paraprofessionals using and rating these training 

o ]

progréms felt that the programs were interesting and provided them with workable

ideas and a better understanding of their duties. Thus, the training programs

can be considered to be cffective in the training of paraprofessionals from the

point of vicw of the ratings of the paraprofessionals who used these’programs in

o

their own training.
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In addition to the ratings completed by the paraprofessionals who werc
. L) . .
traihed through the 4se of the training materials and whosc ratings werc

tabulatd in Table 3, facilitators,

o

the program. Four rating forms:were developed for this purpose, and these will

®

s

~13-

»

N

i

trainers, and teachers were also asked to

-

< be tabulated in the foilowing tables.

program by trainers and facilitators.

A

o

rate the training materials and the audio-visual programs that were developed by

@

The first tabulation is for the rating of the paraprofessional training .

A total of 42 evaluation forms were

9

tabulated and are presented in Table 4. As indicated in-Table 4; most of the

trainer/facilitators indicated that the program did assist them in orienting and

.

training paraprofessionals,

paraprofessionals as well as teachers, administrators, and support personnel,

and ,that the programs were very relevant.

that the programs were well received by the

LY

-

B

the paraproféssionals training programs’ very highly.

O

ERIC .

Aruitoxt provided by Eic:

°

.

o

Thus, the trainers/facilitators, rated




PARAPROFESSIO&AL'S EVALUATION OF TRAINING PROGRAMS

TABLE 3

Question

Responses
Al

PROGRAM*

2 3

A-‘l

How interesting
did you find the
program tg bel

g

%6 what extent did

the program provide
you with a better
understanding and
workable ideas?

How difficult .
was the material
presented?

llow many times

do you feel that
fhe program neceds
to be viewed in
order to master
‘the concepts?

Very interesting
Interesting
So-So
Uninteresting
Dull - °t

Mean Rating

A good deal
Provided some
?-

Little
Nothing

Mean Rafing
Very difficult

Rather difficult
So-So

" Rather easy
~Very easy

Mean Rating

-
Once
Two times

- More’

? %

Mean Raﬁing'

v

17
15

1.6

3.8

20

11

1.5

7 3
12 10
3
1.6  2:0
9 4
9 10
1 .}
1
1.6 1.9
T
11 9
8 6
4.4 4.3
13 6
5 8
X
1
1.4 1.9

1.9

11
13

1.5

23

53

17
3

3.7

41
40
9
6

1.8

61
133
30
3

1.9

73

129
11
13

1.9

10
46
121
45

3.9

115
83
15
12

: .

IToxt Provided by ERI

ERIC

R}




TABLE 3
(Continued)

Question ¢ Responses PROGRAM .
' ‘ 1 2 3 4 5 6 All

Would you recom= . Yds | 33 19 15 23 37 82 209
4 : ;

Jmend this program 1 2 12 15

Y for use in the _ No ' . _ 1 2 3 “
, training of other’ :

. paraprofessionals?. Mcan Rating 1.0 1.0 1.2 1.0 1.1 1.2 1.1

llow would you ' A 14 9 9 -9, - 18 31 - 90
grade this pro- B ; , 16 7 6 10 15 42 96
gram as a train- C ' 3 3 1 5 4 16: 32
ing/origntation D - , _ 5 5
for paras? F - ' 1 1

Mean Rating 1.7 1.7 1.5 1.8 l.6 + 2.0 1.8

~

*Programs: | = Instruttional Process (n = 33)

2 = Educational Enviromment (N = 19)
3 = Roles and Responsibilities (n = 16)
4 = PL 94-142 (n = 24)

5 = Communications (n = 39)

6

= Classroom Management (n = 96)
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: ¢+ TABLE &
TRAINER/FACILITATOR RATINGS OF

PARAPROFESSIONAL TRAINING PROGRAMS

-~

Was the program of significant

MEAN RESPONSE

Very'much SO 12
assistance in orienting and Yes, 26,
* training paras? Somewhat 1
' : No 1
? ] ‘
Jf& MEAN RESPONSE 1.78
How was the program received Very well 13
by paraprofessionals? Well s 20 ’
Mixed 4
Not well 1
MEAN RESPONSE 1.82 °
If viewed by teachers, ad- Not viewed 18
ministrators, or other support Very wel} 4 -
personnel, how was the program Well 5
received? Mixed , cd
Not well 1
MEAN RESPONSE 2.13
Length of program? : Puch too long
- Too long ) 1
About right 39 "
Too brief 2
Much too brief
" MEAN RESPONSE . 3.02
Overall relevance: Very relevant 23
Relevant 17
So=Se 2
Not relevant
?
MEAN RESPONSE 1.50
Accuracy of content: Very accurate 16
’ Accurate 21
So-So 1
Not Accurate
? . 1
1.69




e

7=

& -
TABLE 4
‘(Continucd) : . v ' ;
Clarity of concepts: Very Clear 20
‘ Clear o 17
Mixed L
Unclear
? 1
" MEAN RESPONSE 1.54
Completeness: Very Complete 13
] Complete 21w
g : . So-So 4
o _ o + Incomplete 1
a . ?

MEAN RESPONSE - 1.82

<

The second tabulation is presented in Table 5 and is for the responses of

trainers/facilitators to the evaluation of the audio-visual programs. As can be

noted in the table, the majority of the responses to the first item dealing with

whether or not the program was of signifiéant assistance to them in training
paraprofessionals was very positive. Likewise, other 'items were also responded
to in a very poéitiVe way indicating that the trainers/facilitators thought that
the audio-viSual prbgrams were effective, wéll received, relevant, accurate with

regard to content, clear and complete. However, they teénded to rate the

) k)

audio-visuals as being too long. Possibly these programs should be reviewed and
. “ ‘ i .

" shortened in length, if this is possible to do without reducing the effectiveness

of these programs. - .

Kl
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TABLE 5
TRAINER/FACILITATOR RATINGS OF

AUDIO-VISUAL PROGRAMS

Was the program of significant Very much so

6 MEAN
assistance in orienting and : Yes = 3
training paraprofessionals? . Somewhat 3 1.50
How was the program received Very well 6,
by teachers? ' Well received -1
' Mixed 5 1.83
If viewed by administrators » Not viewed ° 6
or support personnel, how was Very well received 2
the program received? Well received 4 1.67
Length of program: Much too lgng o 6
' - Too long e 1
) About right 5 '2.83
Overall relevance: Very relevant 6
Relevant 2
So-So < R 1.67
: : atr
Accuracy of content: » Very accurate 4
Accurate 3
So-So ‘ 1 - 1.25
Clarity of concepts: Very clear : 5
: Clear e 2
Mixed ~ 3 1.60
Completeness: ' o Very complete 4
Complete 1
So-So 3 1.75
) L

Y

The third tabulation was for the evaluation of audio-visual training

-

programs by teachers, facilitators, administrators, and other support persons.
A total of 10 evaluations were tabulated and the results are presented in Table
6. _As can be noted in Table 6, most of the responses indicated that the

. ;

programs were very informative, provided assistance in conveying concepts to

others, were relevant, clear, accurate, and complete.
2




The last tabulation presented in Table 6 is for teachers' ratings of the
audio-visual programs designed for training them in various aspects of the

paraprofessional program. As noted in Table 6, most of the responses indicated

that the teaches felt that these audio-visual programs were of assistance to

thgm in working with‘paraﬁrofessionals,_were well done,. relevant, clear,
complete, and accurate.
TABLE 6
AUDIO-VISUAL PROGRAMS
TEACHER TRAINING ORIENTATION
Was the program of significant Very much so 2 Mean
assistance in orienting and- Yes
training paraprofessionals? Somewhat 1 1.90
How would you evaluate this - ; Very well done 2
program overall? = " Well done 6
So-So 2 2.00
Length of program: v Much too long 0
Too long 4
About right 6 2.60
Overall relevance: Very relevant i 3 .
Relevant 7 1.70
Accuracy of content: Very accurate 4
Accurate 6 1.60
Clarity of concepts: 7 Very clear 2
. Clear 7
,Mixed 1 1.90
."Completeness: i Very complete 1
‘ : Complete 8 ;
So-So 1 2.00

1t shoﬁld be noted that in ‘the previous four tables, only response cahegories

for which thcre‘weré frequéncigs were reported. Negative categories which did
s not receive any tgllies were not included in the tables. For example, the

second question above inqludcd_thc category of Not well done, but this was not

checked by any of the teachers. - ’ : .
B \.1 . ' A Ea H ‘ .
ERIC ~ 63

IText Provided by ERI( ’
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In réfereﬁce to the préviOus four tubles;‘it can bc”cowtludgé that the
.ratings of thg tfaining programs @qﬁ the audio-visual programs indieaCU that
these‘progfams-weré judged to be effective, of assistance in orienting and

. training paraprofessionals,'releyant to the paraprofessional progrdm, accurate,
clear, and complete. Tﬁus, this objective was met és evaluated by the responses
of those using the prograﬁs. ‘All of the mean response ratings‘were aSove the
mid-point of the rating scale which was the criterion set in the objective.

Thus the objective was met for all programs:th;t were developed and evaluated. .
In additidn to thg 14 process and 3 major performance objectives evaluated

at Ehe ehd‘of‘the year, an evéiuation waé done for each of the workshops that

were presented &uriqg Ehe year. All éf.these evaiuations.indicated ;hat the

pérticipants were satisfied with what waé accomplished at each workshpp, how

- presentations were made; how the workShops were organized, and the topics

presentgd. Thus .the feedback ihformation obtained from each of the workéhops

was very~po§1t1ve and indicated that qﬁe workshops were beneficial to the

pafticipants.. Since theée‘eva{uétions were mainly fbrmative in nature :&

provide feedback with regafd to what changes might be negéssary for the

workshpps; they are not included as.part of this report. However, the reports

cah be reviewed for pertinent comments and evaluations of eacﬂ of thé wérkshops

that were presented during the year.
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SUMMARY

-

R During the second year of the Statéwide Netwo;k.for.Special Education
Par?professional Training pfogram, there were l4 process objectiyes'and 3 ' .
peréorménce objectives to be accomplished.i As indicated in this report, q}l of
the 14 process objectiveSQWere‘mét‘and.aré documented.

The three performance objectives were met and are documented. The
evaluation evidence presented. for each objéctive surpassed the Criterion.ievel

of peiig;uhnce set for each objectiVe, Thus, the program was effective in L

for the program during the ’

attaining each of the performance objectives set

year.

In addition to the end-of-the-year evaluation, each workshop was evaluated

using a post—meeting reaction/rating scale. The results of these evaluations

indicated that the workshops were well received, were effective in training

\

paraprofessionals, teachers, and facilitators/trainers, and were viewed in a
very positive way. Thus, it can be concluded that the program was very

effective in meeting the objectives set for the second year of the program
. R

Ve

ERIC | T | £5
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y | A STATEWIDE ‘NETHORK FOR o
-~ SPECIAL EDUCATION- PARAPROFESSIONAL TRAINING

EVALUATION REPORT‘|978—79

This Evaluation Report for the 1978-79 fiscal year will summarize
Thejaccompﬁishmenfs and activities which were planned for_the first year
~of the Statewide Network for Special Educafion Paraprofessional Training

project and its impact on education in the State of Kansas. The report

will be divided info three sections. The first section deals with the

ki

A

11 ﬁ?ocess objectives to be accomp!ished during the first year of the

~project. The next section deals with fhe three performance objectives.

a

The finah~sechQn presents the evaluaTioh_reporTs for each of the workshoés

and conferences held during the first year. These reaorfs have been pro-

vided by the external evaluator fo} the project and have mainly been_formaTive
in nature in that they have summarized the reactions of the participants to
these workshops and have provided Information pertinent to changes that are

needed to make the workshops more effective. However, these evaluations
Lo L A
also yield information regarding the effectiveness of the workshops in

brinjing about changes in various aépecfs of the paraprofessional training

proaram and iTs'effecTiveBess. In general, the responsés for all workshops

were very positive and the pcrficipanfg felt that mhuT they had received

from thesec worhshops was both very impuftunt ;hd woold e useful to them iq‘
\

their Juties as supervisors, facilitators, or paraprofessionals. Thus, it

appears that the workshops wore very effective in updating skills and infor-

mation pcr%lncnf to the untire program.

LI
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A STATEWIDE NETWORK FOR SPECIAL EDUCATION . : GRANT NO. 5007801422 -
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: SECTION 1. . SRR

o

" PROCESS OBJECTIVES

0
v -

THE FIRST PROCESS OBJECTIVE WAS:
I. During the flrsT year of the program, six dhe -day regional
- meetings will be conducted by program staff for superinten-
dents and principals to delineate new developments and refine-
ments perTlnenT to the role of the .speclal education paraprofes—
sfonal. (_Documentation for this objective will include the date
'and'sife for these meeTlngs, an agenda for the meeting, and a- -~
. rosTer of parTlcipanTs : _ \ P

During the firsT year of the program, five one-day regionalﬁmegfjngsAqiglikﬂ_Lf

I N

were conducTed for paraprofessuonals, adm|n|sTraTors and teachers. '~Fhese- —
. - ’\~‘\ YAy, ~. o : \’

B gcsSuons__gnﬂ_on-The—#ollow]ng dates- at_ihe~4|sfedﬂ5|fes Fhe- number of .
3 B ‘.\\JL.\,‘..\@, I RN -'\
-participants is given for each workshop.( AgendasAaro included in Appcndix A ;

VN‘RosTérs of participants are on file at the Kansas STaTe DeparTmenT of

v Educafidh offiée.

)

DATE SITE # OF PARTICIPANTS
. o o ‘ '/J T )
3 September 23, 1978 Topeka, Ks. . 142
| October 12, 1978 ~ Dodge City, 'Ks. 73
October 13, 1978 ‘Hays, Ks. ' 79 IR
October 30, 1978 Wichita, Ks. - 242 e

"~ Movember 3, 1978 Parsons, Ks. . 96

In addition, program staff prescnfed a mini-workshop for superinfendents 2

ﬁnd other cenTral offlce sTan at the Unlfed School Administrators Conference,

in Wichifa on.January 25, 1979. Approximately 50 admunlsTraTors were present.

E -
- -

Verification is by tho proaram agenda available in the Special Education
, Y prog g Gu

office.




SECTION | ‘
PROCLSS YBJLCTIVLS

A

A :
THE SECOMD PROCESS OBJECTIVE WAS:

' 2. During the first year of 'the program, the facilitators' program
. .will be expanded:to include all districts/cooperatives as docu-
mented by a listing of new districts/cooperatives that have become
involved in the program during the Fiscal Year 1978,

The Faclllitators Program expanded in 1978-79 to include 59 districts/

. . L . 4 )
cooperatives. This was an increase of 7 over the previous year. A listing

of "old" and "new" facilitators is included in Appendix B.\
. e — 7

L

THE THIRD AND SIXTH PROCESS OBJECTIVES WERE:

3. During the first year of the program, program staff will develop
a training package for facilitators' based upon paraprofessional
training needs in the districts/cooperatives as documented by
the training package filed in the Central Data File for the

. program.

6. During the first year of the program, half of the proposed
training.modules will be developed by program staff. ,These
will cover accépted statewide competencies and trainThg skills
necessary to meet those competencies ds evidenced by the train-
ing materials on file in the Central Data File. The program
staff will contract with an outside firm to develop these
training materials and media as evidenced by such materials
collected in the Central Data File.

During the first year of ¥He program; program staff, wifh the
assistance of an outside firm, develo ed flva?§efs of fraxnlng media and
ma%craals! The packagcs were developcd from a stotewide survey of compe-
tenciecs {(n = 900) and input from the state facilitators and advtsory :

board. fFeém—of the packages contain avslide/fape ﬁresenfafion and an

accompanying manual One package for teachers contains only the s|ide/tape

as the-manust is still in preparation.

-

.




SECTION | .
'PROCESS OBJECTIVES . .

THE FOURTH PROCESS OBJECTIVE WAS:

4. During the first year of the program, the program staff will
conduct three (3).one-day and one two-day facilitators' workshops
documented by the date and site for these workshops, the agenda
for each workshop, and a roster of participants. R

Ouring the first year of the program, the program staff conducted ;:}. o

three (3) facllltators workshops, one (1) for one day and two (2) for ' 2

two days. The following are dates, sites, and attendance at each wérkshob://

\
Y

DATE SITE | # OF PARTICIPANTS
" September 22, 1978. Topeka, Ks. c .20
November 9 & 10, 1978 Hutchinson, Ks. 62
February 22 & 23, 1979 Wichita, Ks. a2

In addition, facllitators attended their respective regional workshops
and several aTTended'TBe Statewlde Paraprofessional Workshop. Verification
of attendance is on rosters fileduin the Special Education Office. ;Agendas

of facilitator workshops are In Appendix 9.)

L3
THE FIFTH PROCESS: OBJECTIVE WAS:

S. During the first year of the program, proqram staff will conduct
IS5 on-site visits at school districts involved in the Facilitators'
Model as cvidenced by a listing of dates and sites of these visits,
rosters of perscnnel interviewed, and a cumposite report of all I5
visits. ’ : -
Program staff conducted Il on-site visits at 'school districts invalved ('
in the Facilitator Model. :A composite report of the |1 site visits, summation

of interview data, and other pertinent information is found as part of the

response to performance objective one. .
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\

THE SIXTH PROCLSS OBJECTIVE WAS COVERED WITH THE THIRD PROCESS OHJECTIVE.

»

"THE SEVEMTH PROCESS OBJECTIVE WAS:

7. During the first year of the program, the program staff wil
field-test the material and média developed for the program in
one-half of the districts participating in the training module.

During the first year of the program, the media and materials package ‘;at

was utillzed In 28 of the districts participating in the Model . ?FurTher
)

: ’ 2
dota on clienT.syflsfacTion Is found In the response to performance )
objecTive Threelv
THE EIGHT PROCESS OBJECTIVE WAS:

8. During the flrst year of the program, program staff will continue

to cooperate with paraprofessional programs emphasizing services
to the sev handicapped as evidenced by communications and
contactg with severely multiply handicapped paraprofessionals
developed during the past year.

Program staff continued their involvement with paraprofessionals in

Sk programs during 1978-79 by lnvolving“Them in regional and statewide

workshops specifically for the SiH paraprofessional. Special discussion v
sessions were held for the paraprpfessional in an SMH program and two
workshops were conducted’at Parsons Stato . Hospital ond Winficld State

Hospital. Veriflcation of these activities is available through agendas

and roster data filed in the Special Education Office.

o

THE MINTH PROCESS CBJECTIVE WAS:

E)

9, Quring the first year of the program, program staff will expand
the scope of the quarterly Paraprofessional Newslettor as
evidenced by coples of the current newsletters so that comparisons
can be made with previous newsletters.

. | | N

-5 -

Sy
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Program staff expanded the scope and content of the Paraprofessiona

News lotter as evidenced by coples of the 1978-79 newsletter found in
]

Appendix D.

" THE TENTH PROCESS OBJECTIVE WAS:

10. During the first year of the program, program staff will
conduct six (6) one-day regional meetings with Community
college personnet to discuss the development and implemen-
tation of programs for trainling paraprofessionals as docu-
mented by dates and places of those meetings, agenda, and
attendance rosters for each meeting.

To meet this objective, a one (I)lﬁay workshop was conducted in
Topeka on September 21, 1978, with |2‘persons attending. The director
of community college programs suggested one futl day of workshop rather
than six (6) regional workshops to facilitate more interaction amohg
the various regions..\A]copy of the agenda is found in'Appendix g:

THE ELEVENTH PROCESS OBJECTHVE WAS:
Il. During the firsfnyear of the program, prograh staff will hold
: four (4) one-day meetings with college special educators to
discuss their role In paraprofessional training as documented
by dates and places of those meetings, agenda, and attendance
rosters for cach meeting.

Program staff met with college special education classes at the

fol lowing loations: ,

Fort Hays State University, Hays, Kansds

The University of Kansas, Lawrencé, Kansag (2 classes)
Waéhbdrh.Unjvér§iTy, Topeka, Kansas '
Pittsburg STaTe‘UnipersiTy, PiTsturg, Kansas

Emporia. State University, Emporia, Kansas

Benedictine College, Atchison, Kansas.

Verlflcaflon.of dafesrls available on request.

74
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1

. . ’ ]

THE TWELFTH PROCESS OBJECTIVE WAS: . a . ‘o

Q\

2. During the first year of the program, the services of KEDDS will
' be utilized to disseminate Information about the paraprofessional
program throughout the statc and -to education departments in
other states as documented by listings of requests for parapro-

fessional information and listings of information sent out.

Program staff ssubmitted information regarding avallable technical
N o ) e e : N

- assistance and media and materials to KEDDS staff. In addifidn, materials

were sent fto 24 per?s and/or programs throughout Kansas and the. United

States. Medié were 3ent for use to 4 persons and/or' programs throughout

The,codnfry. in édleiop,‘lB workshops were_tonducfed for indivldual

districts in Kansas and 7 programs around the country.
RV

DN

PROPOSED ACTIVITIES

\

|. Statewide Paraprofessional Conference. At least one statewide
‘paraprofessional conference wil{ be held to emphasize communi-
cation among paraprofessionals and to develop professional skills.
These conferences will feature national lcaders in the field of
speclal education and paraprofessional/aide training.

Kansas conducted the first statewide Conference for Paraprofessionals

. in“ihe United States In Topeka on March 30 and 31, 1979. Approximately L

350 persohs were in attendance. ‘Appendix F contains the agenda for this

conference.

2. An Advisory Complitee for the Grant. An advisory group will be
formed to assiat with decision making and evaluation data on the
grant's activities. The members will be from the fol lowing..
constituents: . paraprofessionals, teachers, principals, superin-
tendents, Community College personnel, College and University
staff, institutionarpersonnel, Social and Rehabilitative Services,

. private facility staff, and the private college sector.

An advisory council consisfing of 22 members represent a broad
constituency.  800 Appendix G for members of the Advisory Couﬁcil anq an
agenda of thc'firsr'mdufinq jn‘Fcbfuary, I979}’

o . | L 7 |
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SECTION 1|1

PERFORMANCE OBJECTIVES

-~ THE FIRST PERFORMANCE OBJECTIVE WAS:

I. During the first year of the program, a ra%dom samplie of 50
paraprofessionals who have been trained inb#the program will
demonstrate competency in paraprofessional skills by being
rated on the average (mean level of performance) higher than
2.5 on a five-point rating scale of performance developed
from the list of skills for paraprofessicnals.

In order to evaluaté this objective to determine whether it was met,

an eleven-item rating scale was developed to be used 5& observers observing

[y
¢

paroprofessionals as they worked in their respective classrooms. A total
of 19 paraprofessionals were observed during *the month of May, 1979. Duc

" to the limited number of observers and the shoff time span to collect data,
it wg% only possib]é to observe |9 paraprofessionals.

The observation rating scale is presented in Appendix H. For each
sklll area, the observer was ‘o record the number of times the skill was
"obserqu during the observation perfog and then a rating was to be given
for the skill that was observed after it was observed en at least fwo
different occasions. A five-point rating scale was utilized for each skill
area as described below:

| Major - improvement needed. -

2. Some Iimprovement needed.

3. Adequate.
4
5

Very good. .

- , ; , -
Excellent. : ’

The summary of the tabulations of. the |9 paruprofessionals that were

observed appears in Table 1. In the first column of this table the number
of times that each skill was observed is recorded. The second column
-8 -

&
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The next

indicates how many paraprofessionals were rated in that skill.
)

five columns presents the freqhency of ratings for each of the various

skill areas. The Tast two columns present the mean rating for each skilil

and the standard dewjation of the ratings for that skill.




TABULATION OF OBSERVER RATINGS OF PARAPROFESSIONALS

TABLE 1

# of

. RESPONSE
Ski1ll Area Obs. 1 -y 3 4 Mean S.D
1. Working with Children.
one-to-one situations 45 16 1 11 4.18 .54
‘group activities 32 15 10 4.33 .49
problem solving 34 13 1 9 4.15 .55
2. Interpersonal Relations.
communicating with |
supervising teacher 32 1 1 9 4.08 .51
communicating with : 0
school staff 33 13 s 1 10 4.08 .49
4 ‘
communicating with
parents ' 0 0
3: Use of equipment. 23 8 2 2 4.25 .87
4. Use of teaching
* techniques.
academics 35 12 | 10 4.17 .39
speech/language 30 9 1. 1 4 4.00 .00
self-help skills 26 11 -8 4.27 .47
5. Preparation skills.
classroom materials 30 15 13 4,13 .37
environment acts. 46 19 J 17 4,11 .32
o .

75
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TABLE 1
(Continued) /

: § of RESPONSE
Skill Area obs. " 2 3 4 Mean . S.D.
6. Assisting students. 16 8 ¢ 7 . 4.13 .35
7. A-V Skills ' 0 0
8. Managing and dis-
ciplining children.
use of man. skills. 73 17 2 11 4.12 .60
Use of reinforcement. 72 17 11 4.35 .49
9. Participation in ¢
prof. activities. \3
! attend staff meetings 0 0
attend staff inservice 0° 0
attend workshops 2 2
10. Understand Except.
. child. , 19 1 12 4.26 .56
11.- Overall performance. 19 C12 4.37. .50
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A

“

 the é;iférion set for this objective. Thus, the objective Qas'mef'wifh
vregard To_avefage raflhgs.' However; énly I9_baraprofessionals were.
observed,.ﬁof fhe 50 éalled for by the obJecfive.
| Thefhighesf fa#ings for +hevéafép;ofeégionéfs were for sveral |
performance (mean = 4.37), and'fh§ lowest ﬁeaﬁ rating was for their -

ﬁerformance in usfng techniques/methods of carr?ing out the educational

programs in the subject area of>speech/language. .

e

-

- As indicated in the Table, all of the mean ratings were above 2.5, .
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a

THE SECOND.PERFORMANCEvOBJECTIVE FOR THE PROJECT WAS:

©. 2. During the first jear of ‘the program, ‘a random sample of 50
paraprofessionals who have been trained in the program will
demonstrate a positive -attitude toward understanding the
characteristics of the special educatioh student they will
be working with as measured by a Likert-type rating scale.

" Positive will be defined as a mean response.higher than the
mid-point rating. '

in order to evaluate this objective, two instruments were used. The

ot first is a rating scale deVeloped by Dr. Nancy Peterson at the University

S .

of Kansas, Department of Special Education. This is a four dimensional

scale with ten response Items per scale each using a 6-point scale from

strongly agree fo sTrongly’disagree WITh a provision for "No Opinion".
The four scales argﬁ |
I. Attitude cohcerning where ‘handicapped sTudeaTs are bes? served.
. 2. Attitude concerning the caﬁpefency of regular classroom teachers

for teaching handicapped children as well as normal children in

the classroom.
1

(2

Attitude concerning the benefits and liabilities affecT|ng the
normal child in a mainstreamed classroom.’

4. Aftitude concerning the benefits of handicapped children in a
mainstreamed classroom.

_ A.score of "5" always represenfed a strcngly Eosifixe;affifude, a
score of "I" always represented a strongly negufiveaéTTiTude. Thus, any
score above 3, fhe neutral posnflon wou | d Tndﬁ&afé a posiTJve attitude.
This was OCLOmp‘l;hud by reversing THL scoré weights for negatively stated

¥ items. The means and standard deviations for each of the four scales is

presentad In Table 2. : . ! .




TABLE 2

*

MEANS AND STANDARD DEVIATIONS FOR PETERSON ATTITUDE SCALE

°

Scale : ~ Mean S.D.

o

|. Attitude toward where handicapped.

students’should be best served. 2.14 .69
2. Attitude toward compe%ency of’ ‘
regular classroom teachers. 2.27 . .69

3. Attitude toward benefits and o
itabilities affecting normal :
children in mainstreamed , ‘
classrooms. , 3.28 - : 72
. I'd o
4. Attitude toward benefits of
handicapped children in a
“ mainstreomed.classroom. ' 2.50 : .83
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1 “©

As can be noted

was above the neufﬁal‘polnf was for the third

beneflts and liabllities affecfing the normal child in a mains*rebmed

classroom.

for the normaljchild

i mainstr

in Table 2, the only

med classrcoms.

@

scule

dealing with

The paraprofessio&sé: te® that ‘there were positive benefits

scale for which the affiiudé‘

tho

The mecan responses for

5

the other three scales was below the neutral point indicating a slightly

~negative attitude toward the ability of *reguiar classrooms to serve the
. . : : . ' .

. handicgpped student, that regulé? classrooms do not have the facilities to -

v prqvide for both handdcapped ana:regular sTudenTs at the, same time," and

* that handlicapped children could probably be best served in special rather

tham regular classes. S - St

. : Tho results of this scale relate more to the opinions of the para-

profcssaooals regardlng whaT//hey Thtnk regardlnﬁizgé education of handicappéd°

° @

A students. The Jcale was designed to-measure afflfude toward malnsfreamlng -arnt

the benefits of mainstreaming. A ‘measure more dlrecfly related to the objec-.-

3 - 5
. tive was fhe.lnte?viéwfﬁorm,which was used “for paraprofessionals, facilitators,

R - °
superyvisors. As noted on’

:m@d Copies of each form can be foﬁnd in Appendix | .

£

'

. for’differénf types of infdrmafidn.

-form hlll he summarihed firsf for e1ch of The Three grdUg;f

these forms,

fdcilifafors a

nd

. |t0mq will be presenTe
‘?‘

S

@

raoms,

o

"

2»were workrng in resource rooms,

‘.

se i f-con? i ned

3 worked

‘paraprofessionaks, and 22 were .experienced.

V)

in sheltered Workshops.

SN

£

@

rhen supervisors.

~

Foll@wnnq fhlJ, the rgbulafibns for common

t

-4

-

3.

The information specific 1o each’

9

thibre were sevpral items which were the same and several calling

interview

paraprofessionals,

@ .

~

3

For fhu 36 paraprofcssnonais Thaf were lnfervuewud, )Z were worklnq in

, and* ®

P

o

| was |1|nLrant
. 7

Fourteen ofhfkose

>
P

“

Interviewed wefe now

3

The average number of years *

?
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experience varied from 2 to 10, with an average number of years of 4,14 with

. a.sTandaEd deviaTion of 2.65. Fourteen of those intervicwed had Permit |,

2 had Permit 11, and 2Ihad Permit 111, The number of hours of inuervice

training that their local district/cooperative provided“Them‘during the past

year varied from | hour to 50. The mean number of hours Traihing was 17.48 .
_with a standard deviation of 8,80. Other sources of training which they

‘IndicaTed were: STaTe'sponsoredawOrkshop, n'= 19; Community College, n = 7;

University, n = |]; and other, n = 12. Written in sources for other included
~ ’ L)

\

on the job training and Title | program jfraining.
, N ¢ )

The written responses to the question, "What are some specific areas

‘

. you feel paraprofessionals need training in?", are Tab’afed befow. The

' . . - .
number uhder "f" indicated the numb&r of paraprofessienals who indicated a

specifictarea. . - . - :
f Specific Area
Methods of teaching/instruction » - ..
Special. Education, e.g., EMiH, LD,.EDj

Behavior Modification . -

3
0
7
7 s’Discipline' ’ : ’ .
3 Grabhing/charfipg’ - .- ) o . : .
3 Sigqiné " ) .

3 First Ald % , S

3 Terminolony ) .

2 Qégali?y S ] I N

2 Pfogrammih? ‘ . -
r- Learning Centers . S

N LEP Process

s

Ry
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~

. The responses 16 question numbér 6 dealing with the number of students

»

that they have contact with each day in their roles as instructionat para-

brofesslonals, the numbers indicated varied from | to 65 with a mcan of .

II.86.and a standard deviatton of 10.65. Twenfy—fwo Of the paraprofessionals
indica;ed THaT they met on a daily basis with their supervising Teacher,.S
indic§Ted Thaf they had weekly meetings, apd\7 ind}cafed that they did not
have»#brmal meetings with their supervising teacher. Twenty-three of Thése -

fﬁforVIewed Indlcated that they were involved with the IEP process whereas

H

12 Indicated that they were not lnvdived. Areas’ of Involvement are summarized
below:

informal diagnosis, n = 18 ' o

planning brogram with teacher, n = 22
fol low-up Instruction with stydents, n = 22

evaldation, n = 8. S

o

The types.of activites that they are responsible for are tabulated

below. All 506 indicated that they .were responsible for lnstructional

.

< actjvitics with the amount of time 4 ﬁQenT varying from 20 to 100

< percent with o mean of 60.69 percent an Ta stqndard deviation of 24.353.

& '+ Thtrty-one off the paraprofessionals indjcated that they were responsible

for Supervisory activities and the range of perceht of their Fime spent for
. [ S . -

.

.

this acTivi;y varied from 5 to 50 dbrcent, with a mean of 31,54, and a standard

. e ‘ . ’ < . ’ " L ¢
L, .. deviation of 20.29. Only |3 pargprohg§510nols indicated that they were respons=-
-" "ible for Clerical .activities, and -the percent of time spent on elerical acti-
. . vifies varied from | tQ°75 percent. The mean percent.was 25.55 with a.sfandérd

e . . » - .

*deviation of 22774. Thus, most af the time-is spent with instructional
* . N ~ ’ . At hd .

ac%ivifics, fol lowed by superviaory'acfivlflcs and then clericdl activities.

S

EY
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¢
The responses to the question, "What ure three specific activities
you do most often during the day?", are tabulated below. Again, the

number under "f" Indicated the number of paraprofcssionals who wrote in

that acfivify.. 3
f Activity : , .
28 Academics - reading, spelling, math, etc. )
Y Lunch supervision, feeding .
Ig ~ Prepare materials ’ *
7 Tollet training Lo
7 Clerical
6 Indlvidual help
6 Supervision of Learning
.2 Grading ’
2 Cleoning L. '
2 Personal needs of children .

w

! Sewing skills

.

Twenty-one of those interviewed indicated that they were familiar
with the Kansés State Department of Education Paraprofeséiqnal Facilitator
Training Model, whereas |5 rindicated fhaf,*hey were not aware or familiar

with this model.

A total of 12 facilitators were interviewed and their respbnses to

Y

the first four items and btem 7 appear be | oW, With reyard to the number

-

of paraprofessionals In theTr district or cooperative, the responses
varied from 3 to 108, with a meah of 19.18 and a standard Beviation of
30.25. Thus, most of fho facilitators indicated 5 which was the modal

: . o A _ o .
response with one indicating 108, thus the skewed distribution. The first

. . . . b‘. ) ‘ X .
question asked about sgccific~+naining“heeds;unique to their particular .

A

3 . L .
distriet.. The following is a tabulation of their résponses: Distar training,

.
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"ERIC

Aruitoxt provided by Eic:
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L.
n = 2 Behavioral management frainina/techuricques, no= 2; prograns for
children betwesn' SMH and trainable.  The sccond guesticn dealt with requests
from paraprofessionals for specific help. Seven indicated That they had

received such requests, whereas 5 indicated that +hey had not received such

"requests. ~Specificvrequesfs were for SMH techniques, general Héckground in

EMR, TMR, and LD, total special education process, IEPs, first-aid skills,

ideas for music and .physical education, and for specific materials and

"methods. Additional Informaticn that these facilitators indicated that | R

they necded included: lists of inscrvice training slides or ideas, use of .
. ‘ ’

music with SMH, and provide the same Typezcﬂrassisfance as given in the pagf.
Specific training topics they would like to sée presented at future workshops
includad: PSA informaTion, behavioral management, charting, non-verbal

communicaticn, visual aids, new itraining materials, dealing with interpersonal
problems, and help 1o show administretors the importance of inservice Training

v

for paraprofessionals. The following is a tabulation of The responses fo

the seventh item dealing with the administrative structures they currently

hove in use in the recrultment, selection, and, employment of instructional

paraprofessionals. .

£~ Administrofive Structure
Z Triining needs assessment .4 .
5 Affirmative action poliegy

Contrac \ S o .
s o0 Contract . » ‘

Competengins for
Jab dcsi(ipTion

Faraprofessionagl

Salary scheduld

Career®ladder

I8}

ompd oyment

i

indbeook

_Cvatuation Proceduras

i

n specific special educaltion
)

v

<~\

PrOgrams
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The rcsbénsos of the 17 supervising feachcrs #ho were intervicwed
are Summa}ized below. Fifteen of these supervisors were in self—confaTﬁed
types of programs and 2 of them indicated that they were in resource rooms.
All of those interviewed indicated that their perception of what the role
of the paraprofessional should be fns*rucfional, with 8 also indicating
superviSer.and 6 lndicafing clerical roles. Five of those interviewed
were familiar with The'Kansaé State Department of Education Paraprofessional

~

Facilitator Tra}nlng Model, whereas |2 indicafgd that they wére'nbf fami liar

wiTh_fhis mode] . )
The supervisiﬁg ;eacheﬁs were then asked what specific areas they felft

paraprofessionals needed training in.: Their responses along wi%h the fre-

quency that ecache was mentioned is as follows:

Specific Area

f -
. i
8  Behavivrul modification )
6 Special education basic courses
3 Ipterpersonal skills, communication
.2 A=V and office equipment utilization
.2 Same skills as fcgu[ar teachers
2 Graphing and charting -
2 Discipline | ’
] ‘lnsTrucTignal skills
| Legal issues
I Distar reading brogfam
| First aid. ) | .
I Confidentiality _ “ Ve

Fourteen of those interviewed felt “that paréprcfcssionals could

tenefit from formalized colleqe and inservice training, wherecas only two
L] 1

felt that they would not benefit. Several indicated rhat such colleqge and

inservice training would have to be appropriate and related to their duties.

' !

. . 1y % S ) .
A few indicated that-inservice training would be bettdr than formalized

collodge courses, ‘ -0 - ‘ .
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when asked what-activities their paraprofessionals were respunsitle
for, Thé}} responses were ‘tabulated info four areas: Instructional wilh
percentage of time ranging from 20 to 90 percent with an aQerage of 64,38
percent of the time spent in this activity; Supervising with percenraqés of
time rang[ng from 5 to 60 pefcgnf with an average of 25,45 percent of the
time spent in'this acTivljy; Clerical with a range bf t? to 40 percent of

the time. with a mean of 17.77; and Material Development with évrange of_from
10 to 60 percent of' the time with an average for the 5 repoFTLng this acfiviTy
of 26, R |
Eleven of those interviewed indicated that their paraprofessionats were
involvad in the |EP Process, wiTh 6 indiqifing that their paraprofessionalsl
wera invoived with informal diagnosis, 7 with planning program with feachers,
Il with follow up instruction with students, and 7 with evaluation. Twelve
‘of those infervie;ed indicated that they met formally on a daily basis with
their pnraprmf?ssionalé for planning, and five indicated that they did not

have formal! muctings.

Six supervising teachers indicated that their districts or cooperative
had o formalized evaluation prfcedure for paraprofessionals whereas |

indicated that no such program existed. Three of fhese indicated that they

were in the process of developing an evaluaticn procedur2. All of the six
- . 7 ' . -

who indicated having such a procedure indicited that they were involved in

8
»

the procedure and 2 indicated that such evaluation ook place biannually and
T oindizated annustly. o B . : '

~

RN

ALl 5 the supervising teachers indicsted that their role in fhe
Crraining of paraprofcssionyly should be on-the=jnb training,” speaifically '

t~ help their paraprofessionals o work with them in their classroom, with

: . . Y .,
. - . ‘

- :_)' - . Te
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3
special problems, and day-by-doy activities and encounters. ﬂgowchhi only
threa of }hose interviewed indicated fhat they had formalii%?gfﬁkfninq in
how to work with paraprofessionals through inservice work pfovidcd by
) DOr. Bill Boomer. Fourteen indicated that they did not have such iraining.
When asked about what additional information they needed to work more
effectively with their paraﬁrofessionals, the following responses were given:

f  Response - .
3 interpersonal relations skills o
$\7L/A . 3 know capabilities and skills of paraprofessionalé
2
2

changes and variety of roles of paraprofessionals

ideas from other areas, e.g., SMI, PSA ' ;
! Legal limiTs
|  how to train paraprofessionals
I evaluation malerials

| current do's and dont's

For five of the items on the interview guide, the questions were the
same for all three groups and the results for these three groups are sum=-
marized on Thé following five tables. The first table present fhe mean
rankingg of the eighT.compeTéncies fér eéch groub. 1+ shiliid be:néted ih

these five tables that a rank of "I" was the most important and the last’
renk was least important. Thus a mean value which is small would indicate

%

that competency, skill, or duty was ranked as being most important whereas
a higher mean value would indicate an area deemed less important. For the

. rankings of competencies for special education paraprofessionals, the means .
. . M , ‘ . .
fur the three groups are presented in Table O

1=
-




"TABLE 3

7/

MEAN RATINGSZFOR PARAPROFESSIOHALS, FACILITATORS, AND

“SUPERVISORS FOR EIGHT COMPETENCIES FOR SPECIAL EDUCATION

PARAPROFESSIONALS

Competency : A Paras. Facils. Supers

1. Understanding Characteristics

of special education students. 6 3.58 2.76
2. Skills related to working with : v
children. : ' 3.09 1.75 2.65
3. Interpersonal relations. 4.63 3.50 - 3.94
4. Disciplinary skills. . 4.40 5.17 4.24
5. Skills in.workihg with specific
handicapped children. . 3.31 3.75 3.63° .
: -~
6. Subject matter skills. 5.17 6.08 5.71
7. Organizational skills. 5.97 4.75 5.82
8. Skills in operating A-V and
office equipment. .7.63 ?.42 7.35
- T
N {
— n\\;;
» i )
. : \\“\
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SECTION 11
PERFORMANCE OBJECTIVES

v

. As can be noted frbm this--table, parﬁprofessicmals ranked "Understanding
Characteristics of<Spocfal Educa+ioﬁ Students" as most important. fol them,
whereas facilitators and supervisors ranked ”Skillﬂxroluféd Fo werking with
childréh" as most imborTanT. Least imporranT compé+encies vere %hose of
operating A-V and office equipment. This goes along wah other ratings
wheréby these three groubs indicated that paraprofessionals are not too
Involved with such activities. : _ o St

Table 4 shows the mean rankings for the three groups on their ranking
of ski]js and duties of insTrucTionél paraprofessionals in order of their
importance to paraprofessional. As indicated in the table "good grooming"
was Egnked by all three groups as being least important whereas ”Adaprabilify”
was generaliy ranked high. '"Tolerance" was ranked high by most of the
parapro%essionals, whereas !"Dependability" and "Cooperation" were ranked high
by facilitators and supervisors.

The mean rankings of the skfl1s imporTanf‘in The‘Traning of parapro-
fessionals, "Working with children" and "Understanding characteristics of
special education students! ;Zre ranked as most Important. Again, "operating
boquipmenf” was ranked as being least important. ”Wor&fng with specific

~N

]

handicapps" was alsof ranked as being important by all groups.
Table 5 displays the mean rankings for the three roups' rankings of
' [

the educational impoffiance of selected duties for paraprofessionals. "Educating
individual children (cone-to-one basis)" was thought to.be the most important
) : » ‘
for all three groups. "Group educaTionJl activities'" was thought to be next
*smost important, followed by "prepare classroom materials". Least important

from an educat ional point of view was "Working with A<V equipment", Clerical

activitles, househceping, and professional activities. ‘Thus, the most
ping, [

1

v | | S
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TABLE 4 p

MEAN RATINGS FOR PARAPROFESSIONALS, FACILITATORS, AND SUPER--
‘"VISORS FOR CHARACTERISTICS, SKILLS, AND DUTIES OF '
- INSTRUCTIONAL PARAPROFESSIONALS. .

3 ' Skills/Duties = . o »Paras Facils  Supers '
Creativity o > 7.91 7.58 6.47 ©
' - Resourcefulness p 6.09 4.83 5.00
| - Adaptability | 3.46 3.33 3.%65
Toierance . . : 3.89v 5,75 K 5.59 o
Intelligence / 6.34  7.17 7.19
Versatility | . , 5.37 - 5.92 5.53
Experience with Children 5.17 6.83 6.53 )
Energy 6.97  6.67 8.18 SR
Dependability - 5.34 3.50 3.65
"Good Grooming : 9.68 9.58 10.29
"~ Cooperation T 5.77 4.17 3.06
!
) '
Z.')
\,}
[ / ‘
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TABLE- 5

¢

MEAN‘RANKINGS FOR PARAPROFESSIONALS, FACILITATORS, AND SUPERVISORS .

OF SKILLS IMPORTANT FOR TRAINING A PARAPROFESSIONAL:

%

Skills _ ~ Paras Facils Suvpers
Working with children. 2.63 1.92 2.65
. ; " * 4 ! . 2
Subject matter skills. . "3 4.80  5.42  5.25
.Understanding characté;istics. o

"of special education students. 1 2.14 3.25 3.24

. 8 v , . ‘(
Disciplinary skills. , - 4.69 5.33 4.29
Interpersonal gelations. s 4.83  4.00 4.47
Organiéétidnal. o ) 5.94 4,58 . 5.76
Operéting equipﬁent. e o 7.63  7.67 6.94
. Working with specific héndibapps. 3.46 3.83 3.88 -
\ g
/7 g (med
oy
&
- 26 -




SCCTion i .
© PERFORMANCE QBJECTIVES

Y

s

< activities and least important were those dealing with clerical tasks and

using audio-visual equipment. This goes along with other fesponses as to

what paraprofessionals are actually doing in the classfooms.

The last table presents The‘rankings of these eleven duties on the

basis of their commonness of occurrence. As with importance of these

duties, educatidg individua! children on a one-to-one basis was ranked by

a

b aKi three groups as being the most important followed by other duties

déaling with the instructional process. Again, clerical, housekeeping,

and professional activities were ranked as not being very important.

important duties- for paraprofessionals were those dealing with instructiunal

Y




MEAN RANKINGS FOR PARAPROFESSIONALS FACILITATORS AND SUPERVISORS

ON EDUCA IONAL IMPORmANC“ OF SELHCmED DULIEJ FOR PARAPROFESSIONALSYI

-

. ;{k
Duty ' . _. ' - ~\Par$s ,.Facilsl ‘Supersl ‘
Prépare classroom materials. 4.50 4.67 B 4741‘

Group educational activiﬁies. 4.28  3.50 ] 3.53
u ‘WOrking with A-V equipment. 9.40 ~ 8.33  9.53 -7
g Manage and disciplining children Y ) 6.50  4.65
Clericil activities | ‘ 9.16  8.67  8.47 _
Housék.eeping o | 8.13 8.83 9.35 '
Assist students withrphysical needs. 4.44 . 6.00 ’5.18
Teaching oﬁ~one—to—oneibasis. 2,94 ° 2.33 2.41
Conférring with teaéhers 4.63 3.92 nl 4.00
‘ Rrofessiénal activities ’ © - 8.09 9.17 ' 2.837- i
Preéarat?on of clasérooéé.‘ " . 5.28 3.92 6.59
.
. L .
3 "M
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- TABLE 7

]

“EAN RAHKINGS FOR PARAPROFESSIONALS FACILITATORS,

-

EOR COMMONNESS OF OCCURQENCE FOR SELECTVD DUTIESQFOR PARAPROFESSIONAILY

AND SUPERVISOQORS

-

Preparation of classrooms

Duty Paras. Facils. Supers.
—t -
Prepare tlassroom:mafeqiaié. a 4.87 4.83 3.88
Group.educational activities. 4.40 4.25 4.12
wOfkihg with,Aev‘eqﬁinent. 9.53 8.58 9.47
. Manage and discipline children 5.10 5.83 4.24
Clerical activities _ J01 7.5 7.7
uousgkeéping , . 7.47 6.92 s.ésﬁ
Agsist gtudents Qith physical needs. 4:63 7.00 5.35
Teaching on_one—to;one basis 3.07 2.33 2.50
Conferring with teachers 4.73. 4.33 A4.59
Profesaional act1v1t1es . o 8.i7 9.83 8.59
’ .6.10 4.33 6.71
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\

»

THE THIRD PERFORMANCE OBJECTIVE FOR THE PROJLCT WAS:

»
N : ?. During the first year of the prograg, the materials and media
’ that have been developed and field-tested will be rated as

appropriate for training paraprofessionals by one-half of the
teachers and supervisors participating in the program model .
. The rating scale to be deve]oped‘will utilize eit?@ﬁ a Liker(_
type scale or a semantic differential type of scale.

f

S

The rating scales to field test the media that have been developed ~

~

- during the course of the flrs+ year and.presented to the facilitators al

the winter meeting in February, l9f9. The scafes were critigued by the

facilitators and final drafts were adopted to be used on a pilot basis

-

in the spﬁing, 1979.

?

The rating scales are as fol laws: one scale to be campleted by the
facilitator or trainer for thé teacher training program; one general

‘ . " . S : . s
scale for use by anyone other than a specific facilitator or trainer

-

after viewing any media; one scale to be comp letad by paraprofessionalss

onz scalé to be used by Teaéhers after having viewed the slide-tape on

teachers. and paraprofessionals, and one ‘scale for -use by facilitators or

trainers in general. Each of the rating scales ‘is included in Appendix J

of this document. A summaticn of the pilwl test of the rating sceles are
' * L )

presented in Appendix K. The rating scales will be used extensively during

the sdcend year of the draining project.:

-
F]

e
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EVALUATION RﬁPQHf RO

PARA-PROFESSIONAL IN--SERVICE TRAINING WORKSHOP

¥y

y ' September, 21-23,1978

~ o . by
. . } '

‘Larry L, Havlicek

This is a repdrt of the post—session evaluations used to
- .

XN\\\ provide formative ‘feedback information for the three-day workshop

conducted in Topeka on September 21, 22, and 23, 1978. There were

A

three separate sessions for three different groups of participants.
The evaluations were done at the end of each session using a

specially developed post-session valuation form for each group‘of
! _ . Qh ¢ .

H
- -

participants.

"

Ct g

The rating scale that was used for each evaluation asked each
participant to rate each aspect of the . workshop on a five-point
Likert_type of scale. Tor each aspect, the participants were

asKed to respond to the following four items:

.

a. Appropriateness of fr%ining. o S
b. Effectiveness of training. .
c. Usefulness of training.
- d. My undegstanding of this ebjective.
For these items, the higher the rating, i.e., 2 rating of 4 g{ 5,
phe'higher the degree of appropriateness, effectiveness, ege{‘
In addition'to having the participants rajye each aspect of the_
workshop, there were‘four‘general questions about the entire

workshop, and for the paraprofessionals, a similar scale for

k3
v

each of the'mini—WOrkshops that each participant ‘attended. A ~

copy of each of the evaluation forms used is included in the

& - . L

_ i .. . q.“ ) ’
o SR S S ,




» . |
b . ., ¢ . L
appendix of this feport. ' * T ¥

4

'Tne respOnses}oﬁ thefﬁnrticipants:were keypunched and tlfe
analyses were done:on'tne.computer’usin%-the FREQUENC}ES“program o .
in the Stgtistipal*?aekage for the,Social Seiences (SPSSE?;hThe
resu}ts of fheseéanalyses ane pgesented_in the follewing.reporé; f$'
The results wili be .presented separapely for each grounﬁpf.

E 4 » S, | _ A\
participants. 0 . . . S
" -}" ) ’ . ‘ ¢
. _ . ! ' p x ’
Workshop for Deans of Instruction and Directors of, Edugation.
e e ;
From Community [Colleges. . i .
: There werc cight deans and]oridirectofs who completed the I
. e ' : ‘ ‘
post-session eualuation form. ThextabulatiQn‘of the responses
« ¥ v ] . . . "'
for these eightvpartlcipanxs are'presented in Table 1 which .also
i RS A ., . .
includes the mean ratings for each itea; The '"0" category was
to be used fqr;”not applicable" or '"did not attend". Thegse *
_-= Tresponses were not used\ to compute the méan ratinés. . 2§~

As indidgtéd.in ?ableilr.mosm_of the_responses wbre\ratings
. . . * ° w
of "4" ‘or "3” for most items, indicating é generally high rating

= for most -items. There -were a “few very high ratlngs, and genera)ly
. L}

“these outnumbered the low ratinas,' Thus' the-maan-ratlnws*were

.. generally above the mlddle pplnt in the -five- p01nt ratlng scale,
fﬁ_ 1nd1qat1ng that the partlclpdnts tended to, rate the items for

b
each sess1on fairly hlgh The means varled from a low of 3«9r

a .

for thc ratln"s bf Effectlveness of Sthe %ess1on on’ %he background

) 1 -

of the fa0111cators model and ne@work and the Usefulness of the‘
- session on framcwork for w0rk1ng with logal school dhstrlcts to

a h of(% 38 for ApprdprlatenCSS of Kapnsas statuteL and _rules a, -
: 2 E5N : ‘
v and for My undz;stnnding off the competencies for special education , -
.. . .
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(3

paraprofessionals, and the highest mean rating of 4,14 for

upsefulness of the defimition of the special education para-

f - N . N N - '
professional and an overview.of the roles and responsibﬁlities
. ‘. : Py
% . A

of the paraprbfessiona% as a member of the .educational team.

:fhcept th&t they gained from this workshop
- - ¢
Although the ratings were fairly close with regard to the

mean ratings, there were some trends that can be noted. Generally
the participants felt that their understanding of the concepts and
. ]

objectiges was fairly high, varying from a mean rating of 3.88 for

oo Kansas statutes»and rules and Competencies for special education

paraprofessionals, to a‘io@ of 3.25 for.Backgrodnd on facilitators '

e L model and network and Framework for worhlng w1th local school
dl§€r10t§/ The two sessions that the partlcrpants felt were the

most appropriate and useful were ‘the session on Kansas statutes

.~
*

i, and. rules andeefinition of special education pagaprofessionals.

1

and to indicate whether or not thEy felt thatfadditional training
or help would be useful to them in their planning and dgxeloping
programs fer speeial educstfqh parapro@essionals; " Seven of'the

bgrticipants indicated that theynfelt that such trainin&iﬁduld_be

helpfui,(and'only 1 indicated that he was not sure. Thils, {t

4

appears that add&tiohal training and help would be beneficial to

[} £y

these deans and dlrectors of education.

Y

.
< 8

D

Since there were only a few written- in comments concernlnrr

the'additional tralning that they 1hdlcated~they wanted, the

responses will be.,presented below .as they were written :
-~

EBiq“, B | - - N R - , .

Evidently, the participants felt that this-was the most useful .

/- . The participants were also given ‘a chance to write in comments,

e
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FREQUERCIES OF RATINGS AND HBAN .RITIHGS FOR WORiISHOP

© FOR DEANS QR INSTRUCTION AND DIRLCTORS OF EDUCATIOHN

-2 ! ° ) - ’ \
‘ Ty N
Sessipn and Item : ' ) Rating,s o,
' : . 0 1 o A 1 5 Mean
) . k Lo J S « J
TN — - :
. Background on FacilitatoTrs . . .
Model apnd Network. ' ¢ . ' '
¢ . C
A; ﬁpp?opr;ateness.of.. 4 4 3.50
Training )
B. Lffgcylvegess of . : 1 4 3 ° 3.95
.Training _ ,
. €. Usefulness of " . 1 1 5 71 3.75
Training . ; , ,
p. yy‘gnde;staqdlng of 4 A 3.50
this objective,
2. Kansas statutes & rules.
A. Appropriateness 1 -1 4 L2 3.88
B. Effectiveness : 2 5 1, 3.63
. - i -
C. Usefulness 2 4 2 3.75
oo . - -
EN .
. 'D. My understanding ) . 1 1 4 2 3.38
e ¢
3. Definit4on of.Spec. Educ. ,
= , paraprofessional.
- ¥ ~ A, Appropriateness 7 A 2 4 - 1.7 3.86
“ B. Effectiveness 711 1o 4 1 3.43
‘ . C. Usefulness ‘ 1 14 4 2 4.14
D. My understanding * - 1 Lo 4 1 3.86
- " 4: Competencies for Spec. Lduc. .
.paraprofessionals. - - , » [
A. Appropriateness ' 1 3 2 2 3.63
B. Effectiveness w o2 2 o 2 53.50
... C. Uscfulness : 4 2,2 3,75
D. My understanding - . o1 1 4 2 3. 88

| o “ .
EBiq' T ‘ . | 1112, .
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‘ \ Tabte 1
(Continued)

‘Session and;Ttem“”' - . " Ratimngs o
. - ' . 0 1 2 3 q 5 " Mean

[} et

5. lrmmework for w0rh1ng with

lodal séhool districts, - = - o AN
A.‘ﬁppropriateness ’ 4 T2 1. 3.75
B. ETfectiveness, 4 ‘ . 2 2 3.50
C. Usefulness "‘ S S SN N 3.25
D. My;unqérstanding."' . a PR o . .3.50

» @ . —_

., The first slide-tape was excellent. Can We buy a copy?-

© Should indicate how this can relate to severaly handlcapped
students -- that's probably where paraprofess1ona1s are
needed the}most Thanks for the ent;re packet of materials.

Developlng approprlate and specific courses for the
Assoc1ate Degree program. . :

@

Help_with courses to offer, competencies expecfeqh staff
needed, -and needs study. ¢ oo .

.

ples of ceurses of study and examples of
t¥ons ‘necesshary to teach aides.

Need to sece ex:

- teacher qualifdi
Help with overall setting up of training programs.

Use of the session'coufd have focused on working with

~local school districts ‘as per memo received 9/2Z1, not

Sellng the idea of paraprofessionals. My main objective

for the day was to learn of contact persons, avenues -

available to college and d1str1ct needs, rather than ,

“forms and newsletters o . . o L
) . h

A
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Workshop for !'New" Paraprofessional F;Eilitators

U | e T
There were 18 participants who completed the postﬁsession
v &

evaluation form for the workshop for new paraprofess1onal

M .

pfaCilitators The tabulations of,“he ratings and the mean

ratings for each item are presented in Table 2. . The format of

S

* the evaluation rating form followcd that of the prev1ous workshop,
us1ng the same type of five-point Lihert type scale. - .
As indicated by the tabulation of ratings in Table 2, the
majority of the ratings were high, i.e., _rat‘ings of 4 and 5.
B Thissis reflected in the-mean ratings which weré consistently_
’around 4 or higher. The ‘mean ratings varied.from’a low of

3.94" for appropriaténess of and usefulness of the sessfon on
. ' ' . . . ' ! .
-the backgrdund‘dn the facilitators model and statewide network,
o . ‘ . , ,
to a high of 4.61 for the ratings for the session on definition,

7 ‘of, roles of, and responsibilities &f the special education

paraprofessional Ev1dent1y, the participants felt that this
session was the most 1mportan¢ for them

The overall ratings for the entire workshop were quite high,

S

with .mean ratings of 4 4 for usefulness of total worhshop, what

K}

was accomplished durlng the- workshop, and for the ovcral structure

and tasks of the workshop. Thus, it appears that this workshop.

was well reccived and. that the participants felt that ‘they gained

much from attending this workshop.

® -

“The last questionrasked the‘participants if they' felt that
,additional'training 'would,be helpful to them in theiQ planning'
and developing,programs ﬁor speciai education paraprofessionals.

‘, ) v - : .
Fourteen of the 18 participants resbonded'"Yes”, only two responded.

ﬂ"yo” and two did notlcheck eithiép”ycs” or "mo'. Thus, "the
ERIC . - e e 104
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TTABLE 2,

. ' : i L Y .
) : . FREQUENCILES OF RAT_INS ”AE-ID MBAN BATINGS +TFOR \‘.’(_)IUZSHOT"
FOR NEW PARAPROFESSIONAL FACILITAJORS : :
. i ' . [ - . ﬂ/\ . v v
’ e ' i - L -R'at ings -

. Qé SLb?lon anq Item _ - oo 1 . 3 PR Mean

1. Introduction to Kansas ' ' ‘ .
- ~ . Statutes’, rules, etc. . s L e
) A, Appropriatene%s" et ‘ ' 3‘ 10 5 1.11
B B. Effectiveness : o4 "100 . 4 4.00
C. Usefulness . 3 12 3 4.00
* D. My understanding ' 2 11 5 4.17

2, Definitions of, ‘roles, o{’ . :

"~ paraprofessionals_ - = . : : ot
) A;-Appropriatengss 5 12 4.61
i B. Effcctiveness 7 10 1.50
: C. Usecfulness . Y7 11 4,61

. , -
D. My understanding ) 711 . 4,61
‘3, Background of Modcl _ _ “”ffg
A Apﬁropriatene$s . ’ 1 3 10 4 3.94
B. Effectiveness - 410 4 4,00
) C. Useiulnéis ' ) 5 9 4 3.94
D. My understanding’ 3 9 G 4.17
4. Usefulness of'Tota1"Workshoﬁ 1. . o 1 g 4.41
5. Appropriateness of Workshop 2 8] 1.28
B g, Acéémplished)duridﬁ.@orkshop‘ - o 10 8 . 4.44
7. Workshop structure and tasks 2 6 v 10 4.44
5 . ) "_‘-—“ B
’ ‘ LS
. L[
gt | :
, ’ A\




8. S -, -
* majority of the particypants felt that such trainiﬁngr-help
- o - ' \ -
o by - _
was needed. The parti#ipantS“%erc asked to write in what kind
tff . 2 .

bi additlonal tr}ining ofr help that they wagted. Théir Wfitten

/ - PR
. responses are\summarlzed below: . R R ‘ '4#
b Response B ;/? 4}, —
¢ ~ ) » ‘
S Speciflc materlals f/r conductlng a‘training
) .)  program or workshop
‘ 4 Determlning inserv1ce needs, ideas eid resources., T
BT ; ) ,>More group,;;poijment and dlscusslgzédprlng workshop.
» =g Need specific worgshop models. ;
“ ¢
. | Have workshop during flrstjlvek of schoal. '
,' . 1 -+ 'Use rolo-playlng,(étoup activities, in’ workshop
‘ i;. 31 Want list of recommended bOoks and pamphlets
. | - iﬂ Communicatlng with paraprofesslqnals)., " ' "
’ fr,'.ﬁpplicatﬁon for ;unding. ) | : " @
t: % Great to~be.p§tt‘ot the progtam. . | \ |
_4l‘/- | ' ' .
Thusf filve pagticipants indicated ,that they wapted specific .
 &aferiﬁ1s°for cendhcting a training program,\four pafticipantsl
pahted help with determining inservicepneeds/ideas; ahd,two
participants wanted more group invblvement and discussion :
T during the workshop. o l ‘
v »fhe written in responses” were consistent with tpe other
' ratings;of ﬁhe workshdpﬂ E}en, tpé session of the”workshop‘that ~
. reeeived the highest retings wvas the session en roles and 4 / ~$

o

res )onsibllitles of the sp§01a1 educatldn paraprofess1onal

The responses listed ‘above indicated that “this is also where - B

.

the participants would like additional information, i.e., in

‘.wo€kindzw}th and training special education paraprofessionals.

ERIC 7 - o -
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Topeha Regional Paraprofessional Worksth~

There were 111 paraprofe551onals who completed the post=-

> ‘

session evaluatlon rating form for the Topeka Reylonal Para—vl
profe551onal workshop held on Saturday, Scptember :3, 1978.

The evaluatlon form wgs 51m11ar to the oﬁher forms used wrth "f
the addit%on that‘there ‘were responses for&each of the three

mini-workshops that'each»participant could-attend. This section
. ’ 0 <o \ ) . i -

of the evaluation reportrﬁill.present the results for the main -
parts ff the worksliop, and thenvﬁﬁil preseht the_resultg for
each of\the five mini-workshops that were held.

| | | N ~
The frequencies of ratings and meap ratings for this workshop

are presented in Table 3. As with the previous two Eableé; the
’ - . . . . . R N .

responses indicated that all'dspects}of the workshop were rated

- Lhigh. fNearly all of,the mean’ratihgs'were aboveié;Q,'with ‘only

v

 two rdtlngs very sllghtly Pelow that at 3.98. Th@'highest ratings

were for the flrst -session of the workshop, that'dealing with,

lncre¢51nv awareness of -the prof0551onqllsm of the paraprofe551onal
in tho totml educ&tlonal ;ystem The pa1t1c1pants felt that thls
was the most aporoprlate, mosﬁQEffectlve and most useful of the
workshop: The legal 1mp11catlons of their role was rated next
highest and the . overv1ew of P L 94 14° and 504 regulatlons was®
'rated‘ncmt.‘ The latter session was rated '"low" by a number of

vthe participahts. However,.generally, the ratings were thh : -
‘indicating that most of the sessions were appraopriate, effectively

presented, 'would be useful and tﬁat they felt that thelr under-

standlng of the ochctlves was fmlrly hl"h

.
- . . *

T 1




TABLE 3

¢

i

tasks. of workshop-

36

. . ' . -
FREQUENCIES OF RATINGS AND MEAN - RATINGS FOR WORKSHOP
| . TOPEKA REGIONAL PARAPROFELSSJONAL WORKSIIOP
. : ’ B . ]
Session and Item - ‘ Ratings ,
N " s 0 1 2 3 1 _5 " Mean
- ‘ o h . i T T .
1. Increasing awareness
«saffk. Appropriateness 7 1. 10 23 70 1.56
/B. Effectiveness 6 13 34 58 4.43
C. Usefulness 7 10 28 66 54
D. My understanding 2 7 27 75 4562
'W§w Overview‘ofjregulationéS
:5§43 Apprbpriateness -3 4 5 15 39 © 45 14.07
*B. Effectiveness 5 3. 26 35 39 3.98
C. Usefulness 5 4 22 40 37 3.98
D. My understanding 1 3 26 35 . 45 4.09
3. Legal implications ,
.A. Appropriateness 9 3 9 37 53 4
B. Effectiveness ., ¢ o 1 217 38 44 1,
C. Usefulness - 10 5) 13 ° 37 16 4.
D. iy understanding - 8 3 17 36 47 1.2
7. Usefulness ofvtotal = 43 ;1 19 33 35 4.40
workshop S : : .
'S. Appropriateness of . . _ . . ,
Total Workshop 1?" 1 6 15 .49 36 1.06
9. Rate-total workshop 13 17 . 40 41 4.25
10. "Rate structure and’ 11 57 +.50




e : 11

/fThe frequencies of ratings and mean ratings for the mini-
v " .
workshops. are presented in Table 4. The mini-workshops for

medical/first-aide, and for behavior dification werevrated the
highest, followed by the‘miniwérkshop fof charac{é}istics‘of
exceptional children, then methods and materials, andvthe mini-
"workshop for.parﬁproféssibnals in institutional sett;ngs. From
- . the poiht of view of attendance, the behavior modificAtidﬁ miﬁi;.
workshop'waS'dttehdéd.by thg Iargest number of participants,t

followed by an equal number’attending the‘charaCtefistics-of

exceptionalVChildren workshop and the methods and materials

workshop. Only 12 attended the paraprofessionals in‘igspituggbnal  1

thtingsvminiQWorkshop.
In addition to the ratings, the pargicipants we}e‘asked to,
prdvidg suggestions that they might have for future meetings. “The

responses in order of frequency are presented below:

5

f ‘Response /
18 Need more. time in workshops, too short.
18 Need more time to 1nteract/share 1deas to discuss

ideas in workshop. o , 0

12 Leadership and speakéré for Qgrkshop were great.’
7 More‘concepts and idegs fOr.TMH.
6 Too much on legalfaspeqts —,ﬁaerepetitive. '
5 Need more practical help, less theéry. L
5 ' Suggest worﬁshoﬁ,for both ;eaﬁhers'and their
*. paraprofessionals -- to discuss and share problems.
5 : .Need‘more workShops‘l;ke this, was great.
5 PhySiéa; ar;angéﬁéntiéould have been better.
3 Need more on special tcaching methods for LD, EMH.
3_  ’Need‘more specific teaching ideuas for reading, ﬁuth, etc.

10g




, oy , TABLE 4 ‘ -
' - : N
FREQUENCIES OF . RATINGS Al MEAL RATINGS FOR MISTWORISHODS

S

Workshop and Items

Medical and First Aide #
A. Appropriateness
B. Effectiveness
- C. Usefulness ,

D. My undéféﬁanding

P

. Behavior Hodification —

A. Approﬁriutpness

Lffectiveness

B.
C. ‘Usefulness.
D,

Uy unacrstanding

‘Characteristics of Exceptional
Children ) E '
A.~Appropriaténéss
B. Lffectiveness
“C. Usefuincss

O. My understanding

Paraprotfessionals in
Institutional Settings

AL Appropriatcness
G. Effectiveness
C. Usefulncés

D.. My pndcrstanding-

Mlethods and !laterials
. Appropriateness
Lffeétiveness
Usefulness '

sy understanding’
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) 2 hﬁfoup baraprqfeesiehalsaih“reluted areas together.

2 Procedures werefgood “

‘ o T Lcadership for workshop wae good.
.,i “Have different materlals for nel paraprofe551onals

1 . Need‘more>empha51s qnlglfted programs. T

1 Necd metric workshop. . : .
A . : }.“:». - N ' °

© Summary’
!——-—./

From the responses of the participants te the three postQ

.»sg§sion evaluation forms, it appears that the. participants for

all three Workshops felt thafwthe“workshop sessions were dppro—

' priate, effectively preéented useful to the partlclpants and

1

that their understandlng of the obJectlves was hlgh eNearly

o all.of the responses were’at.the hlgh,enq Qf“the flveippint
N ;1_"Likeft=sca1e usedvfo?peasure the partieipaets' reection to‘thel
'seesxons and all mean ratings were aBoveAB.OO, éhe’cehter point .
or neutral p01nt of the ratlng scales . In.aadition‘to.fhe ratihgs;“
the partx01pants prov1ded many su"gestlons for future'workshops
Aand how these workshops might be plaqped so that they would be >

as effective or more effective than ;he present workshops.




- EVALUATION REPORT FOR

o . - ‘
WICHITA REGIONAL PARAPROFLESS IONAL WORhSHOP f

October BQj/é78
by
Larry L. Havlicek

*
!

b, . ‘ ‘ -
This- -report of the Wichita Regional Paraprofessional Workshop

&

will follow the same format as the evaluation report for the Hays

’

_and Dodge City workshop. The same instrument was used for the B,

f .postfsessiop formative evaluation, and the same' types of analyses '
were donef . . SR - .
The rating scale that was used asked each part1c1pant to rate

each aspect_of the workshop on a five—p01nt Lykert scale. For each .
‘ X _ 2es ) -

L "aspect; the participants Were/asked to respond to the'following four

items:
.Appropriateness.of the training.
tEfféctiveness of the/training;

bsefulness of the concepts/topics covered’“ .“/
,Each partic1pfi£% understanding of the conceptgytopics covered.

)A rating of 5 1nd1categ a high degree of appropriateness usefulness,
feffectiveness, and understanding, whereas a ratingvof 1 1nd1cated a
-low level of the same 1tems.’ The results were tabulated by the computer_‘
using the F QDLNCIES program in the Statistical Package for the Soc1al |
‘-6c1ences. :Ze results are summarized by presenting the distribution of

responses to each item ‘as well as the mean ratings for each item.
. . i

-
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Two-hundred and five participants complétcd and returned thé
, post-session evaluation form. The f:qupncies of responses are
presented in Tables 1 and 2 for ‘these 205 participants.

Tgblé 1 presents the‘tabg;ations for the first three iijms on
;he.evaluation.fbrm gnd the last four itéms daling with\ the total
'ﬁorkéhop as a unit. As with 6ther paraproﬁqssional workshop
févaluatiohs, the‘ratings-Were consistently high fo} all sessidhs} K
objectives aﬁd ifems: ‘The lawest mean rating.was for 3.71 for(ihe £
"effectiveness of the preéentafion on P.L.. 94-142 and the 504

. regulations, followed by the next lowest rating for the usefulness

-~ 3

. of this session. Some. of thé'written‘in comments éoncerniﬁg this
‘session’ were that this was a duplication of what thé participants . -

“«had at other meetings;‘ Thus,'possibly the lower ratings for this

seSSioﬁ might be due to the fact, that the pqrtiéipants felt that

b

therefﬁﬁélduplicatioﬁiofbinformat§on that tﬁey had obtained from
'otberlgéetings:A N S |
Relatively’high ratingé were given;tolthe gsefulness and the
‘parficipants' ﬁndé{standing of the session én increasing-.awareness
of the professionﬁlism of the paraprofessional in‘thé total educatioualv
system, ﬂowever, these ratings were oniy-sliéhtly higher thah most

- 1+ of the Bther ratings. The ratings only .varied from a low,of 3.71 to .
‘a high of 4.19. Thus, all aspects of' the worlkshop were onsistently
' . : , ’ [ : )

~.rated on thefhigh‘sﬁde of the rating scale. As can be seen from Table

A'"l; most of the,reépqnses to the items weré 3, 4, or 5, with a few

LN ]

ones and twos. -Thus, most of the participants Tated the various.
A A y A

. aspects of the workshop fairly high. ‘

2

N
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TABLE 1 - -
FREQUENCIES OF RATINGS AND MEAN RATINGS FOR )
WICHITA REGIONAL PARAPROFESSIONAL WORKSHOP
" - . T il ~ Ratings:" ’
| Session and Item 0 1 2 3 4 5 Mean
" 1. Increasing awareness
i of professionalism. .
R A. Appropriateness .8 6 7 40 174 70 3.99
i B. Effectiveness 1 7 6 53 67 |6l . 3.87
" C. Usefulness ‘W . 6 5 39 71 T4  4.04
-3 D. My understanding 12 3 '2. 31 7 81 4.19
i,2. Overview of laws. & o
/4 A. Appropriateness . 6 6 10 .46 69 68 3.92
€. B. Effectiveness 9 7 15 56 67! Bl 3.71-
{ C. Usefulness 10 10 14. 49 67| 55 3.73"
¢ D. My understanding, 8 4 10 54 61| 88 3.91
- fﬁl Legal ihplications. ‘ - ;
. - A. Appropriateness 11 7 9. 40, 60 78 4,00
" B. Effectiveness 15 6 9 51 69 55 3.83 -
C. Usefulness 16 6 14 43 64 62 3.86
. . .16 ‘ ._ | 5 |
. \- D. My understanding’ 15 Q 14 49 58 63 3.83
7. Total workshop usefulness. = 8 5 6 36 56 94 4.16
8. Total workshop appropriate. 7 8 10 46 .62 72 3.91
g, Accomplisped at workshop. 9 5 11 45 72  .63° - 3.90
" 10. WorkShop structure. 7 3 12 43 67. 173 3.99
X 1 ,
/
‘ % 3
- 114
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The tabulations of the responses of the participants'’ ratings

. " of the mini-workshops are presented in Table 2. The number of

: narticipants rating each workshop is given under N, and the mean )
N . -1 x \ . \

N : ratlng is 1nd1cated under the column headed "Mean': As indicated
in the table, the mean ratings var1ed from a low of 2 40 for the
mini—workshop on paraprofess1ona1 in 1nst1tutlona1 settlngs to

‘a- hlgh of 4.58 for the m1ni—workshop on 1earn1ng modes. Thus, it
N v
appears that the‘partlclpants-generally rated the latter mini-

. workshop very hlgh w1th regard to approprlateness -effectiveness,

o

usefulness, and understandlng, and the mini- workshop on para-

LI

n : .
‘professionals in'inst}tutional sett;ngs as quite low In iu;erpreting‘_)
the ratlngs 'one should kqu.ln mind the number of partlclpants who 3

compléted rat1n5 forms for each m1n1 workshop JIn addltion to. the N
ratings,-some part1c1pants made comments by - thelr ratlngs on the
evaluation.form.' These;w111 be- summarized for each of the mini-

- workshaops. - v

. N :
Behavior Modification mini-workshop:
. o ]

o f ReSanses '_ S - . ‘Qm
d -7 ‘Note;nough time, éot a iate start. |
5 Could not near taoe.‘ ’
- 2 Didn't get packet of materials, .
2 - 'Not for $MM.

to

Too many peopley could not sce or hear.

1 Would like ‘to hear this woman as a speaker.

Characteristics of Exceptional Children . -
it "'< .

1 Need more .time.




‘. ‘ “ | o -
' - | TABLE 2
'  FREQUENCIES:OF RATINGS AND MEAN RATINGS FOR MINI-WORKSHODPS
Mini-workshop and Items ' Ratidngs )
_ » N 1 2 3 4 .5 Mean ..
“Behgviof Modification _ . L
" A. Appropriateness 169 7 ' 6 23 45 88 4.19+
\B. Effectiveness : 1683 12. 16 40 - 48 52 3.67
* C. Usefulness ;«‘ | 167 11 14 33 44 _65  '3.83 ..
D. My understanding 166 6 ‘13" 27: 50 70. 3.99 .
Charaeﬁeristi§§ of Exc. .Child. _', . % |
A. Appropriatengss 100 7 "6 '17 36 34 3.84 N
'B. Effectiveness - . 102 8 13 .25 34 -22 3.48
_c. Usetulness® ,° . .. 100 8 .12 '30 25 =5  3.47 ‘
D. My undersfanding, ° * 102 _ 2 ~ "9 22 28 41 3.95
First Aid/Medical, ‘1. L T N
a *A. Apprppriatenessr _ L ‘28‘”- 1 i "3 L7 16 - 4.29
B. Effectiveness a 28" > 5 57715 4.11
. .C. Usefulness . 28 4 6 18 4,50
D. My understanding  * 58 - 1 3 6 18 . - 4.46°
_Lgarning Modes. ' i o - ' -
A. Appropriateness . - 151 2"« 2 9 32 %06 4.58
B. Effectiveness = - 150 2 1 14 30 103  4.54
C. Usefulness . 148 - 2 4.2 16 23 105 4.53
D. My understanding  ©  .149 1 2 14w 31 101 . 4.54
Methods .and Materials. T~ » B
A. Appropriateness 105 8 9 17 26 45  3.87
rng'gffectiveness | | '}04 9 13 31 26 25 3.43
' C. Usefulngss ; 104 - 17, 6 30 22 29 3.39
D. My understanding . 105 6 7T .22 31 39 3.86
Paras in Iqstitutional Settings. : o , -
A. Appropriateness ’ ‘ '
B. Lffectiveness - l
C. Usefulness
D. My understanding
w . e
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-

Lf
31

¢

1

Led%ning-Modes MiniFWOrkshop

Responses
-

‘ Very'godd.

. Sup:}ée element - good.

_Methods and Materials Mini-workshop. )

3
3
1
1

~

1

-

.
38

*

._1ncluded the follow1ng comments,

37

16

.

10

-

Hard»fo.hear. | _; . . N
th.énouéh'time, ,. S -
Diq/hbt.get'to my agéd st&dents.
Tdo‘many péop1e'in group.

Did not. .gething anything'ogt of it.

Other'suggestions'and comments‘written-in for the'entire~workshop”

Again, the number: of partlclpaﬁts

\

‘mentlonlng each suggestlon is glven under the f column

Responbes ' ‘

Have more tlme for mini- workshopsv time was too short,

Have separate rooms for workshops " could nbt hear and

" too much confu51on to have more than one mini- workshop

in same room.

" Need ﬁore workshops for SMI.

Have more sessions -- too crowded and groups too large.
Excellent workshop -~ very good.

Need more information on PSA student’s, especially at
secondary level. - { s
Less'On P.L. 94-142 and legal implications - repetition
of other meetings.

'Ran‘oﬁt of handouts and materials.

Need non-smoking areas




»

f Responses
\

"5 Need more spec1f1c 1nformatlon = much of the 1nformatlonA'

S S was too general. : X . »
g 4 Need to discuss how to handle dlsc1p11ne problems .
"4;‘ Trred to'cover_too‘many areas 1n the workshop.
4 _ Dr. Boomer was very good ‘ N
3 - Need to- consider.ail gradevlevels €.g., Jr. hi. ' \
' o | '3 Need more on staff relatloné teacher—para-principal
o relationships. : . .
3 Too mhch dhpiication from previohs meetings eh& workshops.-
3 ' Send out morelihformetioh on.cohtentvhefore workshop.
o 3 Haye oh’a Satuiday so more can attend. . . ‘
C -2 . Use more case srudies. T | o ’-‘ . - , '
o 2"h ﬁivide into two-groube: elementary'ahd secondary levels.
1 ,ébre:on Be hviour.Modifrcation; *; _ - a
1 Have sma erogroup§ for mini-workshops. _ .. o ol
( 1 . Show.facilifa%or model fi}m to classroom teachers. 3
Summary )
. - .-| _
?d , Generally the pnraprofesslonals attendlng\the Wichita Regional
Parnprofessional Workshop gave high ratings to nearly all aspects/of

the workshop. The only exception was for the mini-workshop on

paraprofessionals in institutional settings, which was rated much
v . . @ . . v t Y

lower .than the other'mini-workshops. Otherwise,‘the ratings were

con51stently high indlcat‘ng that the partic1pants felt that—the.

workshop was conducted-well, coVvered approprlate and useful tOplCS

and that they understood the oncepts and ideas presented.

- : ‘ : D




1 Written in. suggestions and comnents indlcated that the

part1c1pants wanted more- time for the m1n1 workshops and .
-~
' suggested that these be held in separate rooms so that they

-

could hear better and’to reduce the confus1on of hav1ng more

than one meetlng in thefsame room; Several of the comments.
[ 4 ’ @

1ndicated ‘that the partlclpants yanted more of these workshops
ol which could be 1nterpreted that they found the workshop to be

useful to them and benef1c1a1 as a parap.ofess1ona1.

-~

-




EVALUATION REPORT FOR .
B PARA—PROFESSIONAL IN-SERVICE TRAINING WORKSHOP
October, 1978
. by
» %‘\ ) :
Larry L. Havlicek

Thisvisva'report bf'the post-session evaluations used to

p}ovide formative feedback ibformation—for the regional para- .

[

prgfessionh}bworkshops at Hays and Dodge City conducted during
> uthe Month of‘Qctobér, 1978. - The evaluations were done‘at_thé
‘end of each workshopyusing a specially de;eloped post-session
_evaluatidn fbrm which ié_attachedvto this report. &%e results Z

" will be presented for various sub-groups attending these work- .

, / A - :
- . shops as well as for all participants combined.

e

- °  The rating scale that was used for each evaluation asked each:

participant to rate each aspect of the'workéhép on a five-point

Likert typé of sCale.'-For q@ch aspect, the participants were

asked To respond to the following four items:
e : : ow , :

'Appropriateness of the training.

Effectiveness of the training.

Usefulness of the concepts/topics covered.

My understanding of the concepts/topics covered.

: “©

For each of these items, the higher the rating, i.e., a four or a

five rating; would indiqate a ﬁigh degree ofnappropriatenéss,

'effectiveness; usefulneés, or undgrstanding; A low rating, Woﬁld
indicﬁfe’a Iow degreg of the above itéms.v The sdame scale was used
to rate‘eaéh séssion-aé well as the total workshop as a unit.

- -

o
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s ' ' ‘. .

. . v
N . . N . ks

v

. The reSponses of the‘participants‘were keypunchcd.ihto IBM

l

a

cards and the:analyses wepe done on the computer using the

" oo .
FREQUENCIES program in the Statistical Package for the Social

* s

" Sciences. The results w1ll be presented separately for each

’group as'well as’ for all participants at both workshops In

\ .
addition to the tabulations nf the. responses, mean ratlngs were.

,....—- TN

Acompnted and are ggesented in the tables

There were. avtotal of 127 partlc;pants who completed the post—
session evaluation form.. As 1nd1cated in Tables 2" and 3, there
were 65 forms cohpleted aftervthe Hays»workshop; and 6 forms
completed after the Dodge'City workshopi ‘The participantsvfor =
the‘DodgeiCitygworkshop'were further'categorized into those from
Dodge City and those from-SCK—SEC. These tabulationS‘are presentedv
in Tables 4 and.5. ' .

The tabulations of the responses for all partlclpants are7
presented in Table 1 As indlcatcd in ‘this table “the maJorlty

of the ratlngs were'3 4, or 5, w1th relatlvely few ratings of

"1 or 2. Thus, the majority of the part1c1pants expressed a -

positive or high ratlng“ior most aspects of the workshop.~ The

A

“ratings‘were very consistent for all aspects of the workshop,,as

.can be denoted from an inspection of the mean ratings. These

varied from a ‘low of 3. 89 to a hxgh of‘4*34 the rating for the
uSefulness of the total workshop Ev1dent1y ‘the’ part1c1pants '
felt that: the workshops as a un1t were very useful to them. The
range‘ofprarings whlch only varied .45 of a point from the lowest

mean rating to the.higheSt‘mean rating indicated a very consistent
. : o B °
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o

FREQULNCILS OF RATINGS AND MEAN RATINGS FOR

. o ., . - ALL PARTICIPANTS
, _ . . s N = 127 : ,
. Sessionennd Item . " "Rat i nrg s ‘
: : : - LR M
. o0 -1 2 3 4 -5 ean
:,;ses;;’ 1. Increasing awareness of e
' e professionalism. o : . i
A. Appropriateness 3 4 4 18 35 63 4,20
B. Effectiveness 4 1 5 29 36 52 4,08
‘i’ _c Usefulness -4 4 6 25 32 56 ° 4.06
' D. My understanding P 6 2 1 24 43* 51 4.16
" 2., Overview of laws. ‘ o o '
-’,/‘ﬂ Approprlateness - 4 6 31 45 41 3.98
B. Effectiveness 5 8 .37 37 40  3.89
C. Usefulness 5 7 34 37 44 3.97
: 'D. My understanding G 1 7 32 .45 36  3.89
3. Legal implications " _ _
. A. Appropriateness 6 2 5 24 32 58 4,15
. B, Effectiveness 72 2 32 34 . 50 4.07
: C.. Usefulness 5 3 4 21 39 55 4.14
N D. My understandlng 7 1 3 33 38 45 4,03 -
. 7. Total workshop usefulness 7 2 16 41 61 4.34
' 8. Total workshop appropriate 8 '3 o 26 38 50 4.09
9. Accomplished at workshop 7 1 1 25 52 41 4.09
10. Workshop structure 6 3 23 39 56 4.22
t4
. 3
- 12» >




falrly high regard for the workshops, and this was conSistent for
.all aspects of the workshop. Thusf_the workshops can be considered
as being quite successful in the appropriateness, effectiveneSS,fand
‘usefulness”of the'concepts“covered,fas well as providing a high |
level of'understanding'of;the concepts.

The patterns‘ofﬂresponses’for;the two workshops were very con-
sistent. Comparing the responses and the mean ratlngs for all
participants from Hays (Table 2) with all part1c1pants from Dodge
City (Table 3), reveals that they are very similar. Tak1ng into
. ' consideratlon the standard error of each mean, there were no

significant differences among the meaniratings for these two
workshops."Thus:bthe ratings for hoth groups were‘similar.

The same types of comparisons were made'for‘the mean ratfngs o
. for the workshop at:Dodge City.. The'participants at'this workshop
,were.further classified'as those from SCK-SEC ‘and those not from

SCK-SEC. The results are presented in Tables 4 and 5, and in- |
' dicate that the responses are very s1m11ar.‘ Applylng the z ratio
for comparlng the differences of mean ratlngs us1ng the standard
error of ea\h mean, no sign1f1cant differences were found at the
05 level of significance. Thus, the mean ratlngs for these
two sub- groups can be cons1dered)equ1valent _ .

Generally, the highest ratlngs were for the usefulness of the
'total workshop Thus the part1c1pants felt that the workshop

was useful to them as a paraprofess1onal ‘As will be seen*from'

other ratings, the_usefulness of the workshop was consistently

rated higherlthan other aspects.

N

4 .

123 .




. aBLE 2 . ,
PRFQUDNCILS OF RATINGS AND MEAN RATINGS FOR .

| PARTICIPANTS rnou HAYS )
'Sessibn‘and Itein . - Ratings ﬁean
1. Increasing awareness of ‘; -
professiordalism. ' . ' .
. . ) - ‘ ) i T - . -
A. Appropriateness 2 4 3. 10 16 30 4,03
B. Effectiveness '3 1 4 15 20 22 - 3.94
C. Usefulness , 3 3,3 11 18 27 4,02
D. My understanding 4 1 1. 12 26 21 ~  4.07
2. Qveryview of laws. ' ‘
' A! Appropriateness 3 4 17 19 22 3.95
B. Effectiveness 4 5 v ;9 17 20 . 3.85
C. Usefulness 4 4 12 . 20 25 4.08
D. My understanding 4 B 13 24 18 . 3.89
3. Legal implications. = - - .
A. Appropriateness -2 2 10 -21 29 4:19
B. Effectiveness , 3 1 13 25 22 4.07
C. Usefulness 2.- 2 9 21 30 - 4.22
D. My understanding 3 1. 15 26 20 4.05
7. Total workshop usefulness 2 1 8 25° 29 4.30
8. Total workshop appropriate 2 1 2 16 19 25 ) 4.03
9. Accomplished at workshop = 2 1 1r 28 23 4,14
10. Workshop structure 1 | 3 14 16, 31 - 4.17
; -
] | . ) . - 1 ZLQ . » 1




b , . TABLE j.

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR
~ ALL DODGE CITY PARTICIPANTS
i N =62 »

: o - Ratings
.Session and lItem 0 1 2 3 4 5
, 1;'InCréasing awaréness .
o of professionalism.
- A. Appropriateness 1 8 19 33 '4.38
. . B. Effectiveness 1 1 14 16 30 4.23
C. Usefulness 1 3 14 14 29 4.10 —
D. My understanding C 2 12 17  -30 4.25 .
. "2. Overview of laws. ‘ ‘
: o A. Appropriateness 1 2 14 - 26 19  4.02
B.. Effectiveness 1 3 18 20 20 3.93 '
.C. Usefulness" 1 3. 22 17 19 ~3.85
- °  D. My understanding 2 1 1 19 21 18 3.90
3. Legal implications. K
A. Appropriateness 4 1 '3 14 11 29 . 4.10
. r ® . ' Y .
B. Effectiveness = « 4 1 : 1 19 9 28 4,07
C. Usefulness . : 3 9 2 12 18 25 4.05
D. My understanding 4 1 2 18 12 25 4.00
, 7.- Total wdrkshbp usefulness 5 s 1 8 16 32 4.39
8. Total workshop appropriate 6 2 10 19 25 4.16
9. Accomplished ét;workshop 5 1 -14 24 18 4.04
10. Workshop structure 5 : 9 23 25 4.28




| TABLE 4 |
- FREQUENCIES OF RATINGS AND MEAN RATINGS FOR .
DODGE CITY WITHOUT SCK-SEC

N = 46 ,
C - L Ratings
, Sgssion‘and,ltem : . 0 1 o 3 4 5 Mean
. 8 . ) - ) - .
.1. Increasing awareness | oo . - /
of professionalism. - ' . " ]
A. Appropriateness ' 1 4 13° 27 4.47-
B. Effectiveness 1 .8 11 ¢ 25 4.33
- C. 'Usefulness Y 10 11, 22, 4.18
D. My understandingf T2 7 12 25 4.41
2. Overview of laws. .
A. Appropriateness 1 12 18 13 3.93
B. Effectiveness .1 15 12 17 4.00
C. Usefulness , 1 16 12 15 3.89
D. My understanding 2 , 15 15 14 3.98
3. Legal-implications; , -
‘ ’ A. Appropriateness 4 2 12 -7 21 4.12.
. B. Effectiveness 4 1 16 4 21 4.07
C. Usefulness 3 1 1 11 12 18 4.05
J D. My understanding 4 2. .13 9 18 4.02
7. Total workshop usefulness 5 1 s 7 28 4.51
8. Total workshop appropriate "6 ‘ 2 6 11 21 4.23
9. Accomplished at workshop 5 el 8 _17 15 4.12
10: Workshop structure 5 7 16 18. 4.27




- FREQUENCIES OF

TABLE 5 - ,

P

RATINGS AND MEAN RATINGS FOR

DODGE CITY SCK-SEC ONLY
' N = 16 ' '

: Se§sion-apd'{tem 0 1 o 3 4 5 Mgan
1. Increasing awareness .
" of professionalism. .
A. Appropriateness 4 6 6 4.13
.. B. Effectiveness _ 6 5 5 3.94
" C. Usefulness o 17 4 3 7 3.88
~ D. My understanding ' | 5 ‘5 5 3.81
- 2. Overview of laws. ot T
A. Apprqpriateness ' 2 8 6 .4.25 ¢
‘B. Effectiveness '3 8 3 3.75
C. Usefulness '8 5 4 3
D. My understanding 1 4 "6 4 3.69
3. Legal implications.
A. Appropriateness .1 1 2 4 8 4.06
B. Effectiveness 1 3., -5 1 4.06
C. Usefulness . 1 1«1 6 7 4.06
D. My understanding 1 5 3 7 3.94
7. Total workshop usefulness 3 9 4 4.06
8. Total workshop‘apprOp}iate 4 8 4 4
9. Accomplished’at‘workéhob' - o 6 7 3 3.81
10. Workshop structure ' 2 7 7 4.31
a 8 . *

15

.00




“The ratings for-each of the mini-workshops are presented in

, _ L N ] ) )
Table 6, The mini-workshop which was -rated the highest in all

)1'1\ #.3
A

A,areas was the Behavior Modification workshop. .This is the-work—
‘shop whlch also had the highest attendance or partlclpatlon.'
‘:The Learnlng Modes mini-workshop’ was rated next highest, followed
by the ratings for Firdt Aid/Medical. However all of the,
»"ratlngs were hlgh 1nd1cat1ng that these® m1n1 workshops were
‘cons1dercd approprlate, effectlvely presented, and useful to
them, as well as  ‘high understandlng oI\the concepts presented
The mean‘ratings:for each mini-workshop weré&compared_for the
various sub-groups for which analyses were,made. 1$hese mean

ratings are presented in Table 7, which shiows the number of

-.partlclpants in each sub—grouﬁ rating each item and the mean

rating.. for each item. As 1nd1cated in this table, the mean
'ratings were»fairly'Consistentvfor the various sub—groups.v The
z ratio for comparlng mean dlfferences was used to determlre;ir
any of the differences were signlflcant. The only s1gn1f1cant
~differences are indicated in the table, and these were for the
COmmunication Skillslmini—workshop; The participants from|SCK-
SEC rated this m1n1 workshop significantly lower than all of the
.other groups of participants. Ev1dent1y, the partlcrpants "did

not feel that th1s mini~workshop met their needs. The wr1ttenv

comnents by these partlclpants indicated that thev felt that the

topic of this m1n1—workshop was mlsleadln "Six of the . 10

"participants wrote -that they thourht that the toplc of the

o 1




TABLE 6

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR MINIWORKSHOPS
FOR ALL PARTICIPANTS N = 127

>

Ratings Mean

[ . Miniwo:kshop'and Item§' - N 1 2 3 . a4 5
Beh§yéof«M9dificatign 4 | ‘ _ '
A. Appropriateness 9§ 1 1 3 .25 66 4.60
B. Effectiveness ) 94 1 10 23,60 4.50
C. Usefulness . e84 1 1 8 23 61 - 4.50
D. ity understaiding  ~ 93 . 4 29 60 4.60
'Learning Modes . h a '
"~ .A. Appropriateéness T 72 2 10 13 47 ©  4.46
B. Effettiveness : 71 3 12 -16 40. = 4.31
C. Usefulness ' 71 1 3 11 16 40 4.28
D. My understanding - 72 1 9 22 40  4.40
Communication Skills S o~ - E L
A. Appropriateness . 60 1 6 7 17 29 4.12
B. Effectiveness ' 60 2 6 11 19 22  3.88
, C. Usefulness 60 3 6 11 16 24 = 3.87
- p. My understandlng o 59 2 4. 7 21 25 4.07
Characteristics of Exc. Ch11d - C |
A. Appropriateness 61 1 .20 11 21 26 4.13
B. Effectiveness 61 2 4 17 17 - 21 3.84
C. Usefulness, el 2 18 15 22  3.84
| D. My understanding 60 1 5 18 13 23  3.87
»  Methods & Materials : , o L
h : A; Appropriateness _ 61 1 5 15 * 31  4.15
. . B.' Effectiveness . \\\Qp i 6 12 16 .25 - 3.97
'~ C. Usefulness. 60 1 5 14 15 25 . 3.97
D. My understanding ‘61 1 4 11 18 27 4.08
First Aid /Medical P, |
“A.oAppropfiateness 19 1- 16 4.79
B. Effectiveness = - 18 2 2 13 4.50.
C. Usefulness 18 1 2 14 = 4.61
- D. My understanding 18 1 3 14 4.72
-
10




) o | TABLE 7
COMPARISON OF MEAN- RATINGS FOR MINI-WORKSIIOPS

1

SCK~-SEC

Understand

4.72 .

4.57

Workenop & Items ~RI1 Hays Q?ﬁgq,City' “No SCK-SEC
C N Mean N Mean-. N Mean N Mean ' °'N Mean
1 § Appropriate 96 4.60 46 4.59 50 4.62 38, 4.71 12 4.33
¢ Effective . 94 4.50 44 4.48 50 4.52 38 4.63 122 4.17
g3 useful w494  4.51 44  4.46 50 4,56 38 4.63 12 4.33
A2 Understand . 93 4.61° .44 4.57 49 4.63 37 4.70 12 442
& . Appropriate 72 4.46 40 4.60 32 4.28 27  4.33 4.00
rEg;Effective 71 4.31 39 © 4.41 32 4:.19 27  4.19 4.20
5.8 Useful 71 4.28 39 4.33 32 422 27  4.19 4.40
.3"understapd 72 4.40 40  4.50 32 (/:.28," 27 4.26 4,40 °
Appropriate 60 4.12 25  4.44 35 \3.89 25 4.28 10 2.90%% .

’jgé Effective 60 3.8 25 4.16 35 -3.69 25 4.08 10 2.70%%
§% Useful 60 3.87 - 25 4.28 35 3.57 25° %.00 ~ 10 2.50%*
7~ " Understand. - 59 4,07 25 4.36 34  3.85 24 4.25 10 2.90%*
Sf; Appropriate 61 4.13 34  4.27 27  3.96 18 4.11 9  3.67
f§53mffective 61  3.87 34, 4.03 27  3.59 18 © 3.83 9 ' 3.11
5 ¢ Useful 61 3.84 34 _4.00 27 3.63 18  3.78 .9 3.33
5;§ Understand 60  3.87 34 4,12 26  3.54 17 3.59 9 3.44
i%Appropriate 61  4.15 28 3.86 33 4.39 22 4.46 11 4.27
T Effective 60  3.97 27  3.63 33 4.24 22 4.27 11 4.18
53 Useful 60  3.97 27 3.63 .33 4.24 20 4.27 11  4.18

2 £ Understand 61 4.08 28 3.93 33 4.21 20 4.27 11 __4.09

, Mhppropriate 19 4.79 11 4,91 8 4.63 7 4.57 5

4 Effective 18 .4.50 10 4.50 8 4.50 7 4.43 1 5

o, Useful 18  4.61 10 4.60 8 .4.63 7 4.57 1 5

& 18 10  4.80 "8 4.63 74 1 5

Fry

N
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would cover communication between aides and students. Thus,

this is-tht‘they expected from this workshop. Evidently the
-wo;kshop coveredvcommunioation between aides and teﬁchefs,
in addition_to the ratings,.the participants were»asked to
wfite suggestions for future workshops. The written-in responses -
of the participants ate tebulated below; with thebnumber of
pérticipunts exp:essing'the“same concern-given under the frequency

- (f) of each'suggestion.

‘ f Response (Suggestlon) P = ‘ . '
32 Mlnl—workshops should have been longer -- not enoug timé“
to cover all aspects of each mini-workshop. i

14 Have mindi-workshops in separate rooms ~-- too hard to '
- hear "and concentrate when all workshops were in same room..

9 Have more discussion and sharing of ideas in workshop.

8  Communication skills mini-workshop mlsleadlng -~ thought
that this would cover communication between aide and '
students, not aide and teachers. :

Mini-workshops an excellent idee. )

Need more information for specific areas - EMR, PSA, Etc.
.Would like to attend all mini-workshops, not just 3 of them.
' Need more mini-workshops. ' |

Want more handouts covering sessions and topics.

Need more emphasis on speech materials and'methods.

Need specifics for SEIMC para—professionals.

Need how to hanhle stress situations.

Need‘more on communlcatlon skills.

'»Start later in the morning, have to drive in from dlstance

i o T el = = R B -G« PRENE B

Like Qhe use of people from field as presenters

-

Except for the comments. about the Communlcatlon Skills m1n1—workshop,
the responses.were fairly evenly d1v1ded among the part1c1pants fromv

lHays -and Dodgc City. As noted before?'most of the comments concerning

r

’ the Communioation Skills mini-workshop were from the participants

H

from SCK-SLC. e

s , o " | ‘ 12 132




-l -
- workshop sessions were apn:oprLate %ffectively presented, and.
“'at the high end of the five—point ratlng scale used to evaluate
. the workshops.‘ The minl—workshops were consistently highly rated,

indicating that thefparticipants felt that they gained much from

" "these sessions. The ,written-in comments also expressed this iact.

/ Most notably were that the mini-workshops should be longer and that

Summargi‘
The phra—professionals attending the two workshops in October

at'Héys and_Dodge City'expressed a high regard to‘allvaspects of

both workShops. High rdtings were‘given to whether or not the

useful to them, as well as 1nd1cat1ng that the1r understandlng of

the concepts covered was high Nearly aLl of the responses were

Thus, the,participants at these two workshops generally were very
satisfied with their participation and'what they gained from having_

attended.

»

Several written -in suggestions were provided for future workshops

more t1me should be provided for discussion and sharlng 1deas Also, -

mlni workshops should be held in separate rooms so that there are

no distractions from more than one workshop in the same room. Some

of the part1c1pants expressed a des1re for speclfic 1nformat10n,

e.g., speciflc 1nformat10n for EMR or PSA.
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ERE EVALUATIOV REPORT FOR
PARSONS REGIONAL PARAPROFESSIONAL WORKSIIOP
4 November 28, 1978 - .
| o |

Larry L. Havlicek

’

The eValuation?repért for the Parsons reéional paraprofessional

workshop'will.follow the same fofmat.as previbusureports_for these -

. [ . . X . - .
’%orkshops. The same instrument was used for the-feedback evaluation -

ahd the same types of analyses were done. For this workshop, there
were -56 partlclpants who completed and returned the post-session
evaluation form. The frequen01es of responses for these partlclpantsv

<

are bresented in Tables 1 and 2.

o Table 1 presents the tabulations for the first three items on
thepevaluation fbfm end fer;the last,four_iteﬁs dealing with the
total workshop as'a unit. .For eéch aspect of the workshop, the‘
partiéipants‘were esked to fafe that‘aspect‘with'reéard to its
appropriafeness, how effective that aspect was carried out, how’
useful that aspect will be for them“as g.baraprofessionad, and
their undefstanding of that fopie or content area. A five-point

rating scale was used, ‘with a ratlnw of '"s5" 1ndlcat1n" a hlgh

degree of satlsfactlon or understandlng As indicated in. Table T,

" the ratings. varled from a hlgh ratlng of 4.29 for the evaluatlon of
hthe total workshop usefulness to a low rating of 3.49 for the

”:evaluatlon of now effectlve the session on overview of P. L 94 142

and 504 regulatlons was carried out.




- higher than the ratings for the three separate areas evaluated.

However, as can be seen from Table 1, most of the ratings.were

- rating each mini-workshop isilisted under N and the mean rqtlng

' P . o .
- below, with the number of particfpants mentioning each comment ‘ :

e -

3

Generally, the ratings for the total workehop were slightly

1Y

.

3, 4, or 5, with a few ones and twos. Thus, it appears that most e

of‘fhe-participants rated the 'various aspects of the"workshOp and -

-
.

the total workshop falrly hlgh
Thé tabulatlons of the ratlngs for each of the 51x mini-

workshops are presented~1n‘Tab1e 2. The number of parthlpants

1s 1lsted under the column headed ”Mean”' ”As“indicated ih~the
table, ‘the mean ratlngs were con51stent1y around 4. OO or hlgher.
for all workshops w1th the highest ratlngs for the workshop
deallng with . paraprofe551onals in 1nst1tut10na1 settlngs HoweVer,
only'51x~p@rt1c1pangs evaluated.thls workshop. Generally, the
ratings for these mini—werkshopsvtended fo be feurs end fives,
indicatin%,a'high degreg éf satisfectioh and understanding_of_
these seSéions. ) _ )

In apditien'to the ratings, participants weré@askedlto make

B
comments déoncerning the workshop. These comments are summarized

"

i . . .
. . i o .

given under the frequency' (f) column.

f ¢+ Comment o R N ' SR
10 .r,'hore’infofmetion ahout SMH students n

VS v'jHave soparate rpoms for each m1n1 workshop

h3 f'  Phy51ca1 arnangements and fac111t1es poor .

2 A MoreAdlscu551qn and feedback'ln groups .

1
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f Comments (continued)

2 .More sessions on institutional settings

2_v‘~vNot enough time for sessions_ |

2- 'Need'more'workshops iikelthis' :

1 »Need more.helpion working with individual students

| o | A numoer of the participants indicated that they worked w1th SHH
Children and would hive 1iked additional information on SMH As*b
o with the written in comments for other workshops, many of thefﬁﬂ
| participants indicated that there should have been 1nd1quual
rooms for eaCh‘mini—workshop since it was difficult to hear the
‘workshop nreSentation that theg\were in beCause other workshops
were‘going on fn the same room. Since this wasva consistent com-
ment for all workshops, the5e9a1uator.suggests that futnre WOrkshops'>
take this into consideration;.if'possible. o B

- ' : Summary .

"The feedback fromfthe participantsiat this‘workshop indicated
that they were satisfied w1th nearly all aspects of the workshop and
1ndicated that the workshop was appropriate for them, effectively -
carried out, would be useful to them as a paraprofessional, and that
theyvhad‘a.high degree oféunderstanding of the concepts.j'Thus, it
appears that theiparticipants felt that the workshop was very ‘5-
worthwhile and informativef. Written in comments supported the N
ratings, and asAWith previous workshop eValuations, the participants
felt that separite rooms should have been prov1ded for each of the
mini- workshops However it appeazs thit the participants were

very satisfied with'what they accomplished at this wBrkshop.
5 % . : . . ) .

'

Ky
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TABLE 1 oy
FREQUENCIES OF RATINGS AND MEAN RATINGS FOR
PARSONS REGIONAL PARAPROFESSIONAL WORKSHOP

-

13

; ) "Ratings ==
Session and Item 0o 1 5 3 . g 5 Mean
"1.Increasing awareness

of professipnalism. ' ' _
A, Appropriateness 3 12 21 17 3.93

B. Effectiveness ol 1 17 23 11 3.79

C. Usefulness 3 11 25 15 4.00

D. My understanding 3 1 10 22 20 4.13
2;Overview of laws.-

A, Appropriateness S 5 15 18 13 3.77

B. Effectiveness S 1 6 20 15 9 3.49

C. Usefllness 5 4 15 19 13- 3.80

. ; ] )

D. My understanding 5 1 3 15 17 15 3.82
3.Legal implications., i

A. Appropriateness 10 2 2 13 13 11 3.74

B. Effectiveness "9 3 2 17 15 10 3.57

C. Usefulness 10 2 '3 10 20 11 3.76

D. My dnderstanding 9 2 3 11 20 11 3.75

‘7.Tota1;worksh5p usefulness. 4 1 2 7 13 29 4,29
8.T8;a1 work#hop appropriate. 5 ‘3 15 10 23 4.04
O.Accomplished'at workshop. 4 1 7 22 22 4,25
10.Worksiop structure. 3 1 10 16 26 4.26
. )
- ‘41
4. ”




CUTR S TR e . . - . . H : ~ e - -

| TABLE 2
FREQUENCIES OF RATINGS ‘AND MEAN RATINGS FOR MINI-WORKSHOPS

'Ratin g s

Mini-workshop and Items N 1 2 3 4

5 Mean -
" Behavior Modification o S o
A. Appropriafeness - 42 . 2 3 17 20 4.31
' B. 'Effectiveness u 42 1 9 18 14  4.07
C. Usefulness o .42 1 10 14 17 4.10
' D. My understanding a2. . . 515 22 4.41
: Characteristics Sf Exc® Children ' ‘ ' .
A.‘Appropriateness- ' 20 2 5 13 4.55
B. Effectiveness » 20 1 - 6 .6 7 l»3.90'
C. Usefulness _ 20 2. 4 6 4.00
' D. My understanding 20 "4 5 11 4.35
_First Aid/Medical R o |
A. Appropriateness ) 18 4 8 6 4,11
' B. Effectiveness 18 6.7 5 3.94
C. Usefulness, - .18 6 "5 7 4.06
D. My understanding 18 5 7 6 4.06
‘pearning Modes ' '
' A. Appropriateness .30 2 6 22 ' '4.62
_ B. Effectivencss . © 31 1..8 22 4.68
C. Usefulness | 31 2 8 4.61.
D.‘My,understandihg : 31 1 7 23 4,71
Methods and Materials ) |
A. Appropriateness 32 1 4 10 17 4,31
B. Effectiveness - 32 3 .11’ 17 4.38
C. Usefulness _ - 32 1 4 9°",17 ,4.25
D. My understanding 32 1 9 .22 4.66,
Paras in Institutional Settings ’ , . '
h..Appropriaténess 6 1 5 4,83
'© B. Effectiveness . 6 .15 4,83
C. Usefulness : ‘ 6 1 5 4.83
»n D. My understanding 6 . 2 4. 4.67
a




EVALUATION REPORT FOR :

FACILITATORS WORKSIOD - :

" Larry L. Havlicek:

: - o | ;“ This_is a report of thé post:session'evaluationsvused to ‘&\

sg:* provide formative feedback inforh;tion for the facilitators
workshop heldoin No&ember” 1978. * Evaluation forms were completed
by participants at the end of the workshop using the evaluatlon'..
form attached as the last pages of this report A total of 37
particlpants completed the evaluation forms.

~— A Ffive< point’ rating scale.was used tergmt aspect of the , !

[

workshop and each mlnl—workshop For each aspect and mini-

workshop, the partlclpants wvere asked to respond to the follow1ng

o
. B

four items:

Effectiveness of the presentation, - :
Importance of the presentation,

Usefulness of the preséntation to them in working with
paraprofessionals and .

+

Their understandlng of the concepts presented durlng each
" daspect of the workshop

The partieipants were also asked to‘rate the entire workshop as

e o . « . ' .

) | o . B o »

a unit using the same four items. TFor these items, the.higher the

‘srating, i.Je., a rating of "5", thé higher the degree of satisfaction
| 3 ¢ '~ n o
. . : 1 ‘ o -
or understanding. The participants were also asked to write in

" comments- about the workshop.

e The’responses of the participants were keypunch%d and the

nnquses were done by computer using the SPSS FREQUENCILS programa

+

L




The tabulation of the respOnses of the 37 participants whd
completed and turned in their cvnlgatlon forms is plOHOﬂth in

Table 1: "Table 1 also presents the mean value for each item.
) N
The number of participants who did not respond to any 1tem 15

given under the column headed "OP, whlch was to be. uscd by

part1c1pants if they did not attend that-ses510n or did not

¢

v

wish’to rate that item. ot
. ’ ’ LY . ) T v ~
As can be noted in Table 1, most of the ratings were con-

sfstently high. for nearly all items. The modal response for .
the maJority of'the 1tems was '"5'", indicating tha7 most of the

part1c1pants rated the 1tems at the highest. p01nt on the scale

-

' The mean values are generally higher than "4 which also reflects

the high positive ratings of the participants. There were only

[}

four mean ratings below "4", and they were only 'under '"4" by
.04. Also, one notes that there were only a few "1" or "2"

ratings. Thus, it appears that the majority of the‘participants

expressed high positive ratings for all aspects of the workshop.

Of special note are the exceptlonally high ratlngs for the

presentatlon by Vera Yager "Is she for real", and for the

session on hands-on experience in skills and techniques for

¥

training paraprofessionals. The written in comments tended to
support these two aspects of the workshop.

The same four items were used to evaluate the four mini-

N I3

- workshops whichAWere part of the total workshop. The tabulation

- of the ratings and mean ra%iwgs for cach mini-workshop ure pre-

sented in Table 2. ' As can\be noted, the majority of the ratings

!
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" TABLE 1
- FREQUENCIES OF RATINGS AND MEAN RATINGS®

{
FOR FACILITATORS WORKSIIOP- EVALUATION

Session and Item

-0 1 2 3 4 5 Mean
‘1. Presentation by Whelan
' " A, Effectiveness 6 5 6 18 4.26
'+ 'B. Importance - .6 4 9 16 4.23
C. Usefulness . 6 4 11 14 4.16
D. My understanding 6 1 7 23 4,71
2. Presentation by Yager . ", _ ' '
A. Effectiveness \ 12 25 4.68
3 ~ B. Importance - 2 10 25 4.62
C. Usefulness ' i "1 4 10 21 4.32
D. My understanding . 1+ 10 26 4.68
3. Overview of learning environment
A. Effectiveness 11 6 10 10 4.15
B. Importance . 11 5 7 14 4.35
- C. Usefulness 11 4 13 9 4.19
D. My understanding 11 5. 10 11 4.23
4. Update on grant activities "
A. Effectiveness (ah 9 13 8 3.?7
B. Importance - 6 ’ 5 11 15 - 4.32
C. Uscfulness 6 . 9 9 13 4,13
D. My understanding 6 5 17 9 4.13
5. Hands-on Expefieﬁce ' ' |
A. Effectiveness - 12 1 5 19 .72
B. Importance - i2 1 4 20 4.76
C. Usefulness .12 1 .1 4 19 4.64
D. My.understanding 12 ' 1 5 19 4.72




" TABLE 1
(Continucd) °

Se351on’aqg }tem 0 1 2 3 4 5 Mean

6. Update on media and haterials

A. Effectiveness 12 . 4. 8 10 7  -3.96

B. Importance 12 1 6 11 7 3.96

C. Usefulness ‘ 12 7 10 8 4.04

D. My understanding- 12 8 10 7 3.96

. ] . ]

10. Total workshop | g

Usefulness : 2 1 3 20 11 4.17
11. Importance of total ' . , _ '

workshop to meet my needs 3-1_ 2 ¢ 14 . 13 4.12
12. Workshop accomplishments 1 4 17 15 4.24
13. Workshop structure . | 1 3 13 20 = 4.41

'1isted'in fab1e<2 are ratings of "4" and "5", with the modal rating
equal to."S” for all but two of tﬁé items, Also, all of the séun
ratings are above "4" with the egception of two meén fatings. Thus,
the participants reacted very rositively to tiye mini-workshops,
especially to the workshop on body management.

| In addition to the ratingé,'the participants were “asked to
write in comments and/or suggestions concerning the workshop. These |
.communts are Summhrized,bélow wifh the number of participants menfion—
irng each comment lisbed uncer the frequency (f) column. "

f  Comment ) -

7 Vera is fantastic!

could interact withi™each presenter,

LY 142




, TABLE 2
FREQUENCIES OF RATINGS AND MEAN RATINGS TFOR MINT-VORKSHOPS

Mini-workshop and Items Ratings

N 1 2 - 3 4 5 Mean
L : ,
Behavior Modification o ' . )
~ Effectiveness of training . 18 1 1 5 4 7 3.83
Importance of tra;ning‘ ' 18 A 1 4 5 8" 4.11‘
‘Usefulness of training 18 1 1 4 - 5 7 3.89
My understaﬁding“ ‘ 18 1 4 8 4.11
dey Management ' * X
Effectiveness of: training 22 1 4 17 4.73
"Importande of training ' 22 1 7 14 4.14
" Usefulness of training _ 22 1 4 16 - 4.54
My understanding 22 1 5 15 - 4.50
Methods and Materials ; . , ' o ~
Effectiveness of training 19 .2 4 3 10 4.00
Importance of training 19 3 8 8 4.26
Usefulness of training ¢ 19 5 3 10 4.11
- My understanding o 19 5 5 8 4.05 -
Planning & Delivery of Inservice o |
_ Effectivenesé of training 20 1 4 7 4.10
Importance of training -20 2 7 -11 4.45
‘Usefulness of training. 20 1 4 6 4.15
My undg;standing - 20 5 9 6] ., 4.05
.
f Comnents (Continued)

to

vould likc a list of all materials available through XSDE

1 Delete slide program - was a waste of time. -
1 Have more specific information on topics covared.
1 . Have mora’time for‘sharing Gf ideas.
1: Have a no-smoking area
1 Dr. Vheclan is excellent
. ' 5.

. | : | ..j. 1/23 oo



\ . Summary

The reactibtns of the participants indicated that the vori:shop
sessions were effectively presented, important to the participants

«

in working with paraprofessionals, would be useful .to them in

4

working with paraprofessionals,-and that their undcrsfandingvof
thevéondépts'ﬁiesented;Was Qery high. Nearly all of the responses
of tﬁebpafticipants wérévat the higﬁ,or pésitive end of the five-
point rating*scale, indicating a very favorable rating for each
item for each'seSSion; Especially high ratings were given to the
~sessions conducted by Vera Yager. -Written-in comments by‘thev
>'particip5nts subported the fatings as well as,providing suggeétions

for future workshops.

- AN




i EVALUATION REPORT FOR
'SECOND FACILITATORS WORKSHOP
February 22 & 23, 1979
Wiehita, gansas ‘
L - by o

- Larry L. .Havlicek

- -
o

The‘second facilitatersywbrhshop was €valuated using a
nine item Likert rating ;caleﬁwhieh provided infornationhfrom
“the participants on all aspects of the‘wbrkshop» Each part1c1;
pant was asked to complete the rating form as the last activity
of thlS workshop.
THe rating Scale that was used asked each participantrto_'

, rate-each aspect of the workshop on a five-point scale, with
ngw indicating a high degree of satisfaetion and "1" a low
- degree of satisfaction. Each major activity was rated as to .,
how effective thetactivity or presentation was, how important
that activity or presentation was to them as.a facilitator,
the_usefulnees of the presentation or activity was to them,

and their understanding of the presentation or activity. In‘
addition to asking each part1C1pant to rate each presentatlon or -
.activity, the part1c1pants were asked to rate the mini- workshOps

that they attended usipg the same items and ;scales as well as to

rate the overall workshop on the same four items. '




v r -

The responses of the participants were keypuﬁched and the

‘analyses were‘done on the computer usingqthe'EREQUEﬁCIES program

in. the StatiStical Package for the Social SciencéS<(SPSS), The
results of these analyses are presented in the following“repbrt.
'_ The results of the ahalees for the nine items covering

" the méjér aspects of the workshop as well as the overall ratings

. . are pfesented in Table 1. As indicated in this table, -the mean

ratings varied from & high of 4.33 for the participants' rating

-
-

of their understanding of the administrative considerations

involved in training paraprofessionalé,'to a low of 3.20 for the g

’

rating of the usefulness of the'presentatioh on Transactional
) . (%

Analysis. _
' / . . : ' )
The highest ratings were for the presentations on theﬂ_
administrative cohsideratipns and for the pr%§¢ntation dﬁ'the
update.on grant activiPies. The importgnce rating for the
presénfation on media and materialsiwas'also rated high. Thé
lowest ratings were given to the presentétion on Tran§actibnal
‘Analysis. Some of the written in comments also indicated that
this.presentation was not as good as what participants expected.
With iegard to the total workshop, the participants generally
tended to rate the usefulness, importance, and what was accomplishéd
quité high. The structure of the workshop, i.e., the way.tasks'were
handled and the overall structure of thé“wofkshop was ra£ed high.

Thus, it appears that the participantg felt that the workshop was

beneficiél to them -and worthwhile.
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TABLE 1

. ) . . 2
'»FREQUENCIES OF RATINGS AND'MEAN RATINGS FOR

WICHITA. REGIONAL FACILITATbRS WORKSHOP

¢

Session and Item

0 1 2 3 4 5
,l.,Ove;view of Administrative .
Considerations -
'A. Effectiveness 4 2 1 9 . 11 4.13
B. Importance N 1 2 7 12 4.17
C. gsefulness 1 5 °c 6 11 4.00
D. My understanding B 0 =1 1 11 11 4.33
2. Transactional Analysis . ,
* A. Effectiveness - 0 2 4 5 .7 7  3.52
B.-Imporiahce » 3 2 4 12 4 3.48
C. Usefdlness ' 3 4 5 11 2 3.20
D. My understan#ing 1 2 1 5 12 4. 3.63
3. Update on grant activities ' - ‘
' A. Effectivenpss .50 1 4 -8 7 4.05
. B. Importancg . s 0. 0 30 11 6 4.15
C. Usefulness - 5 0 0 7 8 5 3.90
D. My understanding 5 0 0 4 10 6 ,4.10
‘ 4. Media and Materials’ '
. A. Effectiveness ’ 1 1 1 7 12 3  3.63
B. Importance 1 0o o0 2 16 6 4.17
. C. Usefulness 1 1 0 5 13 5 3.88
D. My understanding 1. 0o 0 3 16 5 . 4.08
5. Information on evaluation -
A. Effectiveness 4 1 0o 1 12 7 4.14
B. Importance 4 2 7 0 5 13 1 3.52
* C. Usefulness 4 2 0 6 12 1 3.48-
'D. My understanding 4 1 0 5 14 1 3.67
'
3



(Contifiued) S L.
- ‘ Rating s ,
Item . S I | 2 3. 4 5  -Mean
8. Usefulness of total workshop 2 0 2 -7 8. 6 v*};?é
9. Importance-of total workshop 2 " @ 2 6 8" 7 3,87
10. Rate accdmplishﬁen&\\g o 1.0 2 6 11 5  3.79
, . : ‘

. the mini-workshop on methods and materials.

11 _Structure of workshop 1 0 1 8 ‘5 10 4.00

Q

The tabulation of the ratings for each of the mini-workshops

is presented in Table 2. Generally, higher ‘'ratings were giveh to
_ . . " N

the min}-workshob on behavior modification than for the mini—wofkspoé;
on methods aqd_materiaié.' It appears that the mini-workshops en -
behavior modification and the characteristics of_theiexceptional
child’weré m;re effective, more important, more useful, and the

participgnts had a better understanding of these concepts, than for

However; one has "to note

o

that the number of participants who indicated they'atignded and

rated the mini-workshop on the characteristics of the exceptional

child-was-small (9'= 3). R

In addition to the ratings, the participants were asked to
make comments concerning any aspects of the workshop and to provide
suggestions as to how future worksﬁops might be improved. Their

El

responses are: tabulated on page 6. The first column (f) shows the
. “' . . ‘ . o
.number of participants who made similar comments.

a
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B ; x “TABLE 2 I = (/‘“f

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR MINI WORKSHOPS

Rat'ings

Mlnlerrkshop and Itemsv s ) 0 1 2 3 4 5 Mean
Behavior Modification \ ‘ ]
A. Effectiveness , * 10 o0 1 273 9 "4.33
B. Importance 10 0o 0 3.3 .9  4.40
C. Usefulness = “10 0 1. 2 3 9. 4.33
D. My understandlng K "10 0 7?0 1 . 6 8 4.&7
.aCharacterlstlcs of Exp Child. . » " .
' A. Effectlveness ] ] 3 0 1 3 8 10 4.23.
. B.- Importance ' 30 -1 0 310 . 4.09
C. Usefulness _ 3- 0 2 - 2 9 S 4.14
D. My understandlng 3 0 .0. 0 10 12~ 4.55
.. P
Methods and Materials - , _
'A. .Effectiveness ' 12 0 3 5 .3 2 3.31
B. Importance , 12 0 ‘ 2 4 4 3 3.62
'C. Usgfulness. = _ 12 0 3 4 5 1 3,81
D. My understanding 12 0 2° 1 6 4 3.93
. N . - . X
@ . Azs )
- “;‘”
5
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. . Tabulation of Written Responses

Comment ;

a »

wOrkshop was very well done - got a lot out of it.

Have one yearly meetlng to:
l. review materials available for training. ‘
2. describe training used by facilitators. : ’
3. updates on forms, grant activities, legal aspects, etc.
4. review consultants available for training.
T A presentation was not good - not dynamically presented.
Methods and Media mini-workshop wasn/t what was expected.
Main ‘speaker did_not'meet expectations._

Characteristics ‘of exceptional children was redundant --
have had at every meeting.

How about a group dinner on a pay-your-own-way basis.

Have longer social hour in a place to relax and visit.

‘Start one hour later inf the morning for those who drive in.

.Want small group "rap sessions" to share concerns and ideas.

Workshop .could be accomplished in one day, not two.

'Have business meeting the first thing. :

Have superintendent or‘director attend“workshop.

Have monthly newsletter/contact to explain workshOps and
encourage attendance.

Keep para-program in perspective of other areas of special educatior

Want more 1nformatlon on secondary level, resource room, and
.malnstreamlng

' ) .
Meet on East Kellogg rather than downtown.
More fi'lm coverage on jr. hi. level .and .mainstreaming.

+



Summary

-
)

.F;om the responsés of the participén£s attending the second
facilitatbrs wdrksbop, it.éppears ;hat the participants feit Qbat
the Qorksﬁop wdsweffectiVely presented, important to them as
faéilitators,,would be.usefui to them, and bhagvtﬁeir understanding
of the cohcepts presented was high. Nearly all qf the response%
on the ﬁiye-point rating scale were at the high end indicating a

i

high degree of satisfaction, and all ofi}he mean rétings were‘above
3, the ncutral point of the rating ‘scales. Generally £he highest
ratings were for the sessions on admipistrative considéfations and
for the updaté.on:grant aétivities, and lowest for the session on
Transactional Analysié. iThe Written in comments and suggestions

were consistent with the ratings, and the participants provided

many suggestions which should be considered for future workshops.

- [l
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LVALUATION IO OR® -FOR
.

., "PARAPROFESSICHAL: A LOOKX TO THE FUTURE"
THE FIRST STATEWIDE COMFERENCE FOR PARAPROFESSIONALS
March 30 and 31, 1979 o .

Topela, Kansas

. o ' » B y

- Larry L. Havlicek ' .
e, . .

.
€

‘This is a rgpdrt of the pqst—seSsionrevaluation of tﬂe firs£
staté?idq-conferéhce'fOr‘paraprofessionals:held in poeka on March
30I5ng 31,v1979.;rEachvparticipant was asked to complete ;n“evaluatibn
Horm whiéh‘containea items covering all aspects of the workshon. wha

- =

tallulations and analyses of the responses of the participantz will ke
sresented in this evaluation report.

A total of 238 participants returned evaluation forms compleﬁédu

v

at the end of the workshop. The responses~of these participants were
o : “

‘keypunched into IBM cards and all analyses were then done by compute:u

It should be noted that it is assumed that the participants responded

‘on the basis of their reactions to the presentations and workshop ob-
- . - Y 5 o .
jectives. However, with this large of groun of participants, it is

not ,possible to know on what bazis each participant responded. ‘7Thus,

4
.

as with any survey evaluation, one must rely on the integritvy of7the;

a

respondents and make thce assumution that the responses represent the

.reactions of the particincits at large.

. . a
N .

. . "
o . ‘v
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The rating scale thét was used for the workshop evaluatioﬁ

. - . i)

+ ¢ " consisted of eleven items dealing with specific aspects of the * '

tworkshop, “The participant? were to rate the effectiveness of thé
pfeseptafién ahd the usefulness of the p?esgntation‘using-a five-
point”rating scale in wﬁich "1" was a low ratfng and "5" was a

high réting. Thé participants were then asked to rate the degree
of attainment of the seven épécific ébjectives for the worksﬁop
uéing the same fiveﬁpoiﬁﬁ scéle. ‘The last part of the fating.form-
a§ked participants to write inréaditional comments or suggestions

- »

pertinent to the workshop.

t

As indicated before, the responses of the participants were

keypunched .into IBM cards and the analees were done on_thé computer

uéing the FREQUENCILS program. of thé Statistical Package for the

3

Social Sciences. The results will be presented as separate frequency
-

tabulations for each item as. well a's the mean rating for each item.
C The written in reséonses were categori;eé and tﬂéﬁ were tabuiated as
to,t;e number of simifaf responses which were categorized together.,
The Table starting on page 3 shows thé nunber of participants
who responded toiea¢h rating for ‘each item. Un@er the column headed
¢ "NA" is' listed the numberjofipeople wﬁojdid not respond to tﬂéﬁ item.
~ Under the column headed "Meahf is‘preSent?d thé{hean raling for each
item. This is based only on the number of participants who rated theﬂ
item ;I" phrough ;5" and dqes not Ehclude'those w%o marked "0"; Thé

mean ratings provide an overall comparison of'‘the ratings for the . °

participants for the various topics and objectives. . :

>

v




TABLE 1

TABULATION OF RATINGS AND MEAN PATINGS

Ratings

. Se$51on‘and Item | ' - o 1 2 3 4 5 Mean
l.,A-épecial Message by Loretta, Gallagher.
"Effectiveness 9° 4 10 74 85 56 3.78
Usefulness 9 6 15 81 83 44" 3.63
‘2. "Keynbte speech by Richard White.
. Effectiveness 1 S 1 10 37 188 4.73
“Usefulness ) 1 3 2 14 55 163 . 4.57
. . "Reality and the Vital Link by Geérge Kaplan. ,
Effectiveness 5 -4 31 78 120 ©4.35
Usefulness o « 5 1 11 40 77 104 4.18
4. The Paraprofessional and *‘CEC by Rusty Welch.
Effectiveness _ 72 10 13- 37 67 -39 "3.68
Usefulness 72 10 20 45 55 36 3.52
5. "Is she for Real" By Vera Yager.*
Effectiveness ~ 210 2 9 9 8 3.75
Usefulness’ _ 210 3 8 10 7 3.64
6. Panel Evaluation. '
Effectiveness - 111 1 24 58 44 4.14
Uesfulness '110 1 26 57 44 4.13
"8, Mini-workshop: Administrative Concerns '
Effectiveness - ‘ 135 8 3 21 33 38 © 3.87
'QSefulness . . 135 8 5 23 30. 37 3.81
9. Mini-workshop: Body Management'
Effectiveness 162 2 17 25 32 4.15
Usefulness - 162 5 22 23 26 3.92-
lO.‘Mini—workshogi Transactional Analys%a )
‘Effectiveness - 97 14 24 39 40 24 . 3.26
Usefulness 97 19 20 37 - 39 26 3.23
11. !Mini-workshop: Behavior Management
Effectiveress 120 2 8 9 41 58 4.23
6

g Usefulness 120 2 16 38 62 . 4.25

*Participants who rated this session inserted Bill Boomer's name in
place of Vera Yager who was not at the meeting.

' 3
.
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'Aé can be noted féom Table 1, most of the responses of the
participants were'3, 4 or 5, with relatively féw ratings of 1 or
2 whicﬁﬁwould feflect lOW“ratings. -Thus, most of the participants
6x§ressed high or positive ratings towards the sessions and activities
of the WOrkshop. The_méan ratings varied from a low of 3.23 for the
mini-workshop on Transactional‘Analysis to a ﬁigh o? 4,73 for the
keynote speech by Richard White. The ratings for "effectiveness"
rand‘"uscfulness" were fairly consistent for each item. As noted on
the Table for Item 5, the pargicipants-who marked this item wrote in
Bill Boomer's name as the pfesenter. Verg Yagg; could not attend the
workshop.

There were ten mini—sessiohs and éach’of these wefe tabulated
separately. Therresults of the tabulatians for these mini-sessions
are presented in Table 2 using the* same format as in Table 1. As
can be noted from Table 2; the ﬁean ratings varied from a high of
4.46 for"thc‘mini—session on Personal and Social Adjustment to a low
of 3.11 for the mini-session on Hearing Impaired. It should be noted
that the total number of participants.rating the mini-sessions varied —
from a low of 2Afor the mini-session on Gifted to a high of 54 for the
mini-session on Learning Disabilities. As indicated above, severaiA
participants wrote in Bill Boomers name in place of Vera Yager on the
first page of the Trating form. Possibly these ratings were intended
for the Léarnipg Disabilities mini-session. Howcver, at this point
all‘one can go by is the frequeﬁcies as they were made for each session.

) Possibly tﬁe ratings might_have béen‘different if all of the participants

‘marked in the appropriate space.
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TABLE 2 ,
. TABULATION OF RATINGS FOR IMNMINI-SESSIONS
\l Y >
L Ratings ‘
Session and Item N 1 2 3, 4 5 Mean
Trainable Mentally Retardes&
Effectiveness  * 35 . 1 2 1213 7 3.66
Usefulness ' 37 1 3 12 13 8 3.65 -
A Y .
' Educable !entally Retarded
Effectiveness ‘ 30 5 3 12 5 3.68
Usefulness 25 3 1 5 10 6 3.60
Learning Disabilities
Effectiveness , 54 2 14 11 24 7 3.44
" Usefulness : 54 3 8 10 26 7 3.48
Severely Multiply Handicapped/Deaf-Blind . _
Effectiveness 26 1 1 7 10 . 7 3.81
Usefulness 26 1 1 6 11 7 3.85
Visually Impaired _ o
Effectiveness 4 1 1 - 2 4,25
Usefplness 4 1 g 2 4.00
Hearing Impaired
Effectiveness : 9 2 1 5 1 3.33
Usefulness 9 2 1 1 4 1 3.11
Personal & Social Adjustment
. P Effectiveness 35 2 15 18 4.46
Usefulness : 35 "3 14 18 4.43
} " Early Childhood
Effectiveness A 11 1 4 1 5 3.91
! Usefulness , 11 1 4 2 4 3.82 .
Gifted - - . o |
Effectiveness - 2 ' 2 5.00
Usefulness 2 2 3.00
Physicaily Impaired '
Effectiveness |, 5 2 1 2 4.00 )
Usefulness 5 2 2 1 3.80




TABLE 3

) | TABULATION OF RATINGS AND MEAN RATINGS
o FOR ATTAINMENT 'OF OBJLCTIVES

« . . ' . : Ratings
Wo;kohop Objective ) 0 1 2 3 4 5 Mean

1. Explore overall role of
Special Education 8» 3 5 31 81 100 4.22
Paraprofessional. :

2. Examine role of para from . , |
a national perspective. 10 6 11 33 92 86 4.06

3. Role of para as an educ. . : ~
- team member. B _? 3 6 25 86 110 4.28

4. Look at training con-

siderations of paras. 15 6 14 - 65 80 _ 58  3.76

5. Present information on , _
- special educatlon 15 4 22 52 .84 61 3.79
categorical areas. ~ '

6. Present specific skills 15 8 33 61 77 44 3.52

for para's assignments.

7. Provide time for para o ‘ ' )
to meet informally with ’
presenters and other 15 7 15 46 73 30 3.92
paras.

The responses of the pgrticipants’ rating of the degree of
attainment of the:specific objectives for the workshop are presented
in Table 3 above~ As indicated in this table, the participants rated.
the objective "To cxamine the role of the paraprofessional as an
educatiénal team member." aé attained to the greatest degree, and
the oresentation 6f sgééific skills for their assignments/duties as

attained to the smallest degree. DPossibly the latter is a ‘reflection

on the variety of specific skills that the péréprofessionals felt that

they wanted. However, since the majority of the ratings are at the

A
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hagh.end of the rating scale, it appears that the participants felt
that moét of. the workshop objectives were attained to a fairly highn
degree. _ p

In addition to the ratings, the participants were given an op-

-portunity to write in additional comments and/or suggestions. These

are tabulated below with the number of participants who mentioned

that idea given under the frequency (f) colunmn.

f Comment or Suggestion

65 GREAT! Very good, Super! Best I've attended. . Do again. o
20 Provide more time for speakers., |
14 Have Richard White agaln and glve him more time to speek

11 ‘Shorter introductions on- Frldav morning.

10 Include teachers - 1nform them of paras role.

Good speakers, G;Yg them more timegto speek.

Hold next conference in Wichita location.

More specific information, suggestions, lesson plans, hints.
Have George Kaplan again, give him more time.. ’
Have two full days for the workshop.

Have more time for discussion.

Have longer breaks between sessions.

Give college credit for workshop.

Have rolls for Saturday morningicoffeea‘

Transactional Analysis session confusing.

Keep us informed of coming wé:kshops.

Provide more information for speech paraprofessiqnals.
"Include things for Junior and Senior lligh Schoel levels.
Have no-smoking sections.

- Have panel of speakers for each mini-session.

.Incluce areas from Title I.

Include Voc. Ed. and career development.

Have rmore presenters from large districts.- not just small coops.




Summary

The paraprofe551onals attending the first statewide conference
“for paraprofe551onals ewpressed a hlgh regard to all aspects-of the
workshop and felt that the goals of the workshop were attalnednto a )
nigh degree. .ngh ratings we:e given regarding the effectiveness of

the workshop and the usefulness of the information gaiﬂed from at-
tending the workshop; Nearly all of the requhses of‘the participants
were at the high end of the rating scales used, indicating a‘high

regard and a high degfee of satisfact;on from attending‘the workshop.
The written-in comments also reflect a high degree of satisfac;ioﬁ from
attéhding the workshop. Thus, it is evident that the participants

were‘very'satisfied with having attended this workshop and with what

they gained from having attended.
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Paraprofessional Conference of Kansas (P.C.K.)A'
THE TOPEKA REGIONAL PARAPROFESSIONAL WORKSHOP

Cw

Ramada Inn Downtown . Saturday, Septémber 23, 1978

Grand Ball Room ' ‘ , 9:00 a.m. - 4:00 p.m.
AGENDA =~ :

9:00 - 9:;0 ~ Registration & Coffee™ - -Mary Goff,

Phyllis Kelly, &

.Introductpry Remarks Loretta Gallagher

9:30 - 10:30  Keynote - = . .~ Dr. Bill Boomer
"The Emerging Role of the Special ' '
- Education Paraprofessional”
. e o 7
10:30 - 11:15 P.L. 94-142, 504.regu1ations v Betty Weithers
- and the Role of the Special - ' o
Education ParaprofesSidnql , °
11:15 - 12:15 © Legal Implications.of the Role Phy1lis Kelly
| of the(Specia1_édutation Para-
professional

12:15 - 1:30 LUNCH

1:30 - 3:00 -  *MINI-WORKSHOPS: (The time frame for each is 30 minutes)

1. First Aid/Medical Aspects - Evelyn Hale &
' , Kay Coward
2. " Behavior Management . Linda Thurston
o 3. Characteristics of Exceptional Carol Nigus
C R - Children '
” 4. Methods & Materials for Special Ann Fritz &
Education Programs Ronda Showalter
- 5. ‘The Paraprofessional in Insti- . Cindy Billionus |
c , tutional Settings.
‘ 6. Learning Modes - Bill Boomer

*E4Ch topic will be presented 3- times.
*Choose 3 #ut of the 6 workshops you would-like to attend.
*You will be able to participate in 3 mini-workshops.

P

7" .3:00 - 4:00 - Wrap-Up | = Phyllis Kelly,
S :  "How to implement the information Mary Goff, &
you've learned today!" : Loretta Gallagher

’ . ~ EVALUATION



Paraprofessional Conference, of Kansas (P.C.K.)
THE DODGE CITY REGIONAL PARAPROFESSIONAL WORKSHOP

) : RN . o
| Adminfstration Office o  Thursday, October 12, 1978 /
' v 9:00. a.m. - 4:00 p.m.
o AGENDA .
9:00 - 9:30' Registrafion~& Coffee . ¢ " Mary Goff &
. Introductory Remarks— Phyllis Kelly
9:30 - 10:30 + Keynote . | Dr. Bill Boomer
Y ‘“The Emerging Role of the Special | .
Education Paraprofessional" . ' y
10:30 -"11:15 P. L. 94-142, 504 regulations © Hamp Smith
-and the Role of the Special _ .
Education Paraprofessipnal
11:15 - 12:15 ‘ ‘Legal Implications of the Role - " Phy1lis Kelly
] ~of 'the Special Education Para-
\ “professional '
12:15 - 1:30 LUNCH ’
1:30 - 3:00  ° *MINI-WORKSHOPS: (The time frame for each is 30 minutes) -
1. First Aid/Medical Aspects = Vicki Maschewski,
Behavior Management " Donna Knoll
Characteristics of Exceptional Don Binder
‘ Children
I v 4. Methods & Materials for Special Donna Steward
Education Programs N
Communication Skills Deana Scott
Learning Modes - Dr. Bill Boomer

*Each topic will be presented 3 times.
*Choose 3 out-of the 6 workshops ydu would like to attend.
*You will be able to particjpate in 3 mini-workshops.

' 3:00 - 4:00 Wrap-Up Phy1lis Kelly. & ,
' "How to implement the information ~ Mary Goff
you've learned today!" ,

EVALUATION
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Paraprofessional Conference of Kansas (P.C.K.)
THE HAYS REGIONAL PARAPROFESSIONAL)WORKSHOP

0. ) *

3

" Fort Hays State Un1vers1ty . s - friday; October 135 1978

‘Student Union , o L : _

B]acK & Gold Room . | . © . 9:00 a.m. - 3:00 p.m.
L CAGENDA i

9:00-- 9:30 Registration” | . Mary Goff &

Int?odUctory Remarks . Phyllis Kelly

9:30 - 10:30 Keynote . S Dr. Bill Boomer
: ' ~ "The Eﬁerg1ng Role of the Special o

Educat1on Paraprofess1ona1"

10:30° - 11:05 . P.L. 94-142, 504 ‘reguiations ‘.\\ . Albert Marten
and the Role of the Special : ’ _
Education Paraprofessional ,

11:05 - 12:00 Legal Implications of the Role Phyllis Kelly Vv\ '
. ~of the Special Educat1on Para- -. B €,
profess1ona1 . ’ ' '
12:00 - 1:00 CLONeH | .
1:00 - 2:30 *MINI-WORKSHOPS: (The time frame for each is 30 Hinutés}
B 1. First Aid/Medical Aspects ~» Donna Stehno
| Behavior Management Rene¢ Kiger
3.° Characteristics of Exceptionalt Dee Glazier
Children © '

4. Methods & Materials for Special  Joann Reynolds
Education Programs AR

5. Communication Skills * Dwayne Scott
6. Learning Modes : : Dr. Bill Boomer

" *Each topic will be presented 3 times.
*Choose 3 out of the 6 workshops you would 1ike to attend.
- *Youswill be able to participate in 3 mini-workshops. .
2:30 - 3:00  Wrap-Up 5 Co Phyllis Kelly -&
N - - "How t6 implement the information Mary Goff
' you've learned today!"

AY

e

EVALUATION

LRIC




Paraprofessional Confercnce of Xansas (P.C.K.)

October 30, 1978
a.m. - 4:00 p.m.

‘Mary Goff &

’ THE WICHITA REGIONAL PARAPROFESSIONAL EQRKSHOP,'
‘Wichita Hilton Inn ‘ ' " Monday,
South-Ball Room , . ‘ - .. 9:00
AEEEQA |
19:00 - 9:30 ] " Registration & Coffee

Introductory. Remarks

9:30 - 10:30 o Kexnote

"The Emerging Role of the Spec1a1
, Education Paraprofessional”
10:30 - 11:15 P.L. 94-142, 504 requlations
and the Role-of"the Special
Education Paraprofessional

Phy11is Kelly

Dr. Bill Boomer

‘Dr. Art Hoernicke'

" Phyllis Kelly

11:15 - 12:15 Legal Implications of the Role

of the Special Education Para-

professional
12:15 - 1:15 LUNCH L
1:15 - 3:15 *MINI—WORKSHOPS: (The timg frame for each ‘is 30 minutes)

1. Fi:st Aid/Medical Aspects
Behavior Management

3.. Characteristics of Exceptional
Children ‘

4. Methods & Materials for.Special
Education Programs

£ X . .
The. Bgraprofessional in Insti-
’ %3%' ]

ional Settings

- 6. Learning Modes ‘
*Each topic wx]] be presented 3 times. ‘
*Choose 3 out of the 6 workshops you would like to attend.
*You w1\l be able to part1c1pate in 3 mini-workshops.
3:15 - 4:00 Wrap-Up
"How to implement the 1nformatwon
you've learned today!"

* EVALUATION

Lena Herrmann
Eunice Nelson
Jim Dyk

Fred Smokoski
Phyllis Kelly &

Debby Maxon |

Bi]f Boomer

Phyllis Kelly &
Mary Goff .
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Paraprofessibna] Conference of Kansas (P.C.K.)»
THE PARSONS REGIONAL PARAPROFESSIOHAL WORKSHOP

L]

Parsons State Hospital’ Friday, November 3, 1978

Studio Room . |

U.A.F. Building : \ 9:00 a.m. - 4:00 p.m.
AﬁEHQA'

9:00 - 9:30 Registration Mary Goff &

Introductory Remarks Phyllis Kelly

9:30 - 10:30 . Keynote ' Dr. Bill-Boomer

"The Emerging Role of the Special
Education Paraprofessional"

10:30 - 11:15 P.L. 94-142, 504 regulations Nick Henry
) > and the Role of the Special
Education Paraprofessional
11:15 - 12:15 Legal Imp]icatidns of the Role Phy]]is Kelly
) of the Special Educat1on Para-
professional
12:15 = 1:30 LUNCH
1:30 - 3:00 ~ *MINI-WORKSHOPS: (The time.frame for each is 30 minutes)
: _ Y : . - .
1. First Aid/Medical Aspects Ruth Steele
2. Behavior Management: Jackie Connely
" 3. Characteristics. of Except1ona] " Linda Ney
: : . Children -
4. Methods & Materials for Special Shirley Lane &
Education Programs - Sharon Reynolds
5. The Paraprofessional in ' Phyllis Kelly &
Institutional Settings Judy Cutsinger
5. Learning Modes Dr. Bill Boomer

*Each topic will"be presented 3 times.
*Chgose 3 out of the 6 workshops you would like to attend.
*You will be able to part1c1pate in 3 mini-workshops.

3:00 - 4:00 Wrap-Up roo Phyl}is Kelly &
"How to implement the information Mary Goff
"you've learned today!"

EVALUATION
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Revised 1978-79

"OLD" DISTRICTS/PARAPROFESSIONAL FACILITATORS:

1.

10.

1.

p—

12.

ATCHISONAJEFFERSON:

COLBY:

DODGE CITY:
EL DORADO:

EMPORIA:

EUREKA:

FORT SCOTT:

HAYS:

. *HAYSVILLE:

HIAWATHA:
HUTCHINSON:

IOLA: . .

INDEPENDENCE :

Janet Schmidt -
604 Liberty
Oskaloosa, KS 66066

Renee Kiger -

Education Service Center
135 West 6th

Colby, KS 67701

Deana Scott
2316 Melencamp
Dodge City, KS 67801

Diana Schuster
R. - R. #2 '
E1 Dorado, KS 67042

- Diane Kramer
Box 459

216 West Sixth

Emporia, KS 66801

Joan Gryder
820 East First
Eureka, KS 67045 .

Rex Woodrow '
Fifth & Main
Fort Seott, KS 66701

Dennis Scott
230 West 11th
Hays, KS 67601

Joan Smokoski
1745 W. Grand
Haysville, KS 67060

Carol Nigus

First & Kickapoo

Hiawatha, KS 66434

Susan Combs/Virginia Neufeldt

1203 W. 32nd
Hutchison, KS 67501

Joe Chalker
402 East Jackson
Iola, KS ‘66749V .

Curt Schmitz
Box 668 - :
220 East Chestnut

~ Independence, KS 67301 . .
ndepende 8, K | _lf)j’

(9{3)

(913)

(316)

(316)

- (316)

(316)

(316)

(913)

(316)

(913)

(316)

. (316)

(316)

863-2919

462-6781

T

R4

225-4932 .
321-9491

343-2302

~

583—5221
223-0500-
625-7321
524-428£
742-7108
663-1176
365-5171

331-6303
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14.
15.
1.
7.
18.
19.
20.
21

22.

23.
24.
25.

26.

ty

JUNCTION CITY: o

\

KANSAS CITY:
. . )]

LARNED:
LAWRENCE ;
LEAVENWORTH :
LYONS :
MCPHERSON :

MULVANE :

OLATHE:

OTTAWA:

PHILLIPSBURG:
PRATT:

ST. MARYS:

il
" Leo Ansbhytz. A

1120 West Eighth .
Junction City, KS 66447

~

Lowell Alexander
3043 State
Kansas City, KS 66102

“$tan Horyna

Tri-County Spec. Serv; Coop.

*~P. 0. Box 196 .
Garfield, KS 67529

Bruce Passmah )
2017 Louisiana
Lawrence, KS 66044

| Gerald Ascue

Sevgnth & Olive
Leavenworth, KS 66048

Mildred Hicks/Honor Kepka
209 West Avenue South
Lyons, KS 67554

John Wyckoff
301 West Kansas
"McPherson, KS 67460

Franées Elliot
1214 Joann
‘Mulvane, KS 67110

Diane Melton

Box 2000

1005 Pitt Street
O0lathe, KS 66061

Jean Geist
403°'S. Sycamore
Ottawa, KS 66067

Dwayne Scott
TMR Center
Glade, KS 67639

Ray Martin

3017 South Jackson
Pratt, KS‘TEZ}24
Patricia f/anagan
Box 160

St. Marys, KS 66536

(9137

(913)

(316)

(913)
(913)
(316)
(316)
(316)

(913)

(913)
(913)
(316)

(913)

238-6184

621-3073

569-2263

842-7354
68?-5932;
257-5129
241-1650
777-4191

782-0584

242-3237
543-5824
672-2101

437-2319
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27.
28,
29.

" 30.

31,

3.

33.
34.

35.

SALINA:

" SEAMAN:

SHAWNEE MISSION:

TOPEKA:
WAMEGO:
NEW STRAWN:

WICHITA:

WINFIELD:

VALLEY CENTER:

Marjorie Hargisv
111 Colorado .
Salina, KS 67401

Vicki McNown

1124 W. Lyman Rd.
“Topeka, KS 66608

Dr. Gerry Hahn_
7342 Lowell.

Shawnee Mission, KS 66204

John Ganger
Adininistration Center
Topeka Public Schools
624 West 24th St.

- Topeka, KS 66611

Mike McKee
815 Fifth St.
Wamego, KS 66547

Robert. Scott/Ann Fritz

Three Lakes Spec. Serv.

Box 556 -
New Strawn, KS 66839

Fred Smokoski
649 North Emporia
Wichita, KS 67214

Agnes Sherman
920 Millington
Winfield, KS 67156

Bob McClenahan
317 Pine Street
Goddard, KS 67052

Coop.

153

(913)

(913)

(913)

(913)

(913)

(316)

(316)
(316)

(316)

827-0301
232-4143
722-5220

272-1944

456-9195

364-5581

268-7238
221-2860

755-1241.
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“OLD" DISTRICT WITH ﬂgﬂ_FACILITATORg:

1. ATCHISON (city):

AR

2. BELOIT:

3. CLAY CENTER:
4. DERBY:

- 5. EUDORA:

6. GARDEN CITY:
7. GREAT BEND:

8. HOLTON:

10. MANHATTAN:

11, NEWTON:
12, PAOLA:

_Connie McCoy

Central School
215 North 8th St.
Atchison, KS 66002

Al-Marten (01d Fac.)/Diana Doyle
Box -547

116 West Main

Beloit, KS 67420

Linda Grote ¥
807 Dexter

Clay Center, KS 67432

Jane Billingsley
Box" 175 :
Derby, KS 67037

Greg Gaither

East Central Ks. Coop. In Ed.
Box 621 -

Baldwin City, KS 66006

Donna Knoll
211 Jones Ave.
Garden City, KS 67846

John H. Basham, Jr.
3500 Broadway
Great Bend, KS 67530

George Meeker
¢/o S.E. Mobile
Fifth & Colorado
Holton, KS 66436
Lee Sprague

Box 43

Howard, KS 67349

Mary Mcllzaine
2031 Poyntz _
Manhattan, KS 66502

Mark Wilson
725 Main
Newton, KS 67114

‘ Jo Rucker

Box 268
907 West Wea

_ Paola, KS 66071

J
17y

(913) 367-4385

.'}r

(913) 738-3261

(913) 632-3176
(316) 788-2877
(913) 594-6505

P

(316) 275-9681
(316) 792-2713

(913) 364-3650

(316) 374-2113
(913) - 537-2400
(316) 283-0908

(913) 334-2303
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13. PITTSBURG: Lorna Martin
‘ Horace Mann School
- 1610 South Elm

Pittsburg, KS 66762
14. RUSSELL: ’

Bert Hitchcock

802 Main

-Russell, KS 67665
15. TROY: Don L. Nigus

Box 296

Troy, KS 66087

Gary Zabokrtsky
5928 S.W. 53rd E
Topeka, KS 66610

16. WASHBURN:

17. WELLINGTON: Allyn Anderson
: . 1002 East Harvey

Wellington, KS 67152

(316) 231-3870

(913) 483-2173
(913) 985-2555
(913) 862-0419

(316) 326-3841

****ﬁ********:A{*************

NEW DISTRICTS JOINING THE FACILITATORS' MODEL:

.Mary Ann Jones
205 N. Chicago -
Coldwater, KS 67029

1. COLDWATER:

Ron Fielder ~
217 W. 7th :
Concordia, KS 66901

2. CONCORDIA:

Denn1s Hasson
~‘Parsons State Hosp1ta]

3601 Gabriel-

Parsons, KS 67357

3. PARSONS:

4. SHAWNEE HEIGHTS: Gerald Robinson

Tecumseh, KS 66542

Joan McKinley
709 Nemaha
Seneca, KS 66538

Tecumseh North Elem. School

(316) 582-2580
(913) 243-4527

8-566-3353 (KANSAN)

or (316) 421-6550

©(913) 379-0553 .

(913) 336-2173
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- "NEW" FACILITATORS WORKSHOP

1

Ramada Inn Downtdwn Friday, September 22; 1978

North & South Lower Lounges ~

AGENDA
9:30 - 10:00 Registration & Coffee
' Introduction
10:00 - 11:00 Rules & Regulations Governing

Special Education Parapygofessionals

The Facilitator Model
11:00 - 12:15 "The Paraprofessional: A €oncept
In Differentiated Staffing"

12:15 - 1:45 LUNCH
"Love of Job"
8o
+ N @ \>I

"How 'to,be a Facilitator"

*’wfap—Upo& Evaluatien

9:30 - 4:00

Mary Goff & .

Phyllis Kelly

.Y

Phyllis Kelly

Dr. Bill Boomer

Mary Goff




1:00 -
1:30 -

6:30 -

1:30
3:00

4530

FIRST FACILITATORS WORKSHOP

Thursday, November 9, 1978 .~ . .

Régeﬁéfooom j; _

AGENDA

- . ’ o ' . b1
Registration
\3 Keynote:

"Setting.the Stage for Learning
- for Exceptional Students”

== Dr. Richard Whelan
BREAK
- Coffee/Cokes

Business Meeting
.

Mary Goff
Phyllis Kelly
-- Don Hardesty

~ Social '
. Hawaiian Room

Cn Your OQn




FIRST FACILITATORS WORKSHOP -

Friday, November 10, 1978

o

. AGENDA
8:30 —.9:00‘11 Cgffee & Rolls . . Regency Room I
9:00 - 10:15 ~° "Is She For Real?l" . Regency Room 1
‘- ) é -- Vera Yager ’ . _ e
10:15 - 10:30 - BREAK
10:30 - 12:00 - Mini;WOrksths: :
J - - ' 1. Workshop Planning & Deh‘ve‘ry - ﬁ(qnsas I

of Inservice (1-1/2 hr.)
-j Carolyn Rude-Parkins '
*2. Behavior ﬁénagement (45 min.) ‘ Regency Room I
-~ Dr. Bill Boomer |

*3. Methods & Materials for Para- ~ ° Kansas II

o ~ professionals (45 min.]

o ~ ’ ~-= Ann Fritz . | N
12:00 + 1:00 LUNCH Regency Room 11
1:00 - 2:30 ) _Mini'wgrkshops;i ‘
* | . Workshop P]ahnihg & DeTivery Kansas 1

of fnﬁervice (1-1/2 hr.)
4;_Caroiyn Rude-Parkins

*2. Competencies for Parapr;fes- "Kansas 11

-sionals in SMH Pf?brams (45 min.y o

-- PatSy’Ga]1igah' . )

*3, Body Manaéémentv(45 min.) . Regency Room I
f-‘Verq Yager v_ oh

. *These workshops will be presented twice.

2:30 - 3:15 . WRAP-UP AND EVALUAfION --. Mary Goff & Phyllis Kelly




9:00 - 10:00

10:00 - 10:30

10:30 - 12:00

12:00. - 1:00

1:00 - 2:30

2:30 - 2:45
2:45 - 4:25
- (2:457- 3:30)
o . & o
(3:40 - 4:25)

4;30 - 5:00

A

5:00 - 6:00

_ SECOND FACILITATORS WORKSHOP

fﬁhgr§dgy, February’gg

AGENDA™
S
. ~ » |
Registration ' : . Gallery Room
Coffee & Rolls
Infroductory Remarks Gallery Room
Pre-Service/In-Service Training ~ Gallery Room

for Paraprofegsionals
' and

Administrative Concerns for Working
with Special Education Paraprofessionals

LUNCH T ' ) Riviera Room

Utilizing Transactional Analysis - :
- Skills -~ . Gallery Room

BREAK
MINI-SESSIONS

on specific skills for paraprofessionals
(repeated once 45 minutes each)

(1) Transactional Agalysis Gallery Room
---Peter Rackard & Joyce Moody

(2) Characterigtics of Exceptional Palm Room
* Chiddren for Students
---Dee Glazier

~

&

(3) Behavior Management Drawing Room
---Renee Kiger ’
(4) Methods & Materials  Terrace
.-—-Donna Stewart })
Business Meeting : - GaMery Room

-=--PHYLLIS KELLY & MARY (GOFF) McKEEVER-----

***SOCIAL‘HOUR*** (B.Y.0.8.) ' Riviera Rpom

176




) ~ SECOND FACILITATORS WORKSHOP )
Friday, Februa[zAgg_' o ﬁ¥%.
CAGENDA. |
8:30 - 9:00 fSoffee & Rolls B ' " GalT&ry Room
9:00 - 10:30 New Paraprofessional Training "Gallery Room
S - Media-& Materials o
-------DR. DON HARDESTY------
10:30 - 11:30 '"Eva]uat{ng Eva]uatioh Components Gallery Room
. of the Paraprofessional Training . :
Grant" o
------ DR. LARRY HAVLICEK-=-=-=----
. & ‘ . .
11:30 - 12:00 WRAP UP & EVALUATION Gallery Room

------ PHYLLIS KELLY & MARY (GOFF) McKEEVER -




o

~

“»

3

o
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v

A

8:30 - 9:00

9:00 - 10:30

. : ¢
10:30 - 11:30

.

11:30 - 12:00

»

. . "
' L -
\ N
a

SECOND FACILITATORS WORKSHOP

Fridgx,.February 23

AGENTDA.

Coffee & Rolls’

New Paraprofessional Training
Media & Materials '
------- DR. DON HARDERTY-=-----

“Eva]uat1ng Evaluation Components

. of the Paraprofess1ona1 Training

7 .
L4
AY
",
w
- b
>
- < .
-
« LI
) - °
N 3
« -
- -
17
A
k4 N
.

- Gallery Room

Gallery Room

"Ga11ery Room

Grant" . :
1;-L--DR LARRY H ICEK------2. '
ﬂ‘wRAP P & EVALUATION . .Gallery Room
C lcaeas -PHYLLIS RELLY & MARY (GOFF) McKEEVER
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. Dear Paraprofessional:

Hello! { hbpe you are having a good school year so
far. This is the first of three newsletters that will be
y issued this school year. s .

The purbgse of the newsletter is to provide a com-
munication link among paraprofessionals and other
personnel who share a very special place in the

_education of exceptional children.

‘We want to share information including ideas,

- materials, hints, methods, etc. In order to accomplish
this and to have a truly representative endeavor, it
is necessary for us to have the complete cooperation
of all paraprofensionais. We need you to submit your
ideas, concerns, and other pertinent information to
us. Please do your part. You can sedd your contribu-
tions to the attention of Mary Goff, Assistant Direc-
tor, Paraprofessional Training Grant, Kansas State
Department of Education, 120 East 10th Street,
Topeka, Kansas 66612,
[ wish ali of you 4 good year and I look forward to

. Mary Goff

receiving information for inclusion in the newsletter.
:

GENERAL INFORMATION AND
STATE-WIDE NEWS |

" This is the spot for reporting state-wide Happenings of
Interest gnzf Value to Paraprofessionals.

Inservice Meetings-und Workshops
. Regional Paraprofessional Workshops

This past summer a committee of pnruprofessi‘onals, a
specidl education administrator. a special education
teacher, a university special education director and
State Depurtment of Education personnel met twice to
plan five (5) regional workshops tot paraprd¥essionals,
Loretta Gallagher, a paraprofessional from Shawnee.
$ission, was the chairperson for this group.

The comimittee chose “The’ Emerging Role of the
Paraprofessional”
pic ko(l the following dates and locations for these:

Topeka i .. September 2.
DodgeiCity . October 1
Hays?®. -........ e October 1 3 -
Wichita . .............. O&tober 30 ° .
s Parsons . . November 3 i
The purpese and nb)ectlw-s of thé' \vorkshnpd are as

" follows: ' :
1. To dvuelop an increasing awareness of the

..............

Qo e .
FRIC: " o :
'S : t

as the theme for the workshops and

i

November, 1978
profeqswnalzsm of the paraprofesszonal in the
total educational system. '
2. To present an overview of P.L. 94-142 and the
.504 regulations and the role of the special
education paraprofessional in implementing
provtsions of these laws.
3. .To discuss legal implications of the role ofthe
special edueation paraprofessional.
4. To provide ar opportunity for special educa-
tion paraprofessionals to attend mini-
_workshop sessions on a variety of special
education topicss-

To date, four of the five regxonal workshops have been
held: :

Location Attendance
Topeka . ....... e 150 .
Dodge City ........c........... 75
Hays ................... e 75
Wichita...... .. e 250

(Apprommately 80 paraprofessionals are expected in
Parsons.)

The reaction to the workshops has been most positive
with paraprofessionals wanting more of this type of '
meeting. . ‘

To the persons who assisted to all levels in the planning
and conducting of the workshops and to the paraprofes- o
sionals and other staff who were in attendance--a very
warm thank you!

A workshop for~deans of instruction from area com-
munity colleges, private colleges. and area vocational-
technical schools was held on Thursday, Séptember 21 |
at the Kansas State Department of Education. Twelve
persons were in attendance. Competencies, training for
paraprofessionals, background on the Facilitator Model
and possible courses for paraprofessionals were dis-
cussed.

Twenty “new” facilitators attended a w‘;orkshopon Fri-
day, September 22, at the Ramada Inn Downtown,
Topeka. The facilitators were trained on the roles and
responsibilities of the paraprufessional, the facilitator
model. aspects involved in their role as fagjlitator. We
welcome these “new” facilitators!

~ v

. The first workshop of the year for all facilitators will.

be held on Thupsday, November 9 (half-day), and Fri-
day, November 10, at the Holidome in Hutchmson,
Kansas. The workshop will focus on the training of-
speciife skills for paraprofessionals. Some of the skill.
Loi)ics to be presented are: managing the learning en-
vironment. body management, skills in working with

187 - - S
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severely multiply hdndlcappe() sLudentﬁ methods and
materml*& and workshop organization.

WINFIELD STATE HOSPITAL

Thirteen pmuprnu-wmnuln from the Serendipity
Speeinl Purpose School (Winfield State Hospital &
Training Center) viaited Rainbow United and the In-
stitute of Logopedics in Wichita, the Cedarview School
for Trainable Mentally Retarded, the MR/DD
sheltered workshops, und Educable M/R programs in
Winfield on October 5-6, while the teachers were at-
tending the Kansas State Department of Education
workshop in Topeka.

_Thirteen paraprofessionals plan to attend the workshop

in Wichita, October 30. Inservice on wheelchair posi-
tioning, €émergency aid for choking, and a session on
self-feeding have been completed during the past
month. A week of inservice led by Jack Jarrett, school
principal, was completed September 1st.

Dr. Earl Dungan

HIGH PLAINS SPECIAL EDUCATION COOPERA-
TIVE

On August 23, 1978, the paraprofessionals from High
Plains Special Education Cooperative met for the
H.P.S.E.C. orientation session. In the aft’oon. during
the group discussions, the paraprotessionals had the op-
portunity to meet one another and to discuss the roles
and respongsibilities of the paraprofessional. The meet-
ing was concluded by the group singing the following to
the tune of Three Blind Mice.

Paraprofessionals

Paraprofessionals

See how we aid

See how we aid

We help the teacher to serve every kid

We go find Johnny whereever he did

We wonder why Susie did what she did

Paraprofessionals

I wm u paraprofessional working in the program for
severely-multiply handicapped children. For’some of
our children, an important part of our daily program

' in\'uh'm tactile stimulation. So often these children are

“wrapped in bunting” 1o tg speak. and are not agyare of
or o not react well to the many feeling sengts 5
the world. We feél that it we can get these:
draw aw ay or cry at thevdifferent sensations - rough,
smooth.’ soft. hard, warm,” cold, ete. - we've ac-
complished a great deal. N

.‘I;‘, > 1ot

We also work with the physical therapist in motor ex-
ércises with the children, to help some walk and others
to just'keep therr muscles from drawing up.
If any of you are ever in the Sulina area, we invite you
to stop by the Special Education Center and visit us.
= Elsie Challans.
v Paraprofessiona S.M.H. . -
' Special Education Center
Salina, Kansas

’
-~

Aruitoxt provided by Eic: . N
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KANSAS STATE DEPARTMENT OF
EDUCATION NEWS
The Specinl Educntion Paraprofessional Approval
Process

As many of you already are aware, an Approval Pro-
cess. for Paraprofessionals has been on the drawing
board for the past three years. The requirements and
level of permits wére formulated by a teacher aide
committee composed of State Department perwnnel,
paraprofessionals and other persons interested 'in

paraprofessionals. This plan was adopted by the Pro-
fessional Teaching Standards Board in September,

1977, and went to the State Board of Education in

February, 1978. Since that the. much discussion has

- occurred relative to this Approval Process. Changes

were made in the original proposal and the State Board

“of Education on October 10, 1978, adopted the following .

inservice requirements and permit levels. We antici-
pate this system to be in full operation by fall of next
year. At the present time, guidelines are being formul-
ated and the permits are being printed to distribute to
the local school districts for distribution. The local dis-
tricts and cooperatives will be responsible for placing
each paraprofessional Y the proper permit level and,
distributing the permits to the paraprofessionals.

Further information will be forthcoming in your next
issuey of the newsletter.

The following are the Approval Process requirements:

Program Approval

Paraprofessional programs w111 vary dependlng upon
local needs, sources and amount of funding, and
availability of personnel. It is strongly recommended
that a local education agency plan very carefully before
initiating a paraprofessional program. Such factors as
recruitinent, selection, placement, and training are
matters. for which planning needs to be done and
policies estublished before paraprofessionals are
employed. Program approval, supervision, and
monitoring will be hused on the following:
(1) Names und assignments of paraprofessional
personnel and the name of the special ednca-
tion professional(s) that the paraprofessional
is assigned to shall be included as part of the
approval forms utilized by the Special Educa-
tion Administration Section.
{(2) The paraprofessional shall be under the super-
vigion of an approve(l special educational pro-

- fessional (). )
)Speciul Education paraprofessionals employed
as of September 15 will be reimbursed at the
rate of one-half the full-time teaching
equivalency. Any approved personnel
.- employed after September-15 will be reim-
bursed at a rate equal to the proportion of the

. number of complete months employed to the

— " full school year, (nine months).

' ¢
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(4)  The paraprofessional in direct education ser-
vice programs shall be involved in duties and
activities which relate to the role of an instruc-,

a

tional paraprofessional

(6) School officials "are encouraged to" seek’

_paraprofessional employees with at least a
high school diploma. Experience and individual
competence, however, should be given the
w highest priority. Paraprot‘essnonals in the
following program areas will require specific
skills and levels of training: school psychology
and. school social work.
% (6) Individual programs with specific cases may
be referred for individual approval to the
Special Education Administration Section.

Individual Paraprofessional Approval

An_approval process for special education paraprofes-
sionals was approved by the Professional Teaching
Standards Board in September, 1977, and received by
the State Board of Education in February. 1978, The
State Bourd stipulated that the approval process shall
be included as part of the Specinl Education

Paraprofessional Section of this Plan.

In-Service 'rogram Standards

Each local education agency shall be required to file
with the Special Education Administration Section,
Kansas*State Department of Education, a plan for in-
service training for special education instructional
paraprofessionals. At the conclusion of the school year,
a report shall be filed, verifying the activities that oc-
curred during that academic year.

The following components shall be included as part of ¢

the in-service traming program:
In-service training specifically related to the area
and type of program in which the special education
instructional .paraprofessional is employed shall be
provided. The training should include, but not be
limited to. four sessions during the school year for a
total of at least 20 in-service clock hours.
An orientation sesgion shall be included as one of the
four sessions. These sessions should include topics,
such as role expectations, duties and responsibilities.
relationship of paraprofessionals to the total school
environment, salaries and tringe benefits. and
policies, rules, and regulations of the local education
agencly, ‘
Purtici}mtion in state or regional workshops
designed for the instructional paraprofessional and
other-related local or state workshops can be in-
cluded as part of the local education agency’s in-ser-
vice training program,

Standards And Requirements For Permits s

Each special education instructional paraprofessional
shall be required to possess one of the following permits

PAFuiTox provided by ERIC g f o , B

to work in a special educition program or service\n an
accredited school. -

PARAPROFESSIONAL [ PERMIT: This is \the

« only required level a paraprofessionnl must obtajn.

‘The requirements are —
(1) Participation in at least four in-service ses-

) . sions offered by the local education agency,

Kansas State Department of Education, and/or
agency or professional organization totaling at

least 20 clock hours of in-service trammgr per_

school year.

The local education agency may choose 't(')
* . substitute all or part of the above require-
ments with an equxvalent amount of appropri-
ate college coursework taken during the school
year.
Paraprofessionals, new to the local education
agency, shall receive a Paraprofessional I Per-
“mit after pz;rticipation in an in-service orienta-
tion sessioh and upon guarantee by the local
education agency that tHe paraprofes‘uonal
shall meet the requirement as stated above for
Paraprofessional I Permit. )

PARAPROFESSIONAL II PERMIT The requlre-

menm are —

(1 two,years experience as an instructional
. paraprofessional;

(2) a completion of 30 semester college hours of
approved academic work, or an equivalence of
450 clock hours of approved in-service. train-
ing; or a combination of each of the two total-

. ing 450 clock hours,

The permit should be reissued every three years.
PARAPROFESSIONAL III PERMIT: The re-

quirements are — '

"{1) three years experience as an instructional
*  paraprofessional;

(2)  a completion of 60 semester college hours of

approved academic work, or an Associate
Degree from an approved trathing program for
instructional paraprofessionals, a certificate
_from an approved training program for in-
structional paraprofessionals from a vocational

technical school, an equivalence of 900 clock .

" hours of approved in-service training, or a
combination/f each of the four totdling 900
clock hours./

The perrﬁit should be reissued every three years.

In order to advance to a higher level, a paraprofes-
sional shall verify successful completion of the re-
quirements stipulated under each previous permit.

Entry Level Placement for Credentialed Personnel

The superintendent, special education director, or
other designated staff may decide’ what)eﬂel permit a
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,’
credentialed person may oblain ypon entry into the
nchool wysiem an o specind eduention  instructional
puraprofessionul. The experience criterin may  be
wmvucl for these individunda, =

Admlnlntrutlve Procedures®

() Appropriate fornis (including permits) will be

developed for reporung and monitoring pur—
poses.

{2) : Procedures will be developed for lmplementmg
the approval process.

. These forms and procedures will be de'veloped

o by the Special Education Administration Sec-
tidn,

~

The Kansas State Department of Education, in June,
received a three year grant for the development of
training for paraprofessionals. Phyllis Kelly and Mary
Goff are coordinators of the grant.

There are currehtly three slide tapes regarding the
training of special education par.{profesqlonals availa-
ble for loan at the Kansas State Department of Educa-
tion, Special Education Administration Office. The ti-
tles of these are as follows:

The Facilitator Mddel
Roles & Responsibilities of Piaprofessionals
The Role of the Paraprofessional in the Imple-
mentation of P.L. 94-142

If you would like to borrow any of these for an inservice

meeting, please contact Mary Goff or Duznna Rausch
at 913-296-3867.

STATISTICS FY 79 PARAPROFESSIONAL UNIT -

AS OF OCTOBER 1978 UPDATE

(EMR) SEMI-INDEPENDENT 241
(TMR) SEMI-DEPENDENT 167
DEPENDENT RETARDED 2
TOTALLY DEPENDENP™ 0
LEARNING DISABLE T 215
HEARING IMPAIRED 31
PHYSICALLY IMPAIRED 30
GIFTED . 25
'PSA (EMO.DIS) . . 135
VISION o~ 23
SEVERELY-MU LTI H. \NDICAPMD , 76
NON-CATEGORICAL . 1
INTER-RELATED ’ 110
DEAF-BLIND .0
PSYCHOLOGY S . -4
SOCIAL WORK L2
SPEECH-LANGUAGE . 2
SEIMC : - 41

CSPECIAL EDUC, ADMINISTRATION 2

(H & H) HOMEBOUND 3

COTHER 20
13

STATE TOTALS s

PERSONALITIES IN SPECIAL EDUCATION

Here we spotlight those people of interest to
paraprofessionals. This time we feature Dianna
Rausch, Secretary on the Paraprofessional Grant:
Dianna is from Hoyt, Kansas, and is one of twelve
children. Dianna graduated from Royal Valley High
School and Clark School of Business with a major in

Executive Secretary. Dianna is interested in sewing;,

crafts, and sports.

Dianna is enjoying her work on the paraprofessional

grant which includes workshop planning and imple-
menting as well as secretarlal skills. We welcome Dian-
nal -’

TIPS ON METHODS AND /MATERIALS

GAME:
KNOW YOUR' CONTRACTIQNS

Materials: 8 x 11 Ditto
Tokens
List of words

Divide 8 x 11 into 12 sections similar to a Bingo Card:

List of Words:

Knnw Y(}ur 7 » BingO dO not,
e S we are,
) ’ '
don’t | we're | you're. you are,
it's won't | T've Ihave
= can not,
. M (2 ' !
you've | can't wouldn’t - ete..
hY
A f
To Play:

Leader calls out two words that are used to make one
contraction. Student covers that contraction with
token. When student gets three in a row dcross, up &

down, or across. To collect reward of point, token, free- -

time. etc., he/she must cail back the contraction and

the two words this contraction represents.

Bonnie Kramer, Paraprofessional in
" EMH I & IV of the Atchison-
Jefferson Ed. Coop, McLouth
+ +  High School

[‘"ﬂ



PROGRAMMING IDEA

TIME
1. Divide the day into.small blocks on time. Fifteen
to 20 minutes may be about right for many
children. ‘As the children begin work more and
~ more productively the time can be lengthened.

\‘1‘

Name

Date

9:00 - 9:20

-

9:20-9:40

9:40 - 10:00 . -

Y

10:00 - 10:20

10:20 - 10:40.

\

10:40-11:00

Art

3 ‘ A
2. Provide a written daily schedule. The schedule
willggelp the child to see in advance what is ex-
‘pected qt: him. The schedule can either be
ory{_ﬂaed into time blocks or by subject.

Name Date
' Arithﬁietic {
Reading ‘ i
Language /
| /

Handwriting

Spelling —

For children who don’t read and can’t tell time, a color
code can be used. The first color corresponds with the ~
first activity, the second color with the second activity,
and so on, In this way, the child gains greaterindepen-
dence. , ‘ 7
The daily schedule also provides-an excellent record of
individual activities which can be later shared with
the parents. .

Dr. Bill Boomer

Port Hays State University

RECOMMENDED READING
Highly recommend the book. Normalization, by Wolf

Wolfenebuger, would appreciate hearing comments
from those who read it.

Dr. Earl Dungan, Serendipity School
Winfield State Hospital
Winfield, Kansas 67156

For light reading written on a juvenile level but very
interesting=A Boy Called Hopeless- A novel by David
Melton. ’
" Kay Menhusen
IRC paraprofessional
Level I & 11
Anthony, Kansas
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Dear Paraprofessional:

The Kansas snow is still with us and it is time for this,
the second issue, of our Paraprofessional Newsletter
for the school year 1978-79.

the present time. I wish to thank the following people
for their interest and for the material they have sub-
mitted:

Betty Albee and Gladys Gall Paraprofe:sxondls -
‘Brown County Kansas Special Education
Cooperative, Hiawatha, Kansas

Katherine Pommier, Paraprofessional - Romevelt

~ Junior High, Pittsburg, Kansas

Marilee Erbert, Paraprofessional - Jardine Junmr

‘ High, Wichita, Kansas

~ Kansas ~
Patsy Galligan. Outreach Specialist & Coordinator
of Deaf-Blind & Severely Multiply Handicapped
Programs - Kansas State Department of Educa-
tion/Special Education Administration, Topeka,
Kansas
Dr. Bill Boomer, Special Education Department -
Fort Hays State College, Hays, Kansas
The third and final issue of the newsletter will be
printed and disseminated in May, so please send in any
varticles that you would like to have included-in the May
“issue, :

Thank you,

Mary C. McKeever

Assistant Director,

Special Education Parapfrofessional
"Training Program

I am including in this issue all reports received up to-

Bonnie Kramer, Paraprofessional - Atchlson Jeffer-
son Special Edugation Cooperative, Oskaloosa,

“Learning Environments for Exceptional Students”
was given by Dr. Richard Whelan, University of Kan-
sas Medical Center. Vera Yager from Tucson, Arizona,
presented on skills appropriate for all paraprofes-
sionals and also did a session on “Body Management”.
Carolyn Rude-Parkins from the University of Iowa
conducted a mini-workshop on “Wo_rkshop Planning
and Delivery of Inservice”. Two additional mini-
workshops on “Behavior Management” and “Methods
& Materials for Paraprofessionals” by Dr. Bill Boomer,
Fort Hays State University and Ann Fritz, Eskridge
were presented. A business njeeting on paraprofes-
sional grant activities was also conducted by Mary
McKeever, Phyllis Kelly, and Dr. Don Hardesty. = <%
' A group of “performers”, “The FACILITATORS", en- :
tertained Holidome gu'ests by singing a top 40 hit en-
titled * Paraprofebﬁlonais the tune of which sounded
like that old time favorite “Three Blind Mice!. It was
.most enjoyable. Members of “The Facilitators” are:
"Gerry Hahn, Steve Mosler, Greg Gaither, John McFar-
land, and Lowell Alexander. Rumor has it that the
group will be performing in Wichita durmg the month
of February. o
. * * % * *® * '
'A The second workshop for all facilitators is scheduled to
~ be held on Thursday, February 22 (full day) and Fri-
{ day, February 23 (hdlf—day) at the Hohday Inn Plaza,
Wichita.'

The focus of the workshops will again be geared to
specific skills for paraprofessionals working in special
education programs. One 6f our main speakers will be
Jeptha Greer, Assistant Superintendent for Support-
ing Programs, from’ Avondale Estates, Georgia. His
topic will center arou inistrative components for
working with specia n paraprofessionals. Mr.
Greer wrote an article e ftled “Utilizing Paraprofes-
sionals and Volunteers in Special Education” that was

GENERAL INFORMATION AND
" 'STATEWIDE NEWS

This is the spot for reporting Statewide Happenmgb of

Interest and Value to Paraprofessionals.

IN-SERVICE MEETINGS AND WORKSHOPS -

“Facilitators Workshop

+The first workshop of the year for all facilitators was
held on Thursday, November 9, and Friday, November
) 10, at the Holidome in Hutchinson, Kansas. The
workshop focused on the training of specific skills for
paraprofessionals. The keynote presentation on

c

published in the November, 1978, Focus On Excep-
tional Children.
Peter Packard and Joyce Moody, MSWrs, of Private
Practice of Transactional® Analysis Groups in Topeka,
ntors also. They will be speaking on tran- )
alysis and how teachers and paraprofes--
sionals can actively utilize these skills in working with
" children.
~#+In additign, a 'session on new training media .and
_materials/developed for the paraprofessional training
grant will be presented by Dr. Don Hardesty as well as
a sessionfon the evaluation components of the grant by

_Dr. Larry Havlicek, UnivSrsitx of Kansas.

18¢
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BROWN COUNTY KANSAS :
.SPECIAL EDUCATION COOPERATIVE

In our room we have nine students ages 14 to 21, one
- teacher and two paraprofessionals. Qur work program
is a big success. One paraprofessional has taken three
students to clean the Pizza Hut every morning for
three and one half years. The teacher takes three stu-
dents to clean  the Country Squire Motel, anvdithe other
paraprofessional takes three students to clean apart-
ments and houses here in Hiawatha. Hiawatha is very
cooperative in hiring these boys and girls. The students
deposit their money from these jobs, and we are teat h-
ﬁlg them to write checks. They use this money to, go
- bowling, for Winter Olympics, ete.
We are fortunate to have a bié classroomn with 'a
Kitchen and laundry facility. The students do laundry
for the SMH room. They also plan menus, shop for gro-
ceries, and ate learning different departments in the
grocery store, and cooking. Three students writé an in-
vitation and invite a guest for lunch. »
Academics include telling time, counting money,
general information, survival words, reading, and
calculator. Data sheets are kept on these subjects,
which show if the students’ grades are going up or
down. In P.E. they enjoy square dancing. '
‘A grooming checklist makes looking neat and clean fun.
We are teaching them to .wash their hair step by step.
The behavior modification program is working in our

room. In September the students covered Pringle cans .

with wallpaper and now carry them throughout the
day. For good behavior and work they receive play
money. At the end of the day graphs are recorded on
behavior. They want to see the graphs go up rather
than down. They go to the room bank and the amount is
recorded in a book, and they can go shopping in the
store in our room and can buy items they want or save
for something more expensive. These are dlscarded/
items from homes.

Paraprofessionals

Betty Albee
Gladys Gall 0

SOUTHEAST KANSAS SPE’CIAL EDUCATION
COOPERATIVE

At the beginning of last school year, “\Mrs. Sharon
Willover, a Level III EM.H. teacher, decided it would
be fun to have a class project which involved every stu-
dent. When I heard of this my first thought wast/tu%i\t
was insane to even think about such a projecy/ but
time jent on I realized it was very sane and very much
fun.

The class formed a company, Willover and Co., and
chose two boys to be in charge of banking the money

they hoped Yo raise.- »They sold stationery, baked and ~

decorated cakes for a raffle, held candy sales, manned a
. concession stand for a speech-debate tournament,
cleaned McDonald's parking lot and had bake sales to

~Each child also had a personal savings account for their

. adults made the trip, all expenses paid, by their hard

" we'd gladly do it agam

" sionals. The dbove is the title the Committee has chosen

@

" individuals froin around the country will be presenting:

-» Project ASSIST

‘change they had from $5.00 to $15.00 in each account.

New Careers Training Lab

raise enough money to go to World's of Fun at Kansas
City.

extra spending money while in K.C. By saving all their

The students earned a total of $453.50.

The big day finally came in April. We boarded a bus at
7:00 a.m. for our destination. Eighteen students and six

work and determination. We left the park at.5:00 p.m,
and had dinner at the Washington Street Station, once
again their hard work paid the bill. They still have
enough money left for a skating party.

We returned home at™9:00 p.m. tired but verv happy
about a very rewarding day. .

*

It really wasn’t an insane idea. It was very fun and )

. Katherine Pommier
Paraprofessional for
Sharon Willover . -
. Level II EM.H. :
US.D #250 . . S
Roosevelt Jr. High - ‘
Pittsburg, KS.

- STATEWIDE CONFERENCE

for
PARAPROFES‘SIONALS
“Paraprofessionals: A Look To The Future”

The Paraprofessional Planning Committee--a commit-
tee of paraprofessionals, a special education adminis-
trator, a special education teacher, a university special
education’ director, and State Department personnel
who planned the five reglonal workshops for
paraprofessionals held this past Fall--have met twice
to plan for a Statewide Conference for Paraprofes- -
for the conference which is to be held on FRIDAY,
MARCH 30 (full day) and SATURDAY, MARCH 31
(half-day) at the RAMADA INN DOWNTOWN,
TOPEKA.

This Conference is a first. There has never been a
Statewide Conference for Paraprofessionals in Kansas
that focused solely on the interests, needs, and training
concerns of paraprofessionals. The Committee is very
excited about the conference and would like to see as
many paraprofessionals as péssible attend. The March
30 date is the date of the K-NEA meeting and mos dis-
triets have the day off from school. o . .

s

Several persons from Kansas will be conducting mini-
. . ~ 1.t .
sessions at the Conference. In addition, the following

Richard White, Keynote Speakel

a - . [T
Indiana University
Ann Lou Pickett
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New York (‘:ity. New York
Vera Y‘uger »

Tucson Public Sehools
Tueson, Arizona
Mary-Beth Fafard

"University of Wisconsin '

Milwaukee, Wisconsin

George Kaplan
Institute of Educational Leadershlp
Washirfiton, D.C.

The Committee has worked very hard to plan this very

" special conference and they are most hopeful that as

many paraprofessionals as possible will attend and help
make this first Statewide Conference a success.

Paraprofessionals are asked to bring any special ideas
and/or materials they .have made or used in their
special education programs- that they would like to

share with other paraprofessmnals These will be dis-
~ played during the first day of the Conference for view-

ing. The display will be monitored by paraprofessionals
on the Planning Committee. Paraprofessionals are
asked to label any materials they might bring with

~ their name’ and school district and to bring fhe

materials to the Conferehce between 8 30 and 9:30 on
Friday.

It will be necessary to pre-register for the Confer'ence.,
The registration fee is $5.50 and includes lurich. Checks
should be made payable to the Atchison-Jefferson
- Special Education Cooperative and mailed to Mary
(Goff) McKeever at'the address listed below.

Sleeping room reservations at the Ramada Inn Down-
town, Topeka can be made by calling the following toli-
free number: 1-800-432-2424. Please tell the reserva-
tions clerk that you are with the Paraprofessional Con-
. ference group as rooms have been set aside for us.

Additional mformatlon on the Conference will” be'

available by the end of February through your
paraprofesmonal facilitator. If you need further infor-

mation regardmg the conference, please contact

Mary (Goff) McKeever or Dianna Rausch
Kansas State Department of Education
Special Education Administration Office
(913) 296-3867 /

Hope to see all of you then!!

The following is a list of the Paraprofesslonal Planning
Committee Members:

Al Marten - Belont -

. Loretta Gallagher - Shawnee Mission
Dorothea Eikenberry - Topeka
Cathy McCaffrey - Topeka ¥
Ronda Showalter - Eskridge .
Donna Pettay - St, Marys *+
Nancy Preble - St. Murys

.. Saundra Simkins - St. Marys
“"Gladys Gall - Hiawatha -

Liz Deppe - Leavenworth

BT VTR
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Nita Phillips - Lansing

Renee Kiger - Colby.

Betty Zak - Shawnee Mission
Janet Hosty - Shawnee Mission
Roberta Dewitt - Overland Park
Molly Taylor - Shawnee Mission
Carol Thomas -'Overland Park
Dr. Boomer - Hays _
Diana Schuster - El Dorado

Mary (Goff) M¢Keever - KSDE, Topeka
Phyllis Kelly - KSDE, Topeka

SMH INFORMATION.
A number of parapZofessionals across the state have

requested information-on resources and materials’ for.
the SMH population. We are extremely fortunate in

this state to have access to a wealth of information and .

resources to draw from. You need not feél hke you are
fighting the battle alone! The followmg is a list of

resources you may draw from e ; y‘
s . '..-x-}{._ [

. . State Level e . (‘}'?. e
Phylhs Kelly is the Coordmator of SMH and Deaf/

Blind programs for the state. Patsy Galligan is the

~ Outreach Specialist for the SMH and Deaf/Blind pro-
.grams. Both are very willing to answer any questions

and address problems and concerns you may have.

_They can put you in contact with a number of in.

dividuals who are very competent in the area and assist
you.in receiving technical assistance if desired. They

both can be reached at: - . i

Speclal Education Administratior .

120 E. 10th X . .
Topeka, KS. 66612 ‘
{913) 296 3866

Newsletter

A new component this year.is a statewnde SMH -
_newsletter. The second newsletter is in press now. The ~

Special Education Directors and SMH teachers should
have copies. You are most welcome to contribute to the
newsletter any ideas, concerns or - requests. This
newsletter is edited by the Kansas State Department
of Education. Contact Phyllis Kelly or Patsy Galligan
at the above address for contributions or requests.

University Level

-We are fortunate in the state of Kansas to have one of

the few training programs in the nation in the SMH
area. The program is located at the University of Kan-.

sas. Dr. Doug Guess and Dr. Steve Lyon are the profes-

sors. A unigue component of the program: is the
Statewide Inservice Project for Teachers of the

* iweowSeverely Multiply Handicapped. Ms. Jennifer Holvaet 7~~~

is the project director. Many of the teachers across the

. .state are enrolled in this program. The trainers visit

the classroom site to supervise practicums and monitor

progress of the course work which is designed in a self-
b ’ ! o 0 y

. Y
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paced module format. Any paraprofessxonal interested
in obt.ammg SMH certification should contact

Dr. Doug Guess.
University of Kansas
Department of Speclal E(lucatlon
Haworth Hall. ..

- Lawrence, KS. 66045 )

Organization

The Amerjcan Association for the Educatlon of the
‘Severely nd’ Profoundly Handicapped is a. young,

rapldly growing, nat:onal organization specifically for

personnel working in the area. Yearly dues include a

monthly newsletter, quarterly journal and an oppor-
“ tunity to attend the yearly convention held in October.

For more|information write to:

o Garden View Suite o

Sgattle,} WA. 98119 . e |
" Local Level

On the local level a wealth of resources are avallable to -
) you
therapist, occupational-therapist or speech and

If your_ program does not have a physical

language - ‘'specialist, the local hospitals and nursing

$homes may. These people could give you programming

ideas or help with a pamcular problem. Doctors and
nurses may be willing to address general medical con-

cerns you may have. The physical education, music, and'

art teachers should be abf® to help you adapt activities
which_would make instruction in these areas more
meaningful for your students. |

PERSONALITIES IN SPECIAL
EDUCATION

Here we spotlight those people of interest to
0 paraprofessionals.

When ['go to meetings, a lot of the conversation is com-
plaints about the teachers.they work with. I would like
“to toot my horn for the best EMH Teachers around. At
Jardine Junior High School in Wichita, Kansas, you
will find Athalene McNay, Mary Smith, and John

Black. “’M/
Mrs. McNay. Mrs. Smith.and Mr. Black along with our

Principal Cleofas Muci implemented a program unique
to junior high schools. No-longer are our students in
self-contained annexes or classrooms. We have all
classrooms inside-the building and our students pass

. from class to'class like regular students. They feel bet-

ter about themselves, getting to pass like everyone else.
Therefore there seems to be less labeling “EMH" or
“retarded” by the other students.

A

This is my third year and each year we get more stu- , _

dents. This year we are at capacity, 45 students in
EMH. Also this year we have added one LD room and a

‘GTC room which I'm sorry to say are in annexes

because of the late decision to add them.

\

The teachers are also involved with the student body as
a ‘whole. Mrs:- McNay has Campus Life Club. Mrs.

'Smith is our Cheerleader and Pom Pom Sponsor. Mr.

Black has an I Can™ Club, Mr. Polifka. our new LD
teacher, has the Pep Club. and Mrs. Wherritt, our new
GTC teacher, has a Drama Club.

Pamela Hall and 1 are the two Paraprofessionals for
the three EMH teachers. We also rotate from class, to_
class. To some this might seem confusing but we like it.
Even though I am older and less educated than the
teachers and the other Para, they never make me feel
out of place in any conversation. However they do ask
my opjnion about different things.

It really is educational, and a pleasure to work with
teachers such as these, and t¢ have a concerned and un-
derstanding principal.

Now that I've tooted my horn it’s txme to get back to
work. : ‘

Marilee Erbert
Paraprofessional II
v USD #259 :

. A DAY IN THE LIFE OF A
' PARAPROFESSIONAL

Have you ever wondered what a day is like in a Special
Education Classroom? Have you ever visited one?

As you may know the state of Kansas now makes it
mandatory for our schools to offer a free education to
all children of our state. This includes all categories of
handicapped children, ranging all the way from
Severely Multiply Handicapped (S.M.H.), through
Learning Disability (LD) to Trainable Mentally Han-

~dicapped (T.M.H.) on -to Educatable Mentally Han-

dicapped ands even the Gifted. Also included are the
Visually Handicapped and Hearing Impaired students.
I think it is truly wonderful that our state has deter-
mined that everyone is entitled to a complete education.
Our countdy, over two hundred years ago, was founded

~on the Constitution of the United States. That Con-

" stitution clearly states that all are entitled to a free

public education. Thank God our state realizes that this
means everyone, not just the so-called ‘‘normal”’.

Now come along with me, and we can visit an EMH IIT
& IV (Junior High and Senior ngh) classroom at
McLouth, Kansas.

This is where I work as a Pdmprofessional Perhaps
before we visit the class, I should tell gyou a little bit
about what a Par.tprnfewlon.tl is, and what I do, A
Paraprofessional is “one who works beside the Profes-
sional”, in other words, alongsxde the Special Education
Teacher. - )

..My duties vary widely and may change from day to

day, or week to week. [ am asked to perform such sim-
ple tasks as making phone calls, operating the
mimeograph machine, typing up reports, or even run-?
ning errands. Other times [ may be expected to conduct

K
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the class for awhile, freeing the teacher to do other
things demanded of her outside the classroom. Some-
days my greatest achievement may umply be lending a
sympathetic ear, while a lonely student pours out their

~ personal woes to me.

No day'is ever exactly hke the day before: conatantly.
changing, each day is a new challenge. Flexibility is the
key in working successfully in an EMH classroom.

My day begins at 8:00 a.m. when I report to our second-
story classroom. I mention the fact that it is located
two stories up, because that fact is ever pre,valent in

.my mind. [ usually travel these stairs at least five times

a day; and it would be no exaggeration if I said that on
some days I have made that trip eight or nine times.

On my arrival, I usually have some filing to do, and

‘almost always at least one ditto to run on the

mimeograph. So down the stairs I go, to the teacher’s

“lounge, where the machine is located. T

On my way down, I may be detained by the Home Ec
teacher, askmg me about the girls who will be report-
ing to her for sewing today. She may be wanting me to

come along with them to help her get them started on R

their latest project, She could be wanting to ask me
about a future cooking project we have planned; for
this she will need to schedule her c'ooking_ classes so that

" the kitchen will be free for our use.

Our first class beings at 8:21 a.m.; at this time I usually

" work with one boy, listening to him read aloud. This

leads him to build up confidence in himself and his
reading skills. If for some reason he is not here, then I
shift to help another student working with money. Dur-
ing this exercise, he works with simulated money;
counting it, making change, and a general over-all
practice of it uses,

The Shuttle-Bus arrives at 8:45 a.m., bringing us other
students from the surrounding districts. It is time now

for me to take one group of students to another .

classroom; this alleviates some of the overcrowding-we
are beginning to feel. With this group we work on a
Work Preparation Workbook. This is provided to help
them plan what type of employment they wish to beek
in the future, and how to prepare for it.

It is now 9:15 a.m., the bell rings, but that doesn’t mean
any rest. only a change of class and a new groub of stu-
dents, .

Second hour is fairly quxet we have only four students.
I work with two girls; they are each working at their
own speed and level on reading and writing skills.
Helping them to understand their instructions and then
assisting them in the compleuon of these assignments is
what [ plan to do this period. 'But today isn't going-so
weil: one glrl doesn’t want to settle down; she requires

much coaxmg to get her mind on her work. The other . . ...

one has been angry since she arrived at school, and
refuses to even open her book. Finallyy after quite a
iong time, she decides to get started and actually seems
to enjoy the exercise.

ERIC .

Aruitoxt provided by Eic: . .

.
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Now we begig,third hour; ag: in we have a fairly small
group. Today we discuss walking four blocks to the
local bank to have the interest registered in our savings
aceount book. We take a vote; everyone agrees it is a

: good idea, so. away we go. It is only 9° out today, but .

everyone seems to welcome the change, and an oppor-
tunity to get away from the structured classroom.
When we return from our outing. it is difficult for
everyone to get back in the mood for studying. This is a
gogd opportunity to spend a few minutes cleaning our

tered at times.

The ringing bell signals the end of the hour, and the
beginning of my 23 minute lunch- break. I am always
grateful for these few minutes for myself. I find it plea-
sant to find a quiet spot in the teacher’s lounge, and
spend a few minutes reading for my own pleasure.

oom, It does have a tendency to become rather clut- .

There is usually just enough time for a cup of coffee, a

sandwich, and a short conversation with another

faculty. member. Then I am once again climbing those.

stairs back up to room #309. L e

The Junior High students aré now joining us for the re-

mainder of the day. Thus far they have been
mainstreamed into the regular curriculum, for the
morning classes. . ’

" It is a handwriting exercise that starts their daily pro-

gram. After they have finished this task, they begin
their spelling.

At this time, the ngh School Rtudents and teacher
leave for their lunch break. :

Now we spend approximately twenty minutes reading
our latest selection of an.adventure story. Sometimes
this is more than a little difficult, as it is not always
easy for them tosit still, for this length of time, If this
is the case, we simply switch to a word-game or maybe
a math contest, at the blackboard. This always seems to
go over well and prompts co- operatno«n from everyone.

At the conclusion of fourth hour, “Je are once again
joined by the teacher and High School students. This

fifth hour class is our largest of the whole day, and

perhaps out, most hectic.

Math is assigned to each student at'vhis or her own
speed and level. Somedays everyone works diligently
and makes great strides toward the completion of his
and her own work. Other days nothing seems to click
for anyone, and regardless of the assistance offered
by the teacher or myself, no one seems to accomplish
‘much. of anything.: This math hour is usually either a
near-disaster or a complete success. The room is small,
consequc:\{{ the students are crowded. Oftentimes
bickcr'ing hégrins as the irritations mount; other times
spurts of giggling seem to errupt gpontaneously. Eitherfl
reaction can be disruptive to the whole class. . ...
Our sianth hour ciass follows, and to look -around you
might think the overcrowding is just as prevalent as

fifth hour had been; you are absolutely correct. This

hour is devoted entirely to reading and language skills;
ay ‘ ) ‘
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and again eac™ strdenl is w orkmg % his or her run £. Tvex choose scraps of construction paper and

speed and level. : _ - paste .them onto bear, to form features and
During this period v2 ’r» Lo et to each and eve s stu- ' clothmg
dent and give each a chance for oral reading. T‘“s gives  Poer: .
them a chance to feel a sense of accomp’ -shment: and-~ Fuzzy Wuzzy,was a bear. :
the teacher an opportunity to analyze how wel they ' Fuzzy Wuzzy had no hair.
" are progressing. Half-way through tne’ hour. the So Fuzzy wasn't fuzzy, was he? B .
L teacher, along with a group of students with compara- Choose some brown or choose séme white, )

“ble skills move to another room. These students read

Or add some blick to make him right.
and discuss a novel they have ¢ hosen Lo share. At this . '

A touch of red or a touch of pink

_time, [ am left in charge of the remajnder of the class. e e ) : e
. Sometimes we ask the more advanced readers to assist. Will make his mou‘th & ears, I think. .
. the other students with their reading assignments. This So do your best with "‘l,l the rest,
technique can be a morale booster for the advanced stu- And when-it's done, he'll be all dreqsed
dent: by using it, my time is free to give individual at- . -
tention to a student who definitely needs it. Something New In A Lunchbox ' "
No, not semething to eat . . . Bright yellow, sturdy.

Finally we are approaching the seventh and final hour
for the day. Seventh hour finds our class fairly small
and‘very short. The students number approximately
seven: some days more, some days less. This is due to
the fact that absenteeism runs high in our classroom.

.. Also, two of our seniors attend a Nurse’s Aide Prepara-
;.- tion class at Oskaloosa on alternating afternoons.

- child-size lunchboxes are thé contamers for SRA's new
manuscript of cursivé handwriting non- -consumable -
practice kits.. Each kit contains 48 exercise cards, 10.
heavy plasticoverlays (the exercise cards are inserted
in these), 10 markers (crayons can also be used), anad
of 40 pupil progress sheets, andra teacher’s manual.

. - The SRA Lunchbox handwriting practice kits provnde‘
materials for thes trace-to-learn approach. Learners
can use these independently and the exercis®s are self-

"This hour is spent studying Social Studies; it seems to
have made the students more aware of their world and

enwronment . . - . !
-checking. The materials may be used repeatedly since
At 2 2. :35 p.m. the Shuttle Bus arrives to transport the the overlays are easily cleaned with a tissue.
v bus students back to their. home dlstnctb The local stu-

dents are dispersed to a study hall; glvmg the teacher a The SRA Lunchbox handwrmng kits are well desng’ned
' . - , ‘and snmple to use. There are arrows by the letter forms

. much needed planning period to end her day.
Af h f tion 1 have gathered during the to encourage directionality and accuracy. The letters
ter-sharing information ve gathe £ are used in words as. well as preSented as smgle sym-

* day, with the teacher, I am ready to head for home. bols.
It has been  busy day, as you can see; so it is everyday.

I have neglected to include any unforseen incidents .

ary,” th n de-1 turity-level -
such as, a fire drill, as assembly, a black eye, a Sick ry, there are no grade-level or maturity-leve im

. plications in the materials themselves. The glatenals
n rill
Lo child, a visit from someone’s pet snake, a tornado dri may be used with learners of. all ages.

Although the publisher desngnate% the kits as pnm-

T or an outburst of abgolute defiance; and these incidents . : . .
' have all been presg¢nt in our classroom at ohe time or The SRA Lunchbo?\ Handwrltnt)g K)ts, published. in
, 1977 by Scnerfce Research Associates, cost $49.50.
another. . , .
I hope your visit to our classroom has been informative. All About A Lovable Monster* '
and interesting. I realize not everyone can be as Monster's,name is Monster and he does all the normal
enthused with the Special Education Program as [ am, things that monsters do : . . like riding on a bus,
but I certainly hope it is here to stay. These students cledmng his house, havmg a part,}y visiting the zoo,
truly deser\e it, for each one of them is a Special Per- going to a museum, and things like that: And, his in-
. son. - \ : ‘ teresting experiences are told in Spamsh too.
TIPS ON METHODS AND \[ATERIALS "The Monster sound filmstrips are adapted from the -
T C BEAR Monster books created and written by Ellen Blance and
) , Ann Cook. These delightful fantasy stories are
‘Materials: Yo

) _ ‘ favorites of” young children.
‘1. La cut-out of a bear to be attached to wall.

" : . The Monster filmstrips series are compo%ed of three
2. $pply of (hfferent colors of construction paper

sets—each set contains four filmstFips. The narrator. is

-

scraps. . : , an excellent qtoryteller and the’music and sound effects

cwr . 3. Copy °f poem to be P“"wd enbear. . ...ciwoeop-chelp listeners to interpret the actions and feelings of -
Use: - Y the story.events. The cassettes and/or records present ’

v v b Chlldren may elt.her read poem or have it read to - th¥ narration and effects on side one, and one side two
:, .them. R S . o © the story is read. Side two without thé filmstrips canbe -

, R . ;
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g . .
used as a read-mong exercise with the Monster book of
the same title. The Monster sound filmstrip sets, tirst

© released in 1975, are produced by Bowmar. L |

*Taken from Frankly Speaking, National Information
Center for Special Education Materials, University of |
Southern California, Volume 1, No. 1, March, 1978,

PROGRAMMING IDEA

Classrooﬁh Management [deas from

Dr. Bill Boomer
Fort Hays State University

SPACE
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When the child comes into the room, Have him
pick up his written daily schedule. The schedule
will tell him which activity area to go to. His
materials should be ready so that he can start to
work. This avoids the problem’of having the child
stand around waiting to be told where to go and
what to do.

Break the room into getivity areas. For example,
in a self-contained elementary room, you may
want to have a science center, a listening center
for tapes and records, an art center, a game¢ and
free-time area, and a quiet area. In addition, if a
child is unable to work productively at onc ac-
tivity, he can be moved to another area where he
may find more success.

When the child finishes an assignment, have him
place it in an in-basket to be checked. He can then
go to the free-time actlvnty area until the next
scheduled activity begrm

Provide a quiet area for reading. and thinking.
Creative teachers have used refrigerator cartons.
old bathtubs, and small areas formed by
bookshelves and file cabinets. You gan monitor
this area to insure that productive work goes on.
Provide a game and free-time activity area.
When a child finishes his assignment he can go to
the free-time activity axea until the next

CLASS ASSIGNMENTS
1.

to

ot

scheiuled activity begias. In this way he doesn’t
disturb other children wio are still working, and
he isn't confused by being able to hoth play and
work at his desk.

-

Don't give the child all of his agsignments at onge.

Instead, give him.one assignment at a time. In

_this way the child will not be overwhelmed or con-
1used about which assignment to start on first.

Furthermore, he can et.penencc success each'
time he finishes am assignment.

. Give short assignments that the child can com-

plete in 15-20 minutes. This will give the child
many opportunities for success throughout the

- day. As the year goes on and the child works more

and more productively, longer assignments can be
given. .
Mike sure that the child finishes one.assignment
before starting a new assignment. Check his work
immediately so that you will>know that ea¢h
assignment is completed
Structure free- time activitiés, Free time which is
“totally” free can undo a good prigram. You may
need to help a child choose a game, book, maga-
., puzzle, or other 4pLMty
Mdl\e sure the child knows exactly what to do.
Trouble usually starts when the child doesn’t
know how to’begin an aqsxg’nment On the other
hand, when a child is working productively with
many successes, classroom management problems
are minimal. -

- At the beginning of the school year, don't give

homework. As a child begins to work productively
in class, you may want to start giving homework.
But don't give homework to a child who can’t eyen
work in class. Give homework: to those children

- who have shown you that they can work indepen-

dently in class.




May, 1979

Dear Paraprofessionalx

This will be the final issue of our Paraprofessional
Newsletter for the school year 1978-79.

We wish to thank the following people for their con-
tributions made to this issue of the newsletter; - -

‘ Diana Schuster, Facilitator, Butler County
Betty Montgomery, Paraprofessional, Flint Hills
Coop. - - :

Dorothy Wright, Paraprofessional, Brown County
Bonnie Kramer, Paraprofessional, Atchison-Jeffer-
son Coop. L '

Shirley Clark, Paraprofessional, Tecumsch North
Betty May, Paraprofessional, Kansas School for the
-Deaf, Olathe, KS. ' ' R .

" Pat Ayres, Paraprofessional, Kansas School for the
‘Deaf, Olathe, KS." | S
Betty Janeski, Paraprofessional, U.S.D. 501,
Topeka, KS. :

Kathy Koca, Paraprofessional, U.S.D. 501, Topeka,
KS. '
James Marshall, State Director Special Education,
K.S.D.E, Topeka, KS.
It has been a good year, highlighted by our First
Statewide Conference for Paraprofeséionals. We hope
that the next year will bring even greater accomplish-
ments for the paraprofessional movement.

‘We wish everyone a pleasant summer. Why not use
some of the time available during these next few
months to send in any ideas and comments which you
may not have had time to forward to us before? Send
any materials you might like to coritribute to the atten-
tion of Mary McKeever at the State Department of'
Education, 120 E. 10th St., Topeka, Kansas 66612.

Your efforts will be greatly appreciated!

GENERAL INFORMATION AND
‘ STATEWIDE NEWS
This is the spot for reporting Statewide Happenings of
Interest and Value to Paraprofessionals.
Paraprofessional Workshops for
1979-80 School Year
Paraprofessional Planning Committee for
Paraprofessional Conferences
We would like to again next year continue to have
regional workshops and/or a statewide conference for
paraprofessionals. As mentioned at the Statewide Con-
ference held in Topeka on Mirch 30th & 31st, our
Puraprofessional Planning Committee will be meeting

RIC
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this summer to discuss and develop plans for the
workshops that will be held next year. If you would also
like to serve on this committee, please contact Phyllis
Kelly or Mary McKeever at 913-296-3866 by June 1,.
1979. Any expenses, including mileage, will be paid.
There will most likely only be two meetings this sum-
mer. We would like as many interested paraprofes-
sionals as possible to participate. - ' oo
Mary McKeever & Phyllis Kelly
STATEWIDE CONFERENCE .*
FOR PARAPROFESSIONALS ¢

The first statewide conference for Paraprofe$sional§ -
was held on Friday and Saturday, March 30 & 31 at the. -

Ramada Inn in Topeka, Kansas. The meeting w‘a‘§ at- "3
tended by over 300 paraprofessionals from all parts of

the state. Several interested and energetic persons
came from as far away as Atwood, Colby, Anthonly, etc.
The theme of the conference was “Paraprofessi(;qill\: A
Look to the Future”. The objectives covered 'e{/e_‘n
areas as follows: ‘ i

1. To explore the overall role of the Special Educa- 5./

tion Paraprofessional --Past, Present, & Future.

2. " To examine the role of the paraprofessional from
a national perspective. ' .

3. To look at the total Role of the Paraprofessionzil
as an Educational Team Member. g

4 To look at Training Cdnsiderations for
Paraprofessionals. :

5. To present information on specific Special Educa-
tion Categorical Areas regarding characteristics,
methods, and elementary/secondary level con-
siderations.

6. To present specific skills for paraprofessionals
appropriate to the special education program
they are assigned to. .

7.  To provide a time for paraprofessionals to ‘meet
informally with keynote presentors and other
paraprofessionals from Kansas.

The meeting on Friday started at 8:30 a.m. with

registration. Introductions & notes wore made by

Phyllis Kelly & Mary McKeever, the” Director and

Assistant Director of the Paraprofessional Training

Program of the Kansas State Department of Educa-

tion. Speeches made on Friday morning included those

of Mr. James Marshall, Director of Special Education

Administration, K.S.D.E.; Loretta Gallagher,

Paraprofessional, Shawnee Mission, Anna Lou Pickett,

Director of the BEH Paraprofessional Project, New

Careers Training Laboratory, N.Y.C.; Richard White,

L
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Project ASSIST, Indiana University, and George

Kaplan of the Institute for Educational Leadership.

The luncheon speaker was Dr. Lyman Boomer of Fort
Hays State .University. The afternoon session was
Education -

devoted to mini-sessions on Special
Categorical Areas, and four workshops. These
workshops covered the following skills for paraprofes-
sionals. ‘*Administrative Concerns; Transactional
Analysis Skills; Career Ladders, and Behavior’ Man-
agement. : '

. The Saturday morning meetlng consisted of.a meqs(ige
_on “The PRaraprotessional & CEC" given by Rusty
Welch, Assistant Executive Director, Unit Deéyelop-
ment Division of the Council for Exceptional Children.
Mr. Welch explained CEC objectives and was. in-

" terested in paraprofessional feelings towards a
pardprofessional membership unit of CEC.

The Saturday session also included a report by Phyllis

" Kelly and Mary McKeever on Kansas Paraprofessional
""news, and was concluded by a panel discussion “and
o evaluation by several of the featured speakers during
 the conference. (We have lnclﬁded a listing of the
_featured _speakers in our ‘Personalities in
-1 Education” section of this newaetter These people are
[ the most informed and enthusiastic advocates of the
paraprofessional movement. Their speeches were in-
spiring and knowledgable as well as very entertaxmng»

" They deserve all our special thanks for their efforts on
our behalf.) :

Those paraprofessionals who attended, this conterence .

_unanimously agreed that it was a most informative and.
'worthwhile endeavbr. We all learned that through the
efforts of Phyllis Kelly and Mary McKeever, Kansas

has become a leader in the paraprofessional field. We
would urge all paraprofessionals to“strongly express:

their thanks and support to Phyllis & Mary.

Submitted by Betty Janeski & o
N Kathryn Koca, Topeka Kanqaq

.,The following are additional comments on the

. Statewide Paraprofessional Conference:
The conference was held in Topeka. In the large group
sessions we heard several guest speakers. The main
theme of these speakers was the importance of our job
as a co-worker with our teachers. As a co-worker you
begome the right hand and sometimes the left hand of
‘the teachers you -work with, even if the job you are

doing seems small, for it helps give the teacher the ex- -

tra time she needs in class. As these speakers were
talking. many of the things they were saying 1 would

relate to from practical experiences. For instance, as a

teacher is teaching I have had the *job’ of helping one
_or two students keep thelr attention on the teacher.

G ep g,

"I also attended three mini- woerhopq 1) Learning Dis-”
» abilities. In this workshop the overall idea was more"

e e "meanlngful to me than the structural methods being

¢
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- He will have to adapt his learnlng method for the reqt

- of his life.
" 2) The'second workshop was Behavior Management. In
" this workghop many aspects of behavior management,

" frustrations for teacher, paraprofessional, and child.

“+ our kids. The main idea I feel to keep in ‘mind was the
- idea of glvmg good %trokeq to the chlld whenever you

* (Council for Exceptional Children). We also discussed |

"makes my Job most en_]oyable and most worthwhlle

, Paraprofessionals, MarcL30 and 31, 1979, was a very
" interesting and informative time. There appears to be '
‘many. many people who need the help .of_ the -

(i

" Luckily at Kansas School for the Deaf. I feel all of our

<

foremost in our minds. Find the best way to teach the Y’

individual child and not only teach him through. this "~ %7
method, but make sure the child knows how he learns
the best. For example, if the child learns best by writ- ‘
ing things on paper. use this form of teaching and make ..
sure he learns this is the easiest way for him to learn.” "+

which includes control and change. were covered. The .
main idea ‘was to know each child. By paying atténtion
to the child closely, many times you éan prevent prob-’
lems. Another idea stressed was to be consistent and

make sure the child knows what’is expected of him. : .
Most children work well when they know what the ° :
rules are and what the punishments are for breaking

the rules. The less that is left up in the air, the less ~ Sy

3) The last mini-workshop was Transactional Analysis.
In this workshop the “ego” states were discussed. As
the workshop went on I could again relate many thlngq Ny
said to some of the experiences I've had with qome of

can, i AR

In the large group sessions Saturday mormng we heard'
a presentation from a representative from C.E.C.

the permits for the paraprofessionals., These permits
will be distributed next fall. We also talked about get~
ting our in-service hours for our permlts T

I feel the workshop was well worth going to. I enjoyed
meeting other people who are working with special kids .
as I do. I also liked sitting down and having a presenta- .
tion given that related specifically to what I am doing. I
think that we teacher’s aides - “paraprofessionals” -~
are a breed of our own. We are not certified teachers,
but we are not “helpers” from the senior class either

teachers know the worth of a “paraprofessional” which.

Pat Ayreq
Kansas School for the Deaf
Olathe Kansas

The trip to Topeka to the f"rst qtdtewule conference for"‘

paraprofessional. There were 326 people (men and
women), the youngest - 18, the o]dest 63 who met for
thlq conference. BN R

-f. \n
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Our beglnnlng session con%lsted of several very good
speakers, namely: Richard White of Indiana Univer= ""*”‘*iiﬂ
"', ity and Dr. Boomer from Hays State College. They all '
valued the many hours their aldes or paraprofesslonalq e
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This name, paraprofessional, was repeated, repeated,
and repeated to instill in usthat our position as an aide
is very important to the lead teacher. It was suggested
many times that teachers also need instruction on how
to work with paraprofessionals.

Several workshops were available to us. We: were
dssigned the workshop which we had designated on our
registration slip. One of my selections was Learning
Disabilities, in which a teacher demonstrated several
techniques used to teach spelling. One way was Visual,
he sees the word, Visual Verbal, student spells aloud,
Visual Motor, then writés the word, Visual Verbal,
sees the word, spells the word aloud, writes the word.

Another workshop was the Transactional Analysis skill
workshop for paraprofessionals. This type of workshop

~ could not be covered in this short time to my thinking.

More time was needed to get across what they werg
saying. This would be a course I might consider if a
class were offered at Johnson County Community Col-
lege. .. . . o, : :

from the University of Milwaukee. She was a very good

" speaker. I could see that a career ladder would work

for many people if they wanted to continue their educa-
tion and goon to co]lege I would not do that at this time
in my life.

There were many questions asked of the directors and
presentors - of course, the salary was discussed, but at
this time they weren't concerned with the salary
prospect. To have a certified paraprofessional, a piece
of paper saying so to this effect, is top priority. To have
them trained properly is the biggest goal. Too many

. _ aides go into this service with no training. They feel

that to be more effective, more training should be
offered in the local Junior Colleges in the particular
special education category. To date, there doesn’t seem
to be much available for Deaf Education.
Also, there was felt a meed to meelwith all other
paraprofessionals informally and with keynote presen-
tors from over Kansas.

I thoroughly enjoyed the experience and was glad our
administrator felt it would be worth eur while to at-
tend. If, in the future, another one is held, I would con-
sider going.

Another presentation was given by Rusty Welch,
Assistant Executive Director, Unit Development Divi-
sion of the Council for Exceptional Children. I'm not
familiar with the C.E.C. and perhaps some information
‘might be forthcoming as to whether it would be advan-
tageous to participate in this organization as
paraprofessionals in Deaf Education.

... Betty May : o
Kansas State School for the Deaf
Olathe Kansas
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GENERAL INFORMATION AND
- STATEWIDE NEWS

The Butler County Special Education Paraprofes-
sionals held a six hour in-service workshop conducted
by Darlene Bruner, the Butler County Instructional
Materials Center Coordinator.

The workshop was designed to acquaint the paras with
the materials available to them in the IMC and enabled
them to learn where materials were located that would
be useful to them in their subsequent teachmg

A “Scavenger Hunt” proved to be an umque and ad--
venturesome training technique. Given a list of
materials to find, participants were “turned loose” in
the Center to search. The opportunity to find things for
themselves was found to be most helpful, and the
method stimulated enthusiasm for the rest of the ses-
sion.

Darlene also d1v1ded the participants into small groups

‘and taught them how to use the machines in the Center,

. o ~.such as the laminator, thermofax and how te ‘make
In explaining the Career Ladders our qpeaker came . - .

their own filmstrips. BRI EPL R

We would like to share this idea for a workqhop in your
districts as it proved to be an excellent opportunity to
learn about a very important part of the Speclal
Education Program. AN '

Diana Schuster
Facilitator

Butler County,
School Board Council
El Dorado, Kansas

LIFE AS A PARAPROFESSIONAL?
YOU BET!

Early last fall, I walked into a classroom - a little
shaky, a little “‘green”, - but with hopes and expecta-
tions for the coming year. With that year rapidly
-progressing toward the final-quarter, I can say I am no
longer shaky, no longer “green”, and with expectations
for the job certainly fulfilled. ’

I wanted to work in education. I wanted to work with
children and experience the joy of seeing them learn.
With college training in education, and having worked
with students a number of years teaching piano, I knew
that any job Iembarked upon full-time had to have that
rewarding element involved in some form of education -

‘preferably with one-to-one contact with children. The

job of a paraprofessional certainly “‘fills the bill.” While
I am not the one primarily responsible for the e;hv,atlon
of these very special children in our classroom, I can
contribute to and am involved with theirflearning.

What is a paraprofessional anyway? ALpé}raprofes-

_sional is just what the name implies - an off-shoot of, or

someone along side of a teacher, specifically in the field
of Special Education. She is there to help lighten the

1ay
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load of the teacher in any way she can, and perhaps
even take over if necessity should require. The very
nature of Special Education requires that an assistant
. perhaps be a little more involved with the students than
! an aide ordinarily would be. She should, in fact, be able
to do anything the teacher does, except prepare the
lesson plans. This, in turn, requires some extra training -
supplied by the State in the form, of meetings and
workshops. But my training has not stopped there. I
have been extremely lucky, I feel, in working with a
teacher for whom I have the utmost admiration. In ob-
serving her methods, one can readily see why she was
- gelected in 1975 as one of the Kansas Master Teachers
of The Year. What more could a paraprofessional ask
for than to have‘ this example?
But exactly what are the duties of a paraprofessional?
Well, this past year I have: '

. assisted with 1nd1v1dual work with the students in
~+ reading, spelling, and math

:,-run the copy machines.

i.:worked with one certain group of c4tudents dally in

..their own classroom at math time. :

"»typed (.. and typed) forms, letters, handouts for

o' teachers, work for individual students, etc.

. - drawn or constructed creatures and characters used

as educational aids and behavior modifications.
climbed a stepladder (to hang a constantly growing
_ monster on our wall and ceiling!)
played basketball, football - in fact, any active sport
for a short period daily with one student.
played educational games with the students.
prepared the room in the morning.
straightened the room after school.
. constructed bulletin boards.

. graded papers.

. played the guitar.

.- wielded a paintbrush.

" laughed with the students.
pulled hard for them.

...and yes, due to the extremely hard winter and bad
roads, the situation did arise when I had to be the
one in charge.

“Poes all this sound interesting to you? Do you like lots
of variety in a job? Would you like to work with
children who need that extra bit of guidance or motiva-
tion to get them going, and then, after all the struggle
(.. and it can be one for them) experierice the thrill of
seeing that spark of recognition in their eyes when, yes
.... they do understand! If you would answer yes to
these questions, then perhaps you can see why I say -
Life as a Paraprofessional? ..... You Bet!

'

[

Betty L. Montgomnery
Paraprofessional
Washington School

Council Grove, Kansas
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. each one of the children. I has been very rewarding to

_ so'great! Each day is a “surprise” as no two days go the# "~

>_ is, and has to be, flexible. )
" The children have work to do around the aéhodl' In the"‘" 1

‘Lv‘ground and school yard clean. They have other routme v:"
+,.work to do in the claqsroom and in the bu1ld1ng "ﬁ
" Their curriculum - mcludes phomcs

_ the classroom, learning about themselves and others,

MY FIRST YEAR AS A ST
PARAPROFESSIONAL g

This has been my first year as a paraprofessional and I
want to share it with you. I have a lovely teacher to
work with. This has a lot to do with the fact that I enjoy
my work. I have never “dreaded” a day going,to work
with Miss Daniels and the 16 EMR II children.

I found it didn't take long to take a personal interest in

see some of the children “Blossom” - to know that T had
a part in helping t at child progress. There have been -
days when I wondered if I accomplished anything, but "
then, in a matter of, tlme I'see the fruits of my efforts.

My duties have been varied, which makes being a Para

same. Miss Daniel and I have a general schedule which
A )

winter-they clean the bleachers that get dirty from the
ball games. In the fall and spring they keep the play~ ]

"math, reading, "
spelling, independent studies, home economics, art,
music, and P.E. We have also included cooking treatsin =

- concepts of how to react to otshers and. howa?v'asseqs
their own reactions to problems. C e et

All in all it has been an informative year whlch I have i
truly enjoyed. ‘ SR

I just attended the first state Paraprofesqlonal meetmg
here in Kansas. I thought it was tremendous to have -
several people from other states speak. I came home " *
being glad I am a Special Education Para in Kansas
and the Brown County Special Educatlon Coop i

Dorothy Wright - T L
Paraprofessmnal EMR II '

which would be kelpful for you to know e
A Yucca Tree v

One agam we will welcome spring with a Yucca Trée in

our classroom. This tree consists only of a trunk and
bare limbs. The leaves are added by the students.- one
each day. On the back of the leaves are riddles weTlaVe
saved from our magazines throughout the year, One
student is selected eacp dayY to choose a leaf (these are‘
made’ of colored construction paper) ‘ThlS student “z-
reads the riddle to, the class and glves everyone a i
chance to guess the answer. After reading the answer
. the student places the new leaf on the tree e

RFORLT 2SI T SUFIRG . TX JTRPREVERIRC AT . ZE R e



; f4. to earn stars. o HaliM
%2 Our chart has the followmg thmgs on it;,

AL a7 oo - i AL Zae e st -

«

. At the end of the year, we have a tree covered with
leaves and memories of fun shared by all.
Example — How do you keep a fish from smelling?
 Answer"— cut off his nose -~ :
Yuk! Yuk! (thus the name Yucca Tree)

Bonnie D. Kramer’
Paraprofessional EMH III-1V

. McLouth High School

" Atchison-Jefferson Educational Coop
Oskaloosa, Kansas

Stars and Checks Chartmg

We have a reward system in our P.S.A. classroom. We
use play money which we made ourselves. We use a

* » . .
. money stamp on construction paper: pennies are green,

nickels-yellow, dimes-red, quarters-white, 50¢-blue.
 The teacher and I both have a chart. The child earns
. stars and checks. A star counts as one cent, checks are

" _nothing. We both checkfthroughout the day, average at
the end of the day. We|ve found this helpful. The child
. knows he's being watc ed always - lts always possnble

In-Out Quietly
Following Directions
Working Quietly
Respect’ Others
‘Cooperate
Attitude

At the end of the day, they go to our store. The store’

has such things as:epeanuts, raisins, candy, toys,
~ puzzles, etc. They can decide to put a bigger item such

" as a model car or comb on “lay away.” They must pay

. half of their money on their lay- awa& item in order to
hold it.

When a child isn't working, we ignore that child and

say the names of those getting a star. The one not

'workmg starts to work usually. Or tell one not working

] can't star you that way.” They like stars - stars are

for good workers. Once they start getting success with

their work, they discover learmng is fun and they re
more eager to try.

Shirley R. Clark

2821 Shawnee Dr.

. Topeka, Kansas 66605
District No. 450
Tecumseh North
PSA Paraprofessional .

Let Them Know You Care

The P.S.A. child has a lack-of confidence in himself. He
hasn't had much success in the classroom. He needs to
know he's liked even though he can't work as other
_.children do. One way I've found to do this is by wink-

k2 ing. Let the child know.a wink means “I like you." If he

hasi't done well b),n,«,kknows you like him anyway, he
Q 't give up.

B 4

. - r
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A lot of discipline problems with other childrenfare
caused because of lack of self-love. Let them knoy you

care. .
Shirley R. Clark ,_Jf .

2821 Shawnee Drive .. y

Topeka, Kansas 66605

~-P.S.A Paraprofessional
Tecumseh North -
District No. 450

' PHONETIC DOMINOS
1. Prepare 40 domino cards (1" x 2')

2. Choose 10 letters of alphabet and write a letter on’

one half of ,each card.

¥ On the other place a plcture that begms w1th any of
the ten chosen letters..

" 4. If there are four “B"” letter cards, there should be

four “B’ picture cards.

5. Match letters and plctureq accorddng to mmal sound

K JUMBLED WORDS

1 Prepare a set of cards with pictures and words (let-

~ ters in mixed order) ,
2. Child ‘uses picture clue to determine correct word
and sounds out letter order. '

3. If covered with contact paper, words can be cor- - -

" rectly written with washable marker.

‘THERMOMETER
. Paint half of ‘ap 18" white qhoelace red.

o

2. Make thermometer out of cardboard 9" long. Draw ' ,

on degree graduations. Cut one slit the width of the
shoestring at the top of the thermometer; cut a simi-
lar slit at the bottom.

3. Draw the shoestring through the two slits so the
ends are on the backside of the cardboard. Khot
shoestring ends. B

4. Move shoestring up and down degree scale so that
the point where the white and red colors meet cor-
respondq with the present temperature !

COL ORED SAND

b-l

on large sheets of newspaper. Place coloréd sand in
bowls. .

2. Let chnl(lreh squeeze out designs with whnte glue on
construction paper.

oo

glitter.
4. Pour excess sand bacl\ into its bowl

WIND TUNNEL BALLOON

Materials: v : .

"* 1. Heavy weight plaqtu available at hardware

stores and lumber yards.
'2. Plastic tape

Mlx powdered paint with a fine quality white sand

14

e

. Sprinkle colored sand on glue deqxgm as you wm@ ,
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Aruitoxt provided by Eic:

3. Electric fan , i ~
4. Old quikt/cushions/spread - ‘to .protect plastlc
“floor” ]
. Construction: . <

1. 4 strips of plastic about 10 ft. long and 4 ft. wide A

are taped together.to form a tube.
2. 2 pieces 4 ft. by 2 ft. 6 in. are taped, overlapping

_slightly, leaving an opening for entry at one end. -

3."A 4 x 4 piece of plastic is taped to close the other
end of the tube. An opening is made in thls. to tape
.on a smaller tube of plastic.’ o

4. This smaller tube is made about 3 ft. long and the

right size to be taped to the front of the electric
~ fan.
Use: . ’ v
1. When fan is turned on, air inflates the balloon and
- children can enter through the slit in the end op-
-+« posite the fan. - .
2. An old quilt or some similar materlal protects the
“floor” and children should remove shoes before
- entering. [ B : '
. Films may be shown on the outsxde of the plastic
" and viewed by those sitting inside. It may also be
used for story tellmg groups etc ' R

* DON 'T TELL ME THE FACTS,
IT’S HOW I FEEL THAT-COUNTS

Developmg understanding of self and others is a big
challenge for every child in the process of growing up.
Individuals with exceptional needs have been more
hurdles. The DUSO. Kits (Developing Understanding
of Self and Others), produced by American.Guidance
" Service for primary and middle grade children in regu-
lar classrooms, are also fine materials for Special
Education classrooms since the materials are designed
to stimulate social and emotional development. ,

The DUSO kits consist of metal storage/carrying cases

o5 et B

and two large spiral bound story books (10" x 127) to _

be used as lap easels during storytelling.
There are 41 different stories with 200 full-color il-
lustrations and 33 full-color posters (15" x 19"), each
illustrating main pomts in one of the stories. Aeét of ,
hand puppets is an mtegral part of the kit. Duso the
Dolphin and Flopsie the Flounder are central charac-
ters throughout the program. All 41 stogjes are
recorded and may be ordered on cassette or record. An
excellent teacher’s manual presents specific guidelines
"and supplementary activities.
The DUSO kits of activities and-materials are desxgned
to facilitate each .child’s understanding and positive
valuing of himself, his underatandmg of the feelings of
others and his ability to talk more freely about feelings,
. goals and behavior. The DUSO activities make exten-
sive use of listening, ‘inquiry and discussion approaches
.to learning. The complete DUSO Kit costs about
=< $120.00, but each component of the klt may be
purchaked separately .

wy
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" Taken from:
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"Frankly Speaking”
NICSEM, e ~ _
Vol. 1 No. 1, March 1978 S

PERSONALITIES IN
"SPECIAL EDUCATION

_ Here we spotlight those people of interest to

paraprofessionals: R

Included in this section are the followmg people whe:
were the featured speakers at the first statewide Con- ~ .

. “ference for Paraprofesmonals held in Topeka on March o

"+ adopted by the'state. All parapmfe“sm"als owe Loret- "

" office serves as a-clearinghouse for national =

Mary-Beth Fafard,

: ta a speclal thank you for speakmg out on our behalf Ky

30 and 31. S
Loretta Gallagher - Tomahawk Elementary School :
“ - . 6301 W. 78th ;
- Overland Park, Kansas 66204

Eoretta has been a paraprofessional for rnany years in
the Shawnee Mission school district. She is a hard 3/
worker for paraprofessional recognition. She presented
the paraprofessnonal viewpoint at the Kansas state
meetings onthe approval process which has since been

"
I
o i

Pargid
R

Anna Lou Pickett - CASE New Careers Trammg Lo
Lab. =

- 33 West 42nd Street ’

New York, NY 10036

Ms. Pickett has been involved in the publlcatlon of
several manuals covermg many facets of paraprofes-
sional statistics, utilization and trammg Anna Lou's ..

paraprofessional information. Anna Lou has been yery
instrumental in bringing tygether persons from around '
the country who are advoc tes for paraprofessxonals

.

Assxstant —Professor School“ of
Educatlon

"-,;:_{4.: c

Vi
Vi

P.O. Box 4130
°.. . Milwaukee, Wlsconsm 53201

» IV , B

. Ms. Fafard is to be especlally thanked for her excellentw :

v

o 1sg

TLow el Gatae 50

last-minute appearance at the conference as a result of -

the inability of another speaker to attend. She pre-‘,,‘-'.
sented a very informed and energetic section on Career =
Ladders for Paraprofessionals. She has also bsen in-
volved in paraprofessional research and publication of
material on the paraprofessional- movement and the w
training of paraprofesslonals Y o

Rlchard Whlte Coordmator Pro,;ect ASSIST
“Indiana Umversxty ek e 2
. Developmental Tralmng Center
'2853 East Tenth Street " * ;
= Bloommgton In. 47401 ‘2

. aﬂ\”g! s
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Rlchard has co-agthored the ASSIST Materlals which

"} are training materials for paraprofesqlonal% and their’

supervising teachers. Mr. White's keynote speech was

\_" one which was enjoyed by all those in attendance. His '

thoughts from a.former teacher’s point of view and his

research and training experiences were inspiring to

* hear. We would surely encourage a repeabperformance
at ‘any of our future meetings..;

.l

George Kaplan, Institute for Educational Leadershlp
1001 Connecticut Ave., N. W. Suite
310 .
Washington, D.C. 20036
Mr. Kaplan has travelled widely over the entire coun-
, try consulting those invelved in the paraprofessional
field and has written a book; The Vital Link, on these
exper@nces Perhaps he has visited your classroom. He
is certainly a very 1nf0rmed specxahst on paraprofes-

sxonahsm L .
' Rusty Welch Asst. Executive Dlrector R
e Unit Development :

. CEC Headquarters
1920 Association Drive
Reston, VA.-22091

* Mr. Welch conducted a written survey on paraprofes—

sional feehngs in relation to CEC at our statewide con-,

ference. The Council for Exceptional Children is in-
terested in determining the details for a possible
paraprofessional membership category in the CEC.

" Submitted by:

Betty Janeski & Eathy Koca
Topeka, Kansas

RECOMMENDED READING

WELCOME SPEECH “
First Statewxde Paraprofessional Conference
3-30 & 3-31
Topeka, Kansas

W Is for WWjK;or Who's Who in Kansas o
'l not keép you guessing,

It is you - Patraprofessionals -
*Your con'tributions - a bld¥sing!

. E Is for ESEA, the Elementary/Seco\?}ary Education
Acts
It put paras on the map,
After all, with a huge federal grant
You cari take quite a lot of bureaucratic crap.

. L I& for LRE, a Least Restrictive Env1rox(ffnent
Was it erfivironment or was it a setting?
" Oh well, who could care less
~" When some child is wetting?

Vameh -

(.

ClIs for CPPH, Comprehenqlve Program Planmng for
the Handicapped
Where agencies and tra‘lnerq are getting together -
(maybe a rumor),
For more details
. Contact State Chairman, Dr. Bill Boomer

0 Is for OGR, the Office of Civil Rights®
With, nearest office in Kaneaq City,”
* They want assurances to be met
And not offer just pity.

M Is for MH or the Multiply Handicapped
Many children you meet are severe,
There may be deficits of speech, motor,
. of mtellect of eye, and of ear.

' -E Is for ERA, the Equal Rights Amendment
Equal rights for all — a theme of this conventlon,
- However, there are too many issues here
« for me to try to mentlon

- So I'll change it to E --
, Eis for “EM” -- Aunty EM (that is) of Legendary
Oz -

EY

L e
After all a Kansas Tornado is much more exc1t1ng :

Than federal laws. . .

And now with no further adleu,
Here are some representatlve descriptors of you.

P Means you are positive.
A Means you are active.
- R Is for ready
You're a mighty good bunch,
And your work is quite steady.
A Is for aggressive.
P You are perceptive, and
E Is for reliable .

You will try many, many procedures,
Especxally if they seem half-way viable.

O You are obliging.

F You are fantast'”ic.

E You're es;ential. ..
. You feel some days are so long,
But their and is eventual.

S You're sincere.

S Eor,sensational.

I Is for ideal . ..
To hell with textbook theories,
Your world is real.

O ls-optomistic. . . ,

N Is nurturing.

A s altruistic.

'» i
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. - o . ) - -~
L Last but not least there is love ... You 'didnt have “Mother”
Come to think of it, you're not one Not even “Mother Mary’ or Mother Phyllis” ‘
- You are all of the above. But on with the Convention, A 4 o
‘ * S Finally you are serendiptious Or ... those two slave drivers will surely kill us! AR
You will find untold pleasures and values not James Marshall ' o
sought \ . . . ' _ State D)rector‘ N ‘
o "A%great job you are doing ; R Special Education Administration
4 " For caring cannot be bou ht Kansas State Department of Education ,
o & gnt- 4 .~ Topeka, Kansas .
N No put them-altogether, and we have - " o . .
‘ "WELCOME PARAPROFE%IONALS. b o Co ' : ’
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AGENDA FROM*WORKSHbP FOR

,DEANS OF INSTRUCTION AND DIRECTORS OF

-1

EDUCATION FROM COMMUNITY COLLEGES,

"AREA VOCATIONAL-TECHNICAL SCHOOLS AND PRIVATE COLLEGES

«

S .
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NOAKSHOPiFOR'DEANS OF INSTRUCTION AND DIRECTORS
', OF EDUCATION.FROM COMMUNITY COLLEGES,
AREA VOCATIONAL - TECHNICAL SCHOOLS AND PRIVATE COLLEGES

‘,‘

kN

N - AEEHQA
° . Kansas State Department of Education, Thursday, September 21, 1978 °
North & South Board Rooms ‘ ' 9:30 a.m.” - 3:15 p.m.
\ o e |
9:30 - 10:00 . Registration Mary Goff &
’ Introductory Remarks . Phyl1is Kelly
10:00 - 11:00 , Ru]é; & Requ]atidns Governing Phyllis Kelly

Special Education Paraprofessionals |
The Facilitator Model

~ ©
~

. . . } Y . ey R .
11:00 - 12:15 "The Paraprofessional: »A Concept Dr'. Bill Boomer
In Differeftiated Staffing” '

2 12:15 - 1:45 ~ LUNCH

1:45 - 2:45 ' Competencies & Courses for the ' Dr. Michael Davis

Special Education Paraprofessional
S ~ 4
-

2:45 - 3:15 Wrap-Up

“ "yhere Do We Go From Here?" Mary Gaff
;oo

Evaluation
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I's
"BARAPROFESSIONAL: A LOOK TO THE FUTURE"

THE A IRST STATEWIDE* CONFERENCE FOR PARAPROFESS |ONALS

.

Downtown Ramada |nn ] Friday,'March 30, 1979 ‘
Topeka, Kansas . . . 8:30 a.m. to 5:00 p.m.
~ ("\
AGENDA
-Q
8:30 - 10:00 ° Registration ' Regency West,
) ‘ Coffee and Rolls
10:00 - 10:10 Introductions Phyllls Kelly,
' . Education Program Specialist
10:10 - 10:20 a Welcome Address’ L - Mr. James Marshall,
_ : S Director, Division of Special
N S Education Administration
. ) N a
10:20 - 10:30 "A Special Message" Loretta Gallagher,
' : Paraprofessional,
Shawnee Mission, Kansas
10:30 - 10:40 "Housékeeping Notes" A ~ Mary McKeever,
, . ' N y Assistant Director, ‘
v . - : Paraprofessionai Training Program
. 10:40 - 11:00 "The State of the Art". Regency West
P o " . Anna Lou Pickett,
N " Director, BEH Paraprof955|onaP
Project "
11:00 - 12:00 Keynote Speech Richard Whlfe, :
' ' . . _ Coordinator, Project ASSIST
, Indiana University
N . 12:00 - 12:30 "Reality & The Vital Link" George Kaplan,
b , . ] Specialist at the Institute
- . _ " for Educational Leadershjp
12:30 - 1:30  TUNCH " Grand Ballroom .
Luncheon ‘Speaker - Vera Yager,
e - o ) Paraprofessional Coordlnafor

Tucson Public Schools

(CONTINUED ON FOLLOWING PAGE)\ a ' . |
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AGENDA

. FRIDAY, MARCH 30 .
PAGE 2~ ;
.- 5 . :
[:30 - 2:30 MINT-SESS TONS (Sperial Uducation Caleqorical Arca
: ' you siqned up tor)
Trainable Mentally Retarded  Reqency West | v
Bunny Blankinship,
, , ’ . . SMH/Deaf-Blind/TMH Coord inator
- : ’ Topeka Education Center
Educable Mentally Retarded Exhibit Arena | ’
' ‘ Adrian Apel,
EMH Coordinator
" Topeka Public Schools"
Learning Disabilities _ Regency West Il
‘ - i o Dr. Bill Boomer,
. ~ Coordinator/Special Education
Fort Hays State UnlverS|Ty
Severely Multiply Handlcapped/ Exhibit Arena s
) Deaf-Blind Patsy Galligan, Outreach Specialist
and Coordinator of Deaf-Blind and
SMH Programs,
Kansas State Dept. of Education
Visually Impaired Exhibit Arena 11l v .
 Harold Hodges, ‘
Program Approval and Compliance
Kansas State Dept. of Education
Hearing Impaired Exhibit Arena Il
Melvin Bruntzel, ‘
Specialist--Language, Speech,
& Hearing - . o
Kansas State Dept. of Education
. v -

Personal & Social Adjustment  Exhibit Arena |1l

Renee Kiger, PSA Consultant,
N.W. Kansas Educational Coop.
Colby, Kansas

Early Childhood Exhibit Arena v

! Dr. Lucy Paden, Early Chlldhood
+ State Liaison

Kansas State Dept. of Education
Gifted ‘ | Exhibit Arena IV

Diane Wright,
+  Gifted Education Coordinator
Topeka Public Schools

Physically Impaired Exhibit Arena 1V

Konny Rosette, Teacher, and
. Lyneﬂ‘e Wrighf, Teacher' .
2“"" Capper Foundation, Topeka, Kansas




 AGENDA

FRIBAY, MARCH 30
PAGE 3 L
’ 1 4
2:45 - 3:45
4:00 - 5:00
7:30 - 10:30
3.
ﬁg
- ﬂ '

*Administrative Concerns for
Paraprofessionals

e

*Body Management

=

*Transactional Analysis Skills
for Paraprofessionals

7

¥Behav ior Management

*(These 4 workshops will
be repeated during this time)

SOCIAL

txhibit Arena |

Al Marten, Director
Beloit Special Education Office
Carol Nigus, Director
Brown County Kansas Special
Education Cooperative
Hiawatha, Kansas

' Peter Packard and

Regency*West 1 & ||
i

Vera Yager, - -
Paraﬁ?ofessional Coordinatoer
- Tugson Public’ Schools

Exhibit Arena. || : -

Joyce Moody,
MSWs Private Practice,
Transactional Analysis Groups

Exhibit Arena |1l

Renee Kiger,
PSA Consultant, )
N.W. Kansas Educafionag Coop. .
Colby, Kansas

Parlor D & Room 353"




t

THE FIRST STATEWIDE CONFERENCE FOR PARAPROFESSIONALS

8:00 - 8:30
8:30 - 9:15 " .
9:15 - 10:15
10:15 - 10:30
10:30 - 11:00
|1:00 - 12:00

SaTUﬁday, March 31, 1979

AGENDA .

 m— e — e

Coffee

"Thé Paraprofessional & CEC"

ﬂ
"{s She For Real?"

BREAK

Kansas Paraprofessional News

-

" Panel & Evaluation

%%sw ‘-_.\,

Meeting room for the entire.
day will be the '
EXHIBIT ARENA

Rusty Welch, ’
Assistant Executive Director
Unit Development,
Council for Exceptional Chlldrenv

Vera Yager,
Paraprofessional Coordinator,
Tucson Public Schools

Phyllis Kelly &
Mary McKeever

Mary Beth Fafard ’
Anna Lou Picket?t
Rusty Welch

Vera Yager

Al Marten

Carol Nigus

Renee Kiger
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LIST OF PARAPROFESSIONAL ADVISORY COMMITTEE MEMBERS

[
e

AND

AGENDA FROM THE FIRST PARAPROFESSIONAL ADVISORY COMMITTEE MEETING
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'

Or. Lowell Alexander
625 Minnesota (Library Bldg.)
Kansas Clty, KS 06610

Represents: Facillitators, LEAs, and

Asst. Director of Spec. Ed.

Diana Schuster

R. R. 2 :

€1 Dorado, KS 67042
Represents: Paraprofesslional and
. . Facllitators.

Or. Earl. Dungan
311 Park
Winfleld, KS 67156
Represents: Facilltators and Insti-
: tutional Settings

Ann Fritz
R. R. | ‘
Eskridge, KS 66432
Represents: Doctoral Student and
: Consultant

David Bilderback
Atchison-Jefferson Educ. Coop.
Box 488
604 Liberty .
Oskaloosa, KS 66066
Represents: Flscal Agent and Asst.
Director of Spec. td.

Al Marten -
Box 547 ' '
116 West Maln
leloit, KS 67420
Represents:  Facllitators. and Director
of Special Education

s

Asel Harder

Garden City Community Col lege

Box 977, 801 Cumpus Drive

Garden City, KS 67346
Represents: Community Colleges ©

“Ted Wischropp
Divislon of Continuling Education
Umbuerger Hall . i
Manhattan, KS 66506 i
Represcents:  Contlnuing Education
Dept. at KSU

PARAPROMESS TOHNAL ADVISORY COMMITTEE B LE R

Topeka, KS  G6H60A

Rovert Floyd, Principal

614 MNorth Merchant

Belle Plaine, ¥S G7013
Represents: Principals

€d Gibbons |
Capper. Foundation
3500 W. 10th
Topetka, KS 066604
Represents: Institutional Settings

Or. Gerry Hahn

5005 W. 95th
Shawnee Mission, KS 66207
. Represents:  Facilitators

Bert HItchcock
802 Main A
Russell, KS. 67665
Represents: Assistant Supcrintendent
‘ and Facilitators
Oennis Hasson
Parsons State Hospital
360! Gabriel ‘
Parsons, KS 67557
Represents: Facilitators and Insti-
tutional Seltings

Betty Janeski
2713 Belle,
Topeka, K5 66614
Represents: Paraprofessionals

Or. Bill Boamer
Coordfator/Special Education
Fort Hays Stafe Unlversity
Hays, KS 67601
Represents:  Collaeges 4 Unlversities

Br. Jack Lundy
Dean of Instruction
Allen County Community Junior College
1801 lorth Cottonwood
lola, KS 66740
Reprosentis:  Community Colleges

Or. Stan wWanstaff, Prfnuipdl B
Randolph Elementary. School
1400 Randolph

Rupresents: Principals

a
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PARAPROFESS | ONAL: ADV ISORY COMMITTEE MEMBERS
PAGE 2 ’

Dr. Robert Ramsay
Dean of Instruction
Kansas Clty Kansas Community Junlor College
7250 State Avenue
~Kansas City, KS 66112
Represents: Communlty Colleges

Mr. Walter Mathlasmeler
Director of Contlnuing Education
Cowley County Communlty Junior College
125 South 2nd . . -
Arkansas City, KS 67005
Represents: Communlty ®ol leges

Dr. Larry Devane

Johnson County Community Junior College

College B8lvd. at Quivira Road ‘ -
Overland Park, KS. 66210 '

Represents: Community Colleges
( ' :

cxt

N
'

1

" EX OEFIC!0 MEMBERS:

_ DOr..Don Hardesty:
Central Research
First National Bank Bldg
Suite 900
Topeka, KS 66603 ' N
Represents: Medla\ Materials Consultant

Dr. Larry Havlilicek

Edu., Psy., & Research

Room 6, Barley Hall’ \
University of Kansas |\ -
Lawrence, KS' 66045 \
Represents: Evaluator:

“gn.
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PARAPROFESSIONAL ADVISORY COMMITTEE -

s

-

AGENDA

Friday, Fe’bruary\<3< 1979
1:00 -+3:00 p.m. . | -

I. Introductions
II.. Purpose of Committee

-

I11. Review of Grant Goals and Objectives

IV: Future Trends

-

Drawiné Room
Holiday "'Inn Plaza

-

TN
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OBSERVATION RATING SCALE
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DIRECTIONS FOR OBSERVERS: . -

. - . ) .
N Observe a paraprofessional for not less than 45 minutes under
> working conditions. :

Please complete the rating scale foy eath of the skills listed.
Under "No. of Times Observed", indicate the number of times the
skill was observed during the observation period (use your best
estimate). Then rate the paraprofessional for each skill by
using the following‘ratings: < (NOTES - 1. These ratings will be
Used for developing future training programs and will not be - .
used for school district evaluation. 2. It is recommended that’ e :
an observation period be not less than 45 minutes.)

‘ -

1. Major imprbvement needed
2. Some impfoyement needed

3. -Adequate

pas

4. Very good

Excellent




~ Name of Paréprofessionalr

. .

PARAPROFESSIONAL RATING SCALE

| F
Class: Site:
. Supervising Teacher: « Date:
. “ Facilitator: ’ ‘ Time:

4 RATING SCALE

Fu}
B = +
Q =
= @
v o E
7. >0 L O
@ o w >
£ o SO oo
£ 829 58
>
’—'L - o E C
4 @ -
o wn I
0 @] Q
) o~ E
o g (=}
, v _ = = w
1. Working with childrer in carry- 1 9

ing out activities of the child's
program that have been initiated .
"by the teacher. : f

~

a. one-to-one situations

@  Adequate

Very -good
Excellent

F-Y
(84]

b. group activities

c. problem solving

2. Interpersgnal Relations (these
are skills that will foster the ’
team approach to working with
special education children)

a. communicating with super-
vising teacher

b. communicating with other
school staff

c. communicating with parents .

3. Use of equipment and/or
materials used with specific
handicapping conditions ) /
(i.e. putting on and/or '
removing braces, signing. . .)

k11




RATING SCALE

0
o +
Q [d
£ @
@ £
n - >0 <
Q [o g 0] > O
. & Ew %O o w :
— O Q @ “ O Re) +
- > E v Qv W o <
- < - £ Q. + Q Q
G QO — ) (=g} ~—
[o BE7,] b . 3 ) ~—
n o 7] o Sy W .
o) e 13 Y 5. S}
v o o o o v x
4. -Use of techniques/methods of 1. 2. 3 4. 5
carrying out the educational pro-
grams in subject matter areas of: //f '
a. academics
b. speech/language
c. self-help skills ' A
5. Preparation skills
a. preparation of classroom . ‘ : . ool
materials . : A s ‘ g "
b. preparation of classroom
. environment for learning N
. ©activities
6. Assisting students with physi-
cal needs (toileting, feeding, ' .
dressing. : .
7. -Skills in operation of office
and audiovisual egquipment
8. Managing and disciplining children .
a. use of classroom management
skills
b. use of appropriate rein-
' forcement techniques : -
9, Participation in professional
. “activities . 4
a. attendance at staff meetings .
* b. attendance at staff inservice
c. attendance at paraprofeSSfonal
. workshops
e
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RATING SCALE
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. ' O 2. 3. 4, 5.
10. Has an understanding of the ,
exceptional child as rated by
performance and attitudes -in
the classroom. .
11. Overall performarice rating - ' 7
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PARAPLOFESSIQNAL FACILITATOR INTERVIEW

2 ,
. . ) . . I
NAME : _ . __ DATE: __ e
i | DISTRICT/COOPERATIVE: _ _
YEARS AS A FACILITATOR: - , _ !
NUMBER OF PARAPROFESSIONALS IN DISTRICT/COOPERATIVE:
’ ’ . ] . "
1. What are some training needs that are unique to yoyr district/cooperative?
~ . . . to specific special educatfon programs withiﬁvyour district/cooperative?
. to individual paraprofessionals?
2. Have you had requests from paraprofessionals for help or assistance in a
- specific area of training or for specific materials or aids?
Yes __ No
If yes, what are they?
3. What additional information (not provided by available materials and/or ,
State Department sponsored workshops?) do you, as facilitator, need in
the training of paraprofessionals? : -
4. What paraprofessiona] training topics would you like to see presented at
future facilitator workshops? : ~
. 5 The following is a list of eight competencies for specfai education

paraprofessionals. Please take a moment to rate -these competencies in
their order of importance in the training for paraprofessionals
(1 = most important).

Understanding the characteristics of the special education
student they will be working with :

Skills related to working with children
Interpersonal relations (communication with teachers, parents,

stgff) 218 | | 7~

(Continued)




Paraprofessional Facilitator Interview
Page 2

Ta

Discip]inaryiskills

Skills in working with specific handicapped children
Subject matter skills

Organwzat1onal skills .

Skills in the operat1on of office and audiovisual equipment

6. Also, please take a few m1nutes and rate the following character1st1cs,
skills and duties of 1nstruct1ona1 paraprofess1onals

Please rank these in their order of importance to a pareprofessional.
{1 = most important) ,

creativity
resourcefulness
adaptability

tolerance 4
intelligence

versatility

experience with children

o O = m° o o o o

enerqgy
dependability

C. o

good grooming ,
k. cooperation

Please rank the following skills in their order of importance in
the training of a paraprofe551ona1 (1 = most important)

skills related to working with children
subject matter skills

"c. skills in understanding the characteristics
of special education students

d. disciplinary skills
e. interpersonal) relations skills
orgarizational skills

g.- skills in operation of office and
audic -visual equipment

h. skills in working with specific
handicapped children _—

_Other




Paraprofess1onal Fac1|1tator Intérview
Page 3

* The following duties can be. performed by paraprofessionals. Please
rank them first in their order of educational importance and then
second in their order of occurrence. (1 = most important and occurs
most often) '

o : Educational, Commonness

Duty ' Importance ‘of Ogcurrence-

~

preparation of. classroom materials

assisting with group edugat1onal
activities

. working wi;h(audio-visual equipment
managing and disciplinin; children

o o

clerical activities and office machines
maintaining classroom (housekeeping)
. #*assisting students with physical needs

o v - 0 a o

educating individual chiidren (one-to-
one basis) '

i. conferring with teachers (planning)
. Jj. participating in professional activities

k. preparation of classroom environment
for Tearning activities

BRI
P

A

7. The following is a checklist of administrative structures involved in the
" recruitment, selection, and enployment of instructional paraprofessionals.
Please check which ones you currently have in use. If you are in the
process of developing any of them, write in the date of ant1c1pated
conpletion.

Training needs assessment
Affirmative action policy
' ~Contr-act ,
Compwtenc1es for employment in specific special education programs
Job description
Parahrofeséipna] Handbook
Salary Schedule , . _ -
_ Carecr Ladder
Evaluation'Prqgedure
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PARAPROFESSTONAL INTERVIEW

NAME OF PARAPROFESSIONAL :

DISTRICT/COOPERATIVE

SPECIAL EDUCATION PROGRAM(S) ASSIGNED TO:

DATE:

SUPERVISING TEACHER(S) ASSIGNED T0:

TYPE OF PROGRAM ASSIGNED TO:

~

d’

. ‘New paraprofessional?

Self Contained Itinerant

Resource Room Other --

L™

Experienced paraprofessional?

~ Number of years as a paraprofessiona1?

What 1evel Paraprofess1onal Permit are you current]y on?

"Permit 1

Permit II
Permit I1I

How many hours of inservice tra1n1ng has your d1str1ct/cooperat1ve
provided this school year? . ¢

From what other sources have you received tra1n1ng applicable to your
role as an instructional paraprofessional?

A

State sponsored workshop __University

Community college Other:

~Area Vocational-Technical School

What are some specific areas you feel paraprofessionals need training in?




' Page 2

6. How many students do you have contact with each day in your role as an
instructional paraprofess1ona]7

7. Do you meet formally with your superQising teacher(s) for planning?

-

If yes, how often?

8. Are you involved in the Individual Educational Program (I.E.P.) Process
for students in your special education program?

Yes ) Mo

r
@

If yes, what are the areas of involvement? .
informal diagnosis -:
planning program with teacher(s)-
follow up instruction with students
evaluation

—_—

9. - What types of act1V1t1es are you respons1b1e for in the special educat1on
program’ What percent of your t1me do you spend in these activities?

Act1v1t1es ¢ ~ Percent of Time (

Instructional
Supervisory
» ) Clerical

10. What are three spbc{fﬁc activities you do most often during the day?

[
1. - Vo
\

2."; \
3. .

11. Are you fam111ar w1th khe Kansas State Department of Education Para-
professional Fac1]1tat‘r Training Model?

: Yes '  No
\ .

12. The following/is a listlof eight competencies for special education
paraprofess1ona]s P]eaﬁf take a moment to rate these competencies in

their order of importance in the training for paraprofessionals
(1 = most important). \

Understand1ng he characteristics of the spec1a1 education
student they wf\l be working with

Skills retated to working with children
> (Continued)
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13.

‘Page 3 ' T N ' S K

" Interpersonal relations {communication with teachers,i;z>ents,
staff) . : - ®

a9 -
-

Disciplinary.skills : o e

Skills in working with specific handicapped children
Subject matter skills
Organizational skills
' . Skills in ?herpération of off{ce and audiovisual equipment
A]sof\p]ease take a few minutes and rate the: following characteristics,
. Skills and duties of instructional paraprofessionals.

3

Please rank these in their order of importance to a paraprofessional.
(V = most important)

creativity °°

o

resourcefulness
adaptability
tolerance
_intelligence
versatility

experience with children

A =Hh v a o0

energy

i. dependability
good grooming
cooperation

%o

Please rank the following skills in their order of importance in
the training of a paraprofessional. (1 = most important)

.
—_—

skills related to working with children

b. subject matter skills ;
= : . t
c. skills in.ginderstanding the characteristics
of special education students

disciplinary skills
interpersonal relations skills ' R !

-

organizational skills

)

Kk = 0 Q.

skills in operation of office and
audio-visual. equipment

h. skills in working with specific
handicapped children

Other




Paraprofess1ona] Interv1ew
Page 4 .

The following dities Lcan:be performed by paraprofess1onals Please
rank them first>in- the1r order of eduecational importance and then
second in their order of“occurrence. (1 = most  important’ and occurs
most often)
. Educational  Commoriness
Duty =~ : Importance  of Occurrence

preparation of classroom materials

assisting with group educat1onal
activities

T o

A

working with audio-visual equipment
managing and disciplining children
clerical activities and office machines
maintaining classroom (housekeeping)
assisting students with physicé] needs

educating individual children (one-to-
one basis)

- - D QO O

1. conferring with teachers (planning)
part1c1pat1ng in professional act1v1t1es

k. preparat1on of classroom environment
for learning activities

H!HHIHI
a
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PARAPROFESSTONAL - SUPERVISING TEACHER INTERVIEW

®
NAME: o . DATE: .
DISTRICT/COOPERATIVE: n
SPECIAL EDUCATION PROGRAM:
" TYPE OF PROGRAM:
Sé]f-contained S . itinerant
resource roomu . - dther -- )

NAME OF PARAPROFESSIONALS SUPERVISING: _

1. What do you perceive the roie 6f the paraprofessional td be?
instructional :
' \Ebpervisory .

clerical

COMMENT:

State Department of Education Para-
al?

2. Are you familiar with the Kansa
professional Facilitator Training

Yes

3. What are some specific areas you feel paraprofessiomals need training in?

4. Do you feel ‘paraprofessionals would benefit from formalized coliege
and inservice training?

Yes No

COMMENT:

225




Paraprofessional Supervising Tvu\hor lnt(rv10w
)

Page 2
L4

5. What activities is/are your paraprofessional(s) responsible for? -What
proportion of their time is spent in these. activities?

Activities ~ Time Spent

6. Is/Are your paraproress1ona1( s) involved in the Ind1v1dua1'Educa»10na1
Program (I1.E.P.) Process for any of your students?

Yeé ~ No

If yes; what are the areas of involvement?

informal diagnosis

pianning program with teacher(s)

T + 9 N
N follow up-instruction with students
evaluation !

7. Do you meet formally with your paraprofessional(s) for planning?

Yes No

If yes, how often?

8. (a) Does y&ur district/cooperative have a formalized evaluation
. procedure for paraprofessionals?

if»yés to (a):

(b) Are you involved in that procedure?

a - Yes No

—— e B e

(c) How often does the evaluation take place?

3 - weekly : biannually

-

monthly annually

not at all’




raprofessional Supervising Teachér. wnterview

g6 3 |
| T
What fo1e do you‘fee! you chould have in the trainthq of paraprofessionals poe
who will be working in yaur special education program? ‘ , |

J

)

). Have you ever had any formalized training in how to work with parapro-
fes§1onals and other support staff through college courses or inservice
training? - : . T

4 1

If yes, exp]aih.

1: What additionai information do you need to/work more effectively with
paraprofessionals? : TN

L

12. The following 15 4 1ist of eight competencies for §pecia1 education '
paraprofessiona1§. Please take d moment to rate these competencies in _ ",
tneir order of importance in tre training for paraprofessiona]s o

(1 = wmost important). o
Understanding the characteristics of the special education : J
student they will be working with (
o Sk111s retated to working with children ' . ' B
I Interpersonal relations (communication with teachers, parents, _f
staff) . , . b
- Disciplinary skills: _ -
I Skills in working witn specific handicapped children  ~ , ’
_ subject matter skills o N
- 0rganizationa1 skills .
’ ~ Skills in tnhe operation of office and audiovisual equipment
) )~y ' ‘ “ B
. 2’““ 7 \ e ‘3'?3.




Paraprofessional Supervising Teachér interview
Page 4 ‘

13. Al§o,\please take a few minutes and rate the following characteristics,
skills and duties of instructional paraprofessionals.
: . : , . w
- Please rank these in their order of importance to a paraprofessioﬁa!.
' . (1 = most important)

a. creafivity o
b. resourcefulness - -
c. adaptability o
d. tolerance _
e. intelligence ) Rt .
g f. versatility - |
g. experience with children L
h. energy ' o
i. dependability I
j. good grooming o
k. couperation R
»
" . Please rank the following skills in their order of importance in
the training of ¢ paraprofessional. (1= most important)
a. skills related to working with children _ i
b. subject matter skills ‘ L
c; skills in uhderstanding the characteristics
of special education students ‘
d. disciplinary skills . ~
e. interpersonal relations skills
f. organizational skills
g. skills in operation of office and
. audio-visual equipment
~ . h. skills in working with specific
“handicapped children . m. e

Other

D
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Paraprofessional Supe;;ﬁsing Teacner Interview .

Nl Vo B S s T = S o

. L
The following duties can be performed by paraprofessionais. Please
rank them first in their order of educational importance and then
second in their order of occurrence. (1 = most important and occurs
most often) - : : :

Educational  Commonness

Duty Tmportance of Occurrence

a. preparation of classroom materials

o

assisting with group educational
activities

working with audio-visual equipment . R
ménaging and disciplining children
clerical activities and office machines
maintaini%g classroom (housekeeping)
assisting students with physicatl needs

educating individual children (one-to-
ong basis) -

i. conferring with teachers (planning)
j. participating in professional activities

k. preparation of classroom environment
for learning activities
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TO BE FlLLiO CUT B - ‘ o —* PARAPROF[SSldHAL TOATNING ==
TRA)NEQ/CAClthATuQ AFTLR FPAINlNu ' -

Return To: Phyilis Kelly
Special Education Administration

Name of Training Proaram:

State Dept. of Education .DaTe:
. 120 East 10th Street _ " Location:
° Topeka, KS 66612 - . cation:
’ : : Are you .
A facilitator. * 1.
, o " : A teacher 2.
EVALUATION OF TRAINING PROGRAM ot . An administrator. 3.
4 o : i A support’ person 4.
' : ‘ . ‘ Other 5.
! GENERAL ASSISTANCE & ACCEPTANCE : ’ ' .
. 1. Was the program of significant assistance in Very much so j.
orienting and.tfraining paraprofessionals® » . Yes . 2.
If no, what was the problem? ‘ Somewhat: 5.
- N ‘ No 4.
: \ - R 7 5.
‘, '
2. How was the program recelved by parao ofess»onals7 Very well received |
|f mixed or negative, whaT were the p %blems x?lédrecelved g e
PSP .
the paras experienced? Not well received 4.
| B : 5.
| B
: ‘. ,
3, 1f viewed by Teachers ad”lﬂISTFOTOFS pr supporT Not viewed I.
personnel; how was The program recelved Very well received 2.
. i} Well received 3. i
[f mixed or negative, whair were The problems Mixed 4, T
these people experienced? g Not well rebeived 5.
? 6.
[ : )
SPECIFIC COMMENTS - ’
4. Length of Program: ' S 5. Overéfl relevance:
* Much too long . | Very relevant I.
Too long 2. Relevant 2.
About .right S0 , So-So 3.
Too vbrief 4, 1 Not relevant 4.
Much too brief 5. L ; -7 5.
? 6. | | .
@ |
1 5 ‘
- (OVER PLEASE)




5.  Accuracy of content: ' 7. Clarity of concepts:

Very accurate
Accurate
So-50

_ Not accurate
. ?

- Very clear |
Clear 2.
Mixed 3.
Unclear 4
? 5

L8 O R S I

[T

8. Completeness:

Very»comblefe
Complete
SarSo

Incomplete
5

Vs W -

AT

9. Additional Comments:

RN

(opfional) Signed

oo -
o(&)
oo -

o

$




GENERAL FORM - ‘ -- AUDIO-VISUAL PROGRAM --
tome of Training Program:
Are you .
A facilitator l.
A teacher 2. Date: -
An administrator 3. Location:
A support person 4. ocation:
Other 5.
EVALUATION OF AUDIO-VISUAL PROGRAM
% How intormative did you personally find the program , " Very informative .
to be? . - i : : fnformative 2.
. So-So 3.
N Comments: Not informative 4.
: _ )
' = f
2. To what extent did the program provide you assistance . Provided a good deal |
in conveying the concepts to others? b Provided some L2
' ' ? : - 3.
Comments: Provided little 4.]
“ Provided nothing 5.
hd v
3. How would you evaluate this program overall? . ~ Very well done l.
. Wgll done ' 2.
Comments: §§-So . 3.
N Not well done 4.
J ? 5.
SPECIFIC COMMENTS
4. Length of program: Much too long |. » 7. Clarity of concepts:
Too long L Very clear !
About right 3. v f—
. —_— Clear 2.
~ Too brief 4. Mixed 3
Much too brief 5 e —_—
- — Unclear 4.
: | - 7 5.
5. OQOverall relevance: Very relevant 1. 5. CompléTeness:
Relevant 2.. -
So=So 3. Very completed l.
- - Not relevant 4. Complete 2.
? So-So 3.
. . : ‘ 4,
6. Accuracy of content: Very accurate | anomplefe 5.7
ACcur‘afe 2. ’ .—T‘
. So-So 5
’ . ) Not accurate 4
. S 5

(OVER PLEASE) .




9. Additional comments:

’

)

t ‘ B ' P
© Y (optional) Signed X 3

»

‘Return to: Phyllis Kelly ' v

Special Education Administration
State Dept. of Educatiod

120 East 10th Street

Topeka’, KS 666]2




el

PLEASE:DUPLYCATE ANG DISTRIBUTE
TO TEACHERS™ AFTER TRALMTNG

Return *o?

Phyllis Kelly

Special Cducation Administration
State Dept. of Educatien
120 EasT [0th Street

AUD|0-VISUAL PROGRAM
-~ TEACHER TRAINING

Date:

/

ORIENTATION -- .

Location:

1

L
-2

Topeka, KS 06612 . v
EVALUATION, OF TRAINING PROGRAM .
GENERAL ASSISTANCE & ACCERTANCE ot
. Was ‘the program of significant assistance in Very much sou' [.
orienting and training you to work with Yes 2.
paraprofessionais? : Somewhat 3.
N 4.
I no, what was the problem? 2 5 —
2. How would youevaluate this program overall? - Very well dphe I.
|f mixed or ‘negative, what were the gsléodone. %' —
. = H ) . .
problems the paras experienced? Not well done 4.
? 5.
. 1
SPECIFIC COMMENTS ~ .
3. LengTh of p;ogram: Much too tong | .l 6. Ctlarity of concepts:
- Too long 2. : . |
About right 3 éﬁ;;rClear 5,
Too brief ° 4. ’ ; f—
Much too brief 5 T Mixed 3.
;ucn co prie —_ Unclear 4
: 6. __ .2 5
4. ’Overall relevence: Very relevant [ .
. _ Relevant . 2.  — 7. Completeness: .
. So-50 3. Very complete [.
Not relevant 4 Complete 2.
? 5 So-Sov 3.
eﬂ‘ . . IncompteTe 4.
5. Accuracy of content: Very accurate - ,|I. ? 5.
: Accurate 2.
So-So 3.
Not accurate 4. :
? 5.
Adgitional comments: )
- (optional) Signed )




—-- PARAPROFESS |ONAL TRAINING --

Name of Training Program:

DUPLICATE AND HAVE
PARAPROFESS |ONAL COMPLETE.

Rate: B . N

Location:

PARAPROFESSIONAL‘S EVALUAT ION QE;TRAINING PROGRAM

33

l. How interesting did you- find the program to be? Very interesting
' : Interesting T
- | . ’ So-So .
) ‘ o K ¥ninteresting
Dull
2. To what extent did the program provide you.with Provided a good deal
_a better understanding and workableuideas? , , Provided some

?

Provided little
Provided nothing

3. How difficult was the material presented? Very difficult
' Rather difficult
So-So
Rather easy
.‘Very easy
. 4. How many times do you feel that the pfbgr@m needs Once
" t+o be viewed in order to sufficiently master the Two times
concepts? . More
?
5. Would you recommend this program for use in the Yes
training/orientation of other paraprofessionals? - ?
» No

6. How would you grade this program as a
training/orientation for paraprofessionals?

MO O ®@ >
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' TO BE COMPLETED BY FACILITATOR AUD10-V I SUAL PROGRAM
OR TRAINER-AFTER TRAINING : -~ TEACHER TRAINING/ORIENTATION --

Return to: Phyllis Kelly ’
Special Education Administration
State Dept. of Education Are you .
[20 East 10th Street A facilitator
Topeka, KS 66612 A teacher
An administrator
. : A ‘suppcrt perscn
N Other
EVALUATION OF TRAINING PROGRAM >

Date:

Location:

GENERAL ASS [STANCE & ACCEPTANCE

-
i. Was The program of sxgnifucanf assistance in orienting Very much so
and Tralnlng teachers to work with paraprofessionals?  Yes
Somewhat

No
?

~

|f no, what was the problem?

How was the program received by the teachers? Very well received

Well received
Mixed ®
Not well received
?

| f mixed or negative, what were the problems
the paras experienced?

If viewed by administrators or JupporT personnel : Not viewed
how was the program received? : » Very well received

1f mixed or negative, what were the problems x?lédi?ce[ved

i ?
these people experienced? Not well received

? -

SPECIFIC COMMENTS

Length of program: : ‘ . Overall relevance:

Much too long . Very relevant
Too long . Relevant
About right . So-So

Too brief . _ : Not relevant

Much tco brief . 7
?

(OVER PLEASE)

237




6. .AccU?acy of content:

Very accurate
Accurate
So-So

Not accurate:.
, ,

8. Complé*eness}

Very complete
Comp lete
So-So

Incomplete
?

9. Additional comments:

s WN —

t

W WN —
e s e s e

7.

Clarity of concepts:

Very clear
Clear
Mixed

Unclear
?

[
2.
3.
4
5

(optional) Signed

Cu
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MEDIA RATING SCALES
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SUMAATION OF PILOT TEST OF

MEDIA RATING SCALES

ROLES & RESPONSIBILITIES

Name of “tralning program

K

SPED 588 Workshop -vTraining and Utilizing the Special Education Teacher
* Aldg Graduate Leyvel A {

Date shown

July 5 to July 20, 1979 , | - .
. . » ‘
Locat lon

Mitlersville State College

-

Are you.

A facilitator ' \
A teacher '
An administrator

A support person

Other X -- college professor .

~

EVALUATION. OF AUUTO-VI5UAL PROGRAM

I. How Informative dld you personally find the program To be.
Very Informative X

Informative

So-so

Not informative

Commonts: Coveaered the essentials clear!, and comprehensively.,

I, To what extont Jdid the pregram provide youo ussistance in conveying tha
concepts to others? : '

Provided a good deal X
Provided soma, :
Provided I1ttle

Provided nothing:

Comments:  Helped clorify to the students the degroee of poru-task
involvement In instruction.

240 e
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Sumnation of Pllot Test of Media Rating Scalus
Page 2 . : : ,

f . .

3. How would you evaluate this program overall?

Very wel I done X
Well done

So-so

Not .well done

?

Comments: Excetlent-- Useful In PA because of similarity of guidelincs
except for alde monitoring class in teachers absence -- could
lead to llabllity sult!:

0 ' -

SPECIFIC COMMENTS , ' .

4, Length of program: Much too long
Too long '
About right X
Too brief
. Much too brief:
"5. Overall relevance: Very rélevant X
~ Relevant
So-so

Not relevant

6. Accuracy of content: - - Very Accurate X
Accurate o
: ‘ So-so

Not JCCurHTC

7. Clority of concepts: . Very -clear - X
- Clear
Mixed
Unclecar

Very cemglete A
Complete

So-50

Cncamplote

8. Completeness:

ADD I T IONAL COMMENTS :

An appreclation is extended to you for shoring this-ccellent materiol.’




Summation of Pllot Test of Medio Ratlng Scales o
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P.L. 94-142

Name of -Tralning Program

Prescntation for collcge course I'ssues. in Educéflon‘ 15
Date Shown
June 21, 1979

Are you.

A facllitator

.A teacher 14 ’
An administrator

A support person

Other | X .~- college professor -

LY

. Locatlion

Washburn Unlvarsity 15

EVALUATION OF AUDIO-VISUAL PROGRAM

l. How-lﬁformaflvg did you personally find the program to be?

Very Informative 6

- Informative 9
So-so _ h -

" Not informative v

Comments: “Wall done - gulte complete and objective
Easy to follow, clear-cut
Very good .
Much | had heard before

»~

[a®]

To what extent did the program ptovide you assistance in convuying the
coficepts to others? : :

o

Provided .o good deal 4
Provided some 7
? 2

Provided little
Provided nothing
No answer 2

Comments: Well done with the assistance of a modurator
| have had no nced to convey the information
’ : n "
Hot apphlcable :21123




Summation of Pilot Test
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Wating Scales

<

3. How would you evaluate thls program overall?

-

Very wel!l done 0

Well done 9

So-so

Not .well done

2 o . ;

Comments: Qulite Informative and objective

Went a |1ttle too fast v v

Some jargon ' B
Very good e '

SPECIFIC COMMENTS

4. vLengTh of programs ‘ Much too long X
‘ s * ‘Too long . 3 .
About right 12

g Too brief
Much too brief

5.- Overall relevance: Very relevant 4
- Reifevant i
. ' -+ So-so
f , Not relevant
6. Accuracy of content: Very accurate 8 ’
' ' Accurate : 6
(Written comments: . So-s50 . ‘ Y
good, seemed accurate) Not accurate Didn't know 2 :
7. Clarlty of concepts: Very clear- . 7
' Clear 8-
MIxed N
Uncleor
8. Completeness: ” Very cusplete 6
“Complete 9
S0-50
Incemplete
, ) : S
ADOITIONAL COMIENTS: ¢
T
Quality of slldes, selection of subjects, sound ond overall orgaiizalbion were
great. 1'm proud of you helly. | hope this is being used to its maximum and
sent out over the state. b

“This slide program P.L. 94-142 | feel really enhanced my presentation on the
paraprofessional In Special Education. | really appreciute being oble to use
It and also the use of the visual alde efulpment that wes loaned to me from your
department.  Thank you! :

»

Pat Brown dld a good job of presenting this proqram. _ '
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STAFF DEVELOPMENT/INSERVICE-EFFORTS - JULY 1, 1978 - UUNE 30, 1979

[
v

Horkshops . . Total for ‘orkshops: 4,215
General Education Teachers: 1227 ’
" General Education Administrators: 299 N
Special Education Administrators: 678 ‘
Special Education Personnel: 1456 .
Paraprofessionals: 1098
Other: 81 S

University Personnel: 12]
Projoct Directors: 5
Parents: 5 .
Deans, DSE at CC,

Private Colleges, AVTS: 49,
Therapists: 23 c o

i Counselors: 21 : ‘ o
S Preschool:. 43
- - Students: 45 }

Clinicians: 5 ' , ,
Mental Health, Physicians,
. SRS, Public Health, MNurses: 91

"o Vocational Education Personnel: 38
Vocational Habilitation: 35- CoL T
Onaoing o - Total fof Ongoing Staff Efforts: 45

. . . Special Education Administration: 3

‘Special Education Personnel? -15

Administration of Preschools,
Public Health, SRS: 27

o

Consultation : ' i Total Consultations: 346

General Education®Teachers: 32
General Education Administration: 9
Special Education Administration: 55
Special Education Personrfel: 48
~ paraprofessijonals: 25
A1l Areas: 150
-Other: )
Education Directors: 9
Board of Trustees
Lay Members: 10-
Unijversity Personnel: 3
SEA Personnel: 2
CC Deans: 2 ’ b
Parents: 1 ' . )

Other Tota)] for "Other" Staff Development Efforts: 137

. General Education Teachers: 29
General Education Administration: 2
Special Education Administration: 20
Special Education Personnel: 28
Paraprofessionals:_ 30,

(ther:

Tfajners: 3

Vocational Education: 25

o]
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